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CAW Local 222’s New Website 


LOCAL 222 


Who We Are | Units | News & Events Committees | Newsletters Labour Links Contact Us 


Our new web site has arrived! Local 222, along with 
approximately 50 other locals, have taken part in a CAW National 
web site project. Take a look around the site and see what you 
think. There are sections on our Executive Board, our 16 Units, 


Local 222 Committees, Local 222 History, News and Events, 
Labour Links and a Newsletter section that features the 


Oshaworker. You can sign up for e-news. Just click the 'Register 
for e-bulletins' button on the left hand side of this page and enter 
your information. We will be able to issue e-news bulletins in 
between Oshaworkers or when the need arises. So take the time 
to browse through this site and we look forward to your feedback. 
Go to the 'Contact Us' section and drop us an e-mail. 

pera tele ules Pictured, Local 222 President Mike Shields (right), along with 

Recording Secretary Garry Murphy (left) and Financial Secretary 


a Aes Terry Spence, check out the new site. 


Last Updated: January 1, 2004 0:08:00 AM 


www.cawlocal.ca/2ee2 


PRESIDENT’S REPORT 


Federal Politics 


Coming Into Play 


would like to take this opportunity to wel- 
come everyone back from a well-deserved 
vacation. With a federal election looming 
some time this spring or early summer, it 
gives the CAW an opportunity to lobby all 
political parties for their support for an auto 
policy. I urge all members to ask all candidates 
what their position is on an auto policy for this 
industry that plays such a vital role in our com- 
munity — one in every seven jobs relates 
directly, in some way, to our auto industry. 
The 2004 election will prove to be an inter- 
esting one. We have just witnessed the demise 
of the old federal Progressive Conservative 
Party, seeing it replaced with an ultra-right 
wing party totally without the sense of social 
responsibility needed to govern a great country 
such as Canada. This is not the party of Joe 
Clark or Bill Davis who, despite the fact their 
political philosophies differ from mine, lived 
up to certain social responsibilities we fought 
for on behalf of all Canadians. We will also find 
in this upcoming election we have a Liberal 
Prime Minister Paul Martin who in fact repre- 
sents the ideas of Brian Mulroney rather than 
those of his predecessors, Pierre Trudeau and 
Jean Chrétien. We also find ourselves at a time 
when the province of Québec is ruled by a 
Liberal party (led by Jean Charest, the former 


federal head of the Tories) governing in 
extreme right wing Mike Harris-style. How 
times have changed since my “civics” classes 
at Oshawa’s O’Neill Collegiate. That was a sim- 
pler era, when being a Conservative meant just 
that: You were right of the political spectrum. 
If you were a Liberal you were a centralist, and 
if you were an NDPer you were left of centre. 
There were three clear choices for young peo- 
ple heading for post-secondary education or 
the workplace. Today, young people are more 
disillusioned with politics than at any time in 
our history, and no wonder, with the blurring 
of political lines and confusion we are experi- 
encing. 

As a life-long member of the NDP, I have to 
admit my party has shifted to the centre much 
more than I would have like to have seen. The 
encouraging news is that I believe under the 
leadership of Jack Layton, the NDP has 
returned to its roots. Jack is the kind of politi- 
cal leader who inspires people. He isn’t content 
to just point out what is wrong with circum- 
stances around our country, he offers solutions. 
Jack Layton has a proven record at the munici- 
pal level that he is capable of getting things 
done. Jack’s leadership has even convinced 
Oshawa’s favourite son, Ed Broadbent, to jump 
back into the political fray in the riding of 


Way To Go ACSYSs! 


MIKE 
SHIELDS 
LOCAL 222 
Ottawa Centre. I believe eee 

as important as Ed’s 

contribution will be in the House of Commons, 
his confidence in the NDP sends a strong mes- 
sage to potential candidates across Canada. 
This proves the NDP is a viable alternative to the 
other established political parties of today who 
don’t seem to have any real direction. 

We are a country that is creating more 
wealth than at any other time in our history. 
Despite this, we have smaller percentage of 
unemployed qualifying for the benefits they 
desperately need. The social safety net so long 
a source of Canadian pride are being attacked 
at a time when we can most afford to not just 
keep them, but improve them. I personally 
don’t believe Jack Layton and the NDP need to 
form the government to make a difference. 
Tommy Douglas, David Lewis and Ed 
Broadbent provided a strong voice for working 
people, as well as the most disadvantaged in 
our society. I believe if we can elect enough 
New Democrats in the next federal election, 
Jack Layton can be that same kind of strong 
voice of opposition in the House of Commons. 

Remember to ask all candidates when they 
come asking for your support, how they intend 
to support you — ask for their position on a 
new Auto Policy for Canada. 


With a special showing of generosity, ACSYS employees donated $4,914.25 for the annual families in need gate collection. 
This is certainly significant given everything the ACSYS people are going through! We’re proud of you! 


The women’s advocates from Local 222 plants helped raise 
$750 that was donated to Oshawa CARES, represented by 
(centre) Constable Chris Partridge. From left are Frances 
Berney (Columbus McKinnon), Maureen Summers (ACSYS), 
Tina Moore (GM Car) and Sandy Beauchemin (TDS). 
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The Local Recreation Committee, through a variety of 
initiatives, was able to raise $2000 for Oshawa CARES. 


Const. Chris Partridge accepts the donation from members 
(front row, from left) Chris Scott (GM), Steve Hunter (GM), 
Tina Moore (GM), Frances Berney (Columbus McKinnon); 
(back row from left) Dennis Gibbs (GM), Al Boos (AG 
Simpson), Gregg Barton (GM), Chuck Thomas (GM), Tom 
Bickle (GM) and Dean Howse (GM). 
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CSYS TECHNOLOGIES PLANT CHAIRPERSON AND FIRST VICE-PRESIDENT’S REPORT 


CAW Action Centre At 
ACSYS Open For Business 


e hope everyone has had an enjoyable holiday period, and 
welcome everyone back as we head into the new year, and 
certainly wishing everyone all the best in the days to 
come. 

Our last information meetings which covered the 
Memorandum of Understanding that concludes the closure agreement, 
went extremely well. This information was very important to make 
available to you the joint commitments from ACSYS Technologies as 
well as General Motors. As you are now aware, 25 people who were 
hired by Peregrine/ACSYS have gone to General Motors in accordance 
with the MOU and all have settled in quite well in their new environ- 
ment. 

At time of writing, organization is taking place to move the next 
group of 25 as well as eight electricians and five IMMs, all Peregrine/- 
ACSYS people. 

This progress supports the fact that the agreements reached are 
working and will continue to work for the membership’s overall best 
interests. 


CAW Local 222/ACSYS Action Centre 

This Action Centre, opened in conjunction with the provincial gov- 
ernment, is also a result of the closure agreement, which is intended to 
be over and above what has already been worked out in existing 
Memorandums of Understanding with ACSYS and General Motors. The 
sole objective is to assist all employees affected by the closure to pro- 
vide ongoing support and resources to everyone’s employment objec- 


tives and/or training goals, which is simply to 
create every opportunity and offer every alterna- 
tive to meet your individual needs. Anyone on 
layoff has legal responsibilities to EI and may be 
required to prove to EI that you are conducting a 
job search. Job training can also be accessed sty? 
while you are on EI. The Centre will help you WAYNE 

with all that type of information, as well as help MURPHY 

you with completing all forms and requirements | 5 ay, Aachen aan 
for your benefit entitlement. FIRST VICE-PRESIDENT 

The 16-week layoff notice that was issued to 
487 people as required under the Employment Standards Act was 
expected. This will not hit everyone for the Jan. 11, 2004 date. The 
scheduled retirements, transfers back to General Motors and the move- 
ment of ACSYS people to GM, will reduce the expected large number of 
people who would have gone onto layoff by approximately 100-plus, 
buying time and keeping everyone at work as long as possible. This will 
continue to be the overall objective. 

You need to use your Action Centre to find out what is available to 
you, and use the opportunity to receive individual support. 

On behalf of myself and the Committee, we wish all the people who 
have chosen to move on to retirement all the very best in a long happy 
healthy retirement. You deserve all the best in the years to come. 

As always with any issues or concerns, don’t hesitate to call, 905- 
433-3343 or pager 905-439-3343. 


NOTICE OF UNION ELECTION 


for the positions of 


CAW Local 222 Executive Board 


___ One (1) 
Financial Secretary 
(Balance of term) 


One (1). 
1st Vice President 
(Balance of term) 


Two (2) 
Trustees 
(Balance of term) 


and 


One (1) Female Board Member-at-Large 
(Balance of term) 


All CAW Local 222 Retired and Active Members are eligible to vote for these positions. 


Election Tuesday, January 27, 2004 


Voting Locations and Times to be Posted In-Plant 


Voting also at CAW Local 222 Union Hall from 8 a.m. to 4 p.m. 


(Note: In-Plant General Motors voting will take place in conjunction with the Shop Committee election 
commencing Monday night, February 2, 2004) 
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CAR PLANT AREA CHAIRPERSON AND SECOND VICE-PRESIDENT’S REPORT 


Change Slow To Come 


In Car Plant 


appy New Year to all of you. I trust 
that for those of you who had a hol- 
iday, it was a safe and relaxing one. 
I know there was a lot of mainte- 
nance and construction work going 
on over the holidays, which meant a lot of our 
dedicated tradespeople were not able to take 
advantage of a break with their families. I 
commend your dedication to the job you do 
behind the scenes to keep the plant running. 

For all, I hope that 2004 is a healthy and 
happy year for you and your loved ones. 

I always face the New Year with hopes that 
certain things will improve with time. 
However, in the Car Plant, some changes 
seem to happen very slowly. 

It has been five months since I started 
talking to plant management about salaried 
employees parking in the preferred 
lots next to the South Main Office in 
their foreign cars. For five months I 
have been told by the Personnel 
Director of the Car Plant, Tony Costa, 
that he is studying the situation. 

I am having a hard time under- 
standing why this simple task is tak- 
ing so long, and why after five months 
nothing has changed. On my way in to 
work this morning, I took a little 
walking tour through that parking lot 
myself to see what the third shift 
supervisors are driving. 

The following foreign cars were parked in 
the salaried lot beside South Main Office: Two 
Hondas, two Volkswagens, a Volvo, and a 
Mitsubishi. As well, there was a shiny new 
Dodge pick-up truck being driven away by the 
Union’s favourite third shift material supervi- 
sor, and a convertible Sebring actually parked 
inside the plant. 

It is bad enough the owners of these vehi- 
cles feel no shame in buying them and park- 
ing them in front of the General Motors plant 
that pays their wages — a plant that produces 
some of the highest quality, best valued vehi- 
cles in the world. It is inexcusable that this 
has been brought to the attention of the likes 
of the plant’s Personnel Director, and he has 
done nothing in the five months since I raised 
this issue. Shame on all of you. 

I reported in last month’s article on some 
major issues happening in Plant 2 Chassis. 
Again, management has been very slow to 
recognize and respond to the problems. 
However, Tom Hoar and I have had a couple 
of meetings in the plant with Area Manager 
Darcy Ste. Marie. He has been given all of our 
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membership’s concerns. Unfortunately as this 
article was due on Dec. 12, I am unable to 
report at this time what the outcome will be. 
However, I can assure you that Tom and I will 
not rest until the behaviour of Garnet Toms is 
brought under control. 

I have had a number of calls from people 
who reported that even after all our concerns 
were raised, Garnet is still staring people 
down and trying to intimidate them. I was 
also amused to hear that Garnet was telling 
anyone who would listen that I was afraid to 
come out to the floor to meet him face to 
face. Given the fact that I have been out to 
Plant 2 Chassis to answer calls on Shift 1 on 
six different occasions in the past few weeks, 
it makes you wonder how effective a supervi- 
sor Garnet can be when he is never around! 


The following foreign cars 


were parked in the 
salaried lot 


beside South Main Office: 


Two Hondas, 


two Volkswazgens, a Volvo, 


and a Mitsubishi... 


When I went into that area on Dec. 12, I was 
told that Garnet was watching me from down 
the line and then hid behind a pillar when I 
turned around: What a courageous guy. 

I find it frustrating that the managers in 
Plant 2 Chassis still don’t seem to get the mes- 
sage. As of the due date of this article I had a 
number of calls from people on the Motor 
Line. Their large refrigerator, which services 
over 300 people, was out of order and they 
were hoping to get it fixed before their annu- 
al Christmas dinner. No member of manage- 
ment in that department would do anything 
about it, right up to Liam Kenny who told 
them there was no money in the budget for 
fixing their refrigerator. One person in the 
area left a message for Plant Manager Mike 
Quinton, and sadly, he had to do it anony- 
mously for fear of reprisals at the hands of 
Chassis management. Looks like that work- 
er’s concerns were justified. Quinton must 
have forwarded the voice mail message back 
to Chassis, and Liam Kenny berated a worker 
on the line for making the call, saying he rec- 
ognized his voice on the message. 

My hat is off to our new Assistant Plant 


JANUARY 2004 


JIM 
HOY 
CAR PLANT 
AREA CHAIRPERSON & 
SECOND VICE-PRESIDENT 


Manager Gerry Meek. I 
talked to him about the 
fridge situation, and 
less than 24 hours later 
the fridge was repaired. I have become used 
to any issue taking months to deal with, so 
this was a breath of fresh air in our plant, and 
it was much appreciated by the Motor Line in 
Plant 2 Chassis and by myself. 

I have to note how sad it is that the Plant 
Chairperson and the Assistant Plant Manager 
have to get involved in getting a fridge fixed 
because all the managers below cannot or 
will not do their jobs. I have to wonder what 
superintendents like Liam Kenny actually do, 
if they don’t have the ability to get a $200 
repair done on a refrigerator for 300 people 
who work for them, often six days a week. 
Perhaps we can eliminate them, and 
from the salary and car savings, we 
won’t have to worry about finding 
money in the budget for living up to 
Working Conditions letters. 

Congratulations to the Women’s 
Committee of Local 222 for the work 
they did in organizing the December 
6th dinner and commemorative vigil. 
Once again, it was a very meaningful 
remembrance of the women killed in 
Montreal in 1989, and an education 
regarding the issue of violence 
against women and children. I appreciate that 
this Committee helps to keep our Local Union 
and the community at large educated on these 
issues and provides practical support to com- 
munity groups that assist women and chil- 
dren in abuse situations. 

The Shop Committee attended Intra- 
Corporation Council during the second week 
of December. We received interesting reports 
from the National Ergonomics Coordinator, 
the Employment Equity Coordinator, the 
Training Coordinator, Substance Abuse, and 
all Locals. Once again, Oshawa was able to 
report full employment with new hires and 
preferential hires ready to start work here in 
January, while all other locals reported lay- 
offs, sales and uncertainty. 

It should be noted that this was the last 
intra-corp council for both Tom Hoar and 
Terry Spence, due to their decisions to retire. 
I have been proud to serve with both of them 
on intra-corp council and they will be missed 
there. 

I can be reached at 7418 in the plant if 
you have an issue. Thanks to all for your con- 
tinued support. 


Wellness Program Begins Feb. 24 


would like to take this opportunity to welcome every- | Company and the Union can work together for the better- 
one back in the New Year, and a special welcome to ment of our membership. 


the ACSYS people who are transferring into the south For the 25th anniversary of the annual Truck Plant 
plant. Hopefully everyone can adjust to their new envi- Christmas gate collection for the Hospital for Sick 
ronment without too much difficulty. Children, we are particularly proud of this year’s generos- 
We are proud to announce that, following up onacom- _ ity by the truckers. There was a total of over $11,000 given 
mitment from 2002 negotiations, we are beginning the at the gate; a wonderful anonymous donor gave $5,000; TERRY 
Wellness Program in General Motors. Buzz Hargrove and _and (of course with a little bit of urging from Ron Gay), the SPENCE 
Michael Grimaldi will be officiating at the inauguration of — Local was able to match this through your Social Justice FINANCIAL SECRETARY 
the program on February 24, 2004. This shows how the Fund by donating $16,000. 
CAW Local 222 Financial Report CAW Local 222: Income Statement Oct 1-31, 2003 
° REVENUE 
Covering The Month Of INCOME 
Membership Dies; wiitssiinsssscviannciinntiaannimnniineniens 806,085.18 
October, 2003 WATS 5 x. 2. ccbeeede ssssestenitsacessinisaseretekarss Lest endteetecceeiseenasts 240.00 


s SAUBy RECEIpIS sicsssscscesesets. castciveessecieapraseaunraciadshadveatesageicaannn 1,714.73 

Total Receipts 227... $ 845,217.70 aii es 394791 
Hall Maintenance xi ccsvicsssssscosanseavsscaxevevakevvetseaeessasevenesieteenneneerteaeevens 5,066.50 

Total Expense oo... 805,346.45 a sees 
sC1 Miscellaneous Collections .........c:scsscessessecseeseeecseeeseseceeteeeeteeeeeenees 607.75 

Surplus (Deficit) ....0.0.0ce $ 39,871.25 A ai pl coe ce alata er 


BReintoss oecvcsvez ncctoestns sed stesigceeddbensns eateves cseesntceenctreeeiieoaa ak 13,050.00 
CAW Local 222 Balance Sheet As At Oct. 31, 2003 Slofe Diets ad VENAIDR cas cesssscate ovctcecs sshananeticleoomsns 148.50 
ASSETS Telephone: Incomes sinensis ancien season ncecieess 1,071.31 
CURRENT ASSETS TOTAL REVENUE: sissiess.cersessecccssssesssizoncsonotscesteseaszasstersnssecactesesenesaox: 845,217.70 
(GAS IN tecsreacees sesanssunsitceevespeceeesti,ssases coven suscnes sua sareanertnseniecunasueaeereree 344,718.71 TOTAL REVENUE. cocccccccccccccccccccscccccscceccscescesceccsscescerseeeeeeeteetsetseseeee 845,217.70 
Bates castccrsssaservsaesvanactinsageaneaens ecestnatiertaeesisriss 570,594.14 a 
Obl Bate secs i sivsesenesnstcescesessassvnveas ants tercensexaussvanesacceveecedveccuweceuseecesse 570,594.14 EXPENSE 
Deposit — AWCU..........4.. s 37,640.17 OFFICE AND BUILDING 
Due from Dental Centre........ 72,786.64 Employee Salaries:i:...sscsasnsouamnguisnssidancinarcsan 89,813.45 
Dominion of Canada Bonds .. eae 12,000.00 UI Expense....... : 821.87 
SHOE Teri MN veStMents -sccces.ssssssvenesesoncesssessasisovscousrsssccessesnsseasyernaes 772,185.48 GPP Expenses cccssiissexcivensiccisritcnnitninirnnciaa 1,147.60 
TOTAL CURRENT ASSETS 0000... ccecccssesseseseetessseetsseeeesseeeteeeeeees 1,809,925.14 WGB EXPOMSE 0. cccssscsesssiscnsissoseccssesesssasanecstssoasestssens 230.07 
. EHT Expense.... . 2,355.17 
Fixed Assets Other Benefits ....ccccccsssscsseesssseee 21,249.28 
See scvacaagsasssuoveven ss ssceuesasinssinaeerevsseacacssajaasaavaneveuhoostcessiaazsaersvexsinens 615,195.00 Employee Benefits and Insurance. —— 25,803.99 
uildings ... s+ 2,829,533.00 Hall Expenses 2,187.82 
Equipment............. ” 92,627.61 al P BIE cent ea stncecttana ,187. 
: oe Miscellaneous purchases ..........sccesseesecsessseessessseessesssseesseessesnsees 16,173.37 
Total cFixed: ASSGtS: 4.262:22sssscsesc sc _3,537,355.01 Building MAINteNANCE cocccccccccccccccecccceccececcecescececcetsscevecceusetstsevercetsesevess 13,349.74 
TOTAL ASSETS 535 553:3s8tisesssseraaniaiiaseresravaniaiiiiansiacnnaaie 5,347,280.75 Telephone. waiscicciasscnavenccreandi cenitinivascousimniarinnnaacccsannss 15,145.93 
Office Supplies and General Expense ..........c.ccccssesesseesseseeeseeeeeeneenees 14,175.15 
LIABILITIES OMI CerS EXPONSe iiss 5cccsccsetesscrasscsassscustveasasnacossazeadsiccsvsazetenacastacsatesdiseand 2,931.85 
pee ee saree PHOTESSIONAL +s vepsscesvinnsedi sass via nwa wine aenas Gi serubiens 15,443.07 
Corved a DINGS siscssstccssdeawarensininiciscse accuses tetany 2,207,842. di 
UL Pagal caconrueraun i 39451 Total Office and Building 0.0.0. 195,024.37 
UI Payable — Lost Time.... 78.12 ORGANIZATIONAL 
CPP Payable .ssicscsrassssvievsers 310.68 Per Capita — Durham Labour Council... 4,131.40 
CPP Payable — Lost Time. 113.44 Per Capita — Northumberland Council... , 17.00 
Income Tax Payable... - 9,117.48 Per Capita — CAW Assessment... . 460,470.49 
Income Tax Payable — Lost Time .......ccseseeceeceee 322.79 Per Capita — CAW Council...... ____ 8,077.99 
Receiver General Payable.........ccssssssssscesssssesssccsssssssesesssssseseesssneeees 10,167.02 Total Per Capita ......sscssssssecsssesesccessseseecesssseeesensinseessnnsneesee 472,696.88 
EHT Payable... wn 42,703.73 Lost: Time: Wases:atid Benelits:csssisenreinrcsiessiemnireeniesccceesnanty 30,963.24 
Union Dues Payable... 2,329.21 Lost Time Expenses M&E&H.... .  —9,758.40 
AWC), icases stisisseiivionees 3,398.85 Lost Time Expenses — Hotels. 10,854.08 
Charitable Deductions... 1,950.79 Lost Time Expenses...........4+. 1,095.68 
WCB Payable... 22,298.73 Mise: Election: Costs isscisonnsscirmrcrarinanncccteenianemnanrancneay 171.20 
Due Re:Duplate Council Fund ... 300.00 BQUCAH Or soset lo tescterel saree hesttteari neater scanner asantss 705.73 
Retired Members Fund ..............4. bes 52,823.81 Investors Grp Trust — Staff Pensions........cccscecsesssesssecseestecsessseesteeneeens 47,986.21 
TOTAL CURRENT LIABILITIES . w. 2,343,814.59 Oshaworker — Printing... » 25,911.38 
TOTAL LIABILITIES .........c.cccccsssssssssssssssssssssssssssssssssssssssssssssssssssseen 2,343,814.59 Oshaworker — Postage .. ___ 9,835.44 
———_ — Total’ Oshaworket é.0cis;cscessssssisseccansssvcsiensaiiaadsnaennnecnaanie 35,746.82 
EQUITY BiG Cava ctssisriatiseasnven cen Raescacsaares niin arcanmicannpeiea 1,000.00 
NET ASSETS REGCHEALON 5. foiccessactiséericsiisxsvsten Gisasacsasntartnonsanisdicssuneniaiiiean 70.00 
Net ASSets isicdityssteerd atte dei lonat hack eee ian late deine cals 2,581,918.16 RELUNAS 5 vscissssscssesssbesssvescssessssisessisssssriveeseussasscsssssissvivsaaseussictsescsaeseats 41.32 
SUMS sczcee cases seetteasercedethent vaaatvenconssatensars evaesewiersastiecavcueenaslenses 421,548.00 Welfare-and donatiOnss.s;.ccacescccccsosssssssanereeseeecesses asanianneseuerscccensaensseny> 19,985.00 
TOTAL NET ASSETS wiiccccccccsssssescsssssssssscessosaeasessansssassvesssenssestensetsnss 3,003,466.16 Total Organizational 0.00.00... eccesseeeseseeseseeseseeneeteneeneneeseneeneens 610,322.08 
TOTAL EQUITY .. 3,003,466.16 TOTAL EXPENSE 805,346.45 
LIABILITIES AND EQUITY ......:::sssssssssssssssssssssssssssssvssssssssssesssssssssen 5,347,280.75 NET INCOME. ...ccccccccccccccssccsssssssssssesssecessesessssssssssessseceeseseseansnsnsesssers 39,871.25 
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ORDING SECRETARY, EXECUTIVE BOARD, AND SERVICE REPRESENTATIVE’S REPOR 


Port Elgin Courses Fill Up Fast 


ith the start of a new year comes the Spring sessions for 
the Paid Education Leadership (PEL) program at our 
union centre in Port Elgin. 

I’m taking the opportunity in this edition of the 
Oshaworker to advise our interested members that ail 
applications must be completed in full. If applications are not com- 
pleted fully, they will be discarded. The reason for this is because the 
administrators of the program are swamped with paper work from 
CAW members across Canada wanting to be part of the training cours- 
es. You know your information (clock number, pay rate, SIN), please 
fill them all in so that Port Elgin doesn’t have to come back to us to 
chase your payroll information. It costs approximately $3,000 to send 
someone to Port Elgin for a week. Personally I feel that if someone 
wants to go to a CAW course at our centre, they should have enough 
interest to complete the application in full, especially the wage confir- 
mation part of the form. Most people do take a keen interest. 

Our fall 2003 sessions ended with Local 222 sending almost 200 


students. This number would include the two 
main programs we have. That is the main PEL 
one-week program and the Health and Safety 
program that includes Toxic Substances in the 
Workplace and Introduction to Ergonomics. 

There are a lot more applications than just 
200 per season. However, we try to ensure that 
only one application per student is approved. 
This is in order to spread the opportunities fair- 
ly among the entire membership. It makes sense 
then to refrain from submitting several applica- 
tions for one season. We do not keep the unused 
applications on file. 

There is no doubt in my mind that all courses will be completely full 
by the end of February 2004 and as time grows near to that date it will 
become harder and harder to slot students in to where they want to be. 
So apply early. % 


RECORDING SECRETARY, 
EXECUTIVE BOARD & 
SERVICE 
REPRESENTATIVE 


CAW Canada Opens Port Perry Action Centre 


CAW=TCA 
LOCAL 222 
is an amalgamated Local 
made up of the following units: 
General Motors, Oshawa 
ACSYS Technologies, Oshawa 
Lear Corporation, Whitby 
TDS Automotive, Oshawa 
A.G. Simpson, Oshawa 
PPG Canada, Oshawa 
Johnson Controls, Whitby 
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Garry Murphy 


First Vice President 
Wayne Murphy 
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Joe Sarnovsky 
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Jim Hoy 


Sergeant-At-Arms 
Al O'Neill 


Trustees 
Charlie Peel 
Paul Goggan 
Chris Buckley 


The CAW recently received the good news that the 
Ontario Labour Relations Board is forcing the 
employer at Port Perry’s Blue Heron Casino to 
bargain a first collective agreement. However, the 
employer is apparently planning to appeal the 
decision. Local 222 President Mike Shields 
accompanied CAW Canada President Buzz 
Hargrove (right) to explain the importance of 
keeping this issue in the public eye. Although the 
charitable casino is run by the local native band 
council, it contracts out the management of the 
casino to an international corporation that has 
been consistently anti-union. The majority of 
employees of the casino signed CAW cards almost 
a year ago, working all this time without a 
contract thanks to management’s stubborn 


refusal to comply to Ontario’s labour laws. 
(oe ee ee 


CAW LOCAL 222 EXECUTIVE BOARD 


Guide 
Mike McPhee 


Board Member At Large 
(Balance of Local) 


Tim Th 
Board Members At Large paid siiae 


Deb Weatherby (PPG) 


Ernie McKean 
(Lear Corporation) 


Ed Ochej (A.G. Simpson) 
Ron Boivin (TDS Automotive) 


Female Board Member 
At Large 
Kathie Fowlie 


Retirees’ Representative 
John Sinclair 


Editorial Board 
@ Mike Shields @ Terry Spence @ Garry Murphy @ 


Woodbridge Foam, Whitby 
Oshawa Transit, Oshawa 
St. Marys Cement, Bowmanville 
Whitby Transit, Whitby 


To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be printed. Please sign your Letters To The Editor and include your printed 
name, address and phone number. The Oshaworker reserves the right to edit material submitted. 


Mills Pontiac Buick GMC, Oshawa The Oshaworker is published by Local 222 of the National Automobile, Aerospace, Transportation and General Workers Union of 


AVPEX International, Newcastle 
Columbus McKinnon, Cobourg 
Kerr Industries, Oshawa 
USF Canada, Oshawa 


6 @e THE OSHAWORKER JANUARY 2004 


Canada, 1425 Phillip Murray Avenue, Oshawa, Ontario. L1) 8L4 
905-723-1187 1-800-465-5458 — Fax 905-436-9515. 
Local 222’s e-mail address is: local222@idirect.com 
Local 222’s web site is at: www.cawlocal.ca/222 
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PPG-DUPLATE PLANT CHAIRPERSON’S REPORT 


Generosity Of PPG Members 


To Be Commended 


ith the holidays done and over 
with, it’s back to business here 
in the plant. Before we hit on the 
upcoming issues, let’s look at 
the good things that have come 
out of the hard work by the members here at 
PPG leading into the holiday season. 

The annual Adopt-a-Family gate collection 
was a wonderful success this year. Altogether 
$1,903.51 was collected across all three 
shifts. We adopted two families and provided 
gifts, food vouchers and seasonal extras to 
these families. I know without the full partic- 
ipation of this membership this simply could 
not have happened. I thank the “elves” who 
ran the gate collection and I thank all who 
contributed. You made Christmas extra spe- 
cial for the parents and kids of those two fam- 
ilies! 

The annual food drive for Simcoe Hall 
Settlement House also did very well again this 
year. 1,097 items were donated. The food 
helped top up the food bank to make avail- 
able baskets of food to needy families in our 
community. Again, your generosity is what 
made this happen. 

The United Way drive in-house took a dif- 
ferent approach this year. A super draw was 
held on Dec. 15 with 76 prizes being distrib- 
uted. The campaign raised close to $8,000 
with new and increased payroll deductions 
and ticket sales. This tally does not include 
current payroll deductions nor company con- 
tributions to the campaign. 

January will have this membership head- 
ing to the election polls. The dates are sched- 
uled with the elections committee already. 
Jan. 7 will be the opening of nominations for 
the bargaining committee, unit meeting chair 
& health and safety committee members. Jan. 
14 will close nominations and start the “cam- 
paign.” 

Elections for all positions will be run on 
Jan. 21. Any possible run-off elections will be 
held on Jan. 28. The newly or reelected com- 
mittee will take office on Feb. 2, 2004. 

Good luck to all those who may choose to 
stand for election in whatever capacity. 

Until next issue. 


Zone One Report 
Fred Taylor 

The auto industry has been going through 
a lot of upheavals during the last couple of 
years and they have affected us in ways that 
everyone may not be aware of. 

The push for globalization has resulted in 
a world wide competition for contracts. We 


have been successful in shipping product to 
Japan and Germany, but there has also been 
the development of plants in China, Brazil and 
Mexico that directly compete with us. These 
plants pay wages far below anything we could 
live with. They also don’t have the benefit 
package we have and they don’t have govern- 
ments that assure them health and pension 
packages for their retirement years. 

Canada, it seems, is rushing to the 
American model of health and pension care 
that makes the retiree pay for everything out- 
of-pocket so corporations will be able to take 
them for more while giving them less service. 
The pressure will be on to make concessions 
here and we'll have to make sure we resist. 

Car manufacturers have been putting 
excessive pressure on all suppliers to give 
them product without taking any profit. GM 
has been very adamant about demanding 
price reductions. This has resulted in their 
business becoming less and less desirable. 
PPG has put in for a lot of GM contracts at a 
level that has our raises and benefits taken 
into consideration. GM wants lower quotes 
and as a result we've only been able to secure 
$2-million worth of GM contracts. 

PPG has decided that we will not offer 
contracts that do not give us a profit. We will 
be sorting out this relationship during the life 
of the new committee. The layoffs at our sis- 
ter plant in Hawkesbury are only one example 
of where this strained relationship could take 
us. 
The rise of the Canadian dollar has been a 
boon for anyone traveling to the U.S., but it 
hasn’t helped anyone trying to sell car win- 
dows to Americans. The side effect this 
change has had has been enormous. We have 
become the highest paid 0.E.M. plant in the 
North American chain for PPG. This will 
impact on our ability to get contracts ahead of 
the other plants in the PPG group and it will 
cause us problems taking contracts over 
Guardian, LOF and the rest of our competi- 
tors. The company will be pressuring us for 
movement away from raises and any other 
monetary gains. 

We cannot sit back and calmly accept the 
pressures to give concessions that the compa- 
ny will be hoping for. We are not here to put 
PPG out of business, but we must not become 
wage slaves in order to allow the corpora- 
tion’s multi-million dollar bonus packages 
the CEO and all his friends share at our 
expense. 

The next term of office will have a lot of 
challenges and pressures that will be hard on 
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anyone elected. Wor- 


DEB 
king together will be | WEATHERBY 
mandatory during this | PPG-DUPLATE PLANT 

CHAIRPERSON 


next term. I hope that 
this coming committee 
will have a good term of office and that the 
membership will come out with gains that 
keep everyone satisfied. 


Zone Two Report 
Steve Perry 

With the Holiday season behind us, I hope 
everyone had an enjoyable and restful vaca- 
tion. Now with the new year confronting us 
we must focus on what lays ahead of us. 

First we have our elections here at Duplate 
in mid-January and I would like to wish all of 
those who chose to run, the best of luck. 

Next we must concentrate on the chal- 
lenges that face us in the coming year. We are 
all aware of the recent problems we have 
faced in the plant. The majority of these, we 
have been able to address, with varying 
degrees of success, but there is always room 
for improvement. This includes issues on 
both sides of the Union/Management fence. 
We must keep in mind that all of our jobs and 
therefore financial futures depend on this, 
and with this way of thinking I know that this 
Unit is strong enough to tackle and continue 
to prosper. I also feel that we can accomplish 
this while maintaining the Unionist ideals and 
without compromising any of the past 
improvements. 

We live in a constantly changing economic 
environment, a world where price and quali- 
ty are first and foremost at any cost. I know 
we all read of continuing lay-offs and plant 
closures, cost of living increases, and the 
increasing value of our dollar as well as a 
dizzying list of economic indicators each of 
which points to an altogether different fore- 
cast, when all we really want to know is “what 
does all this mean to me and my family’? I 
cannot begin to answer that question but I 
can tell you that we must continue on the path 
we have chosen and with hard work and a 
commitment to quality we will survive. Again, 
All the best in the New Year. 


Skilled Trades 
Zone Four Report 
Josh Haunsberger 
At time of writing, we are one week away 
from the Christmas shut down, and surprising 
to me, the company has been quite co-opera- 
tive in the planning of the work throughout 
see GENEROSITY - page 8 
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OSHAWA TRANSIT UNIT CHAIRPERSON’S REPORT 


Oshawa Transit Looking Forward 
To Positive Changes 


ue to vacation and other reasons I did not get an article in 
December’s issue of the Oshaworker, so 1 would like to 
take this opportunity to wish everyone a very happy and 


prosperous New Year. 

Our committee looks forward to the many upcoming 
challenges that the New Year brings. Many changes have occurred 
that directly affect our membership, namely a new general manag- 
er, 4 new mayor, and a new Oshawa Transit Commission to deal 
with. I am hoping these changes will affect us favourably, as the last 
few years at Oshawa Transit have been very turbulent to say the 
least. 

We are also very interested in the direction the Regional Transit 
coordinating committee will be taking transit in Durham, and will 


keep our members updated on any move- 
ment. 

By now everyone will have noticed our 
OMERS pension contributions have returned 
to full rate, also meaning the early retirement 
window has closed and we are back to the 
normal criteria for retirement. I would like to 
extend the committee’s best wishes to all the employees who were 
able to take advantage of the early retirement window. I know for 
myself at least, that I hope this opportunity to retire early comes 
back around when I’m ready to go. There is no doubt in my mind 
that management would like to see me go tomorrow. 


JOHN 
JOHNSON 
OSHAWA TRANSIT 
UNIT CHAIRPERSON 


In Solidarity. % 


LEAR UNIT CHAIRPERSON’S REPORT 


Future Holds Promise 


For Lear Members 


eing the first article of 2004, let me 
start off by saying on behalf of your 
committee, we hope you all had a 
very Merry Christmas and a Happy, 
Safe, New Year. 

As you can see, there have been some 
modifications in the Test and Inspect area of 
the Plant 2 Buick, which was conducted over 
the Christmas holidays. 

There will be one pod put in this month 
which is there for our Pilot specialists to 
work with (in order to get the bugs out). Its 
function is to calibrate the weight mechanism 
located in the seat to set off the air bag safety 
device. 

These pods are to complement the 365 
launch in September of this year. There will 


be two more pods set up by the July shut- 
down. 

There will also be two more pods added 
less than a year from that point to comple- 
ment the 367 build, which will be utilizing the 
pods for calibration purposes also. 

There will be an FGI (Finished Goods 
Inventory) system that will be assembled 
starting late January, early February. The engi- 
neering department is informing us that they 
want to utilize the FGI system no later than 
Easter. The capacity of this FGI system is 
expected to be around 350 to 400 sets of 
seats. 

Your committee has been busy with post- 
ings and job pools, yet still making time to 
plug away at the grievances at second step. 


We have the Arm 
Console business which 
should generate four to 
six new jobs. This new 
business also comple- 
ments the 365 build. Let’s hope that this is a 
good sign for more new business to come in 
the new year. There is a lot of speculation that 
there is something new coming to GM 
Oshawa, but up to the point of writing this 
article (prior to Christmas holidays) there is 
nothing but speculation and rumours. 

Hopefully, the rumours are accurate 
which in turn will give us a shot at more new 
business, which in turn will act as a stepping 
stone to secure all of our futures. 

In Solidarity. % 


ERNIE 
McKEAN 
LEAR UNIT 
CHAIRPERSON 


Generosity Of PPG Members To Be Commended - 


continued from page 7 


this time period. Production will run for 
the 22nd and 23rd of December. It will be 
normal work days for the entire plant with 
an added bonus of triple time pay for those 
two days. Overtime for the trades will cover 
the entire two week shut down with the 
exception of the 25th of December an the 
Ist of January. All shops will be running 
with everyone being asked in. 

At the time of this article the main work 
for the shut down will concentrate on the 
DBO Furnaces with our old nemesis the 
cullet system and some general mainte- 
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nance throughout the plant. 

In January our elections for union reps 
throughout the plant will be upon us again. 
I would like to thank my chairperson Deb 
Weatherby for her assistance and backing 
over the last three years. I do not believe 
there has been a harder working person in 
that office. 

The next three years are going to be a 
difficult time in our plant, with the glass 
business becoming so competitive and the 
influx of outside global market competitors 
such as China and other plants throughout 
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North America. We will need to change and 
adapt to overcome our problems and 
weaknesses. Our contract will be coming 
up in the spring of 2005 and with it I am 
sure the company will as usual be attacking 
all areas of our benefits and looking for all 
kinds of concessions throughout the agree- 
ment. We, as a union, are committed to 
fighting for the rights of our workers. We 
will have to hang tough through this time 
and we will need the support of the work- 
ers who we represent. I wish you all the 
best over the next three years. + 


_ 
Hoping The New Year 


Brings Good Things 


hope you all had a great Christmas break. 

On Nov. 14 your committee attended a 

meeting of Union reps from auto parts 

suppliers held in St. Thomas, Ontario. I 

distributed copies of the information we 
obtained. I hope some of you took the time to 
read the Overview of the UAW Big Three 
Bargaining, Good and Bad in the Parts 
Industry and The Rising Canadian Dollar and 
its impact on the Canadian Auto Industry. 

John Scanlan, our new National Rep, has 
been in our plant several times since he took 
over our assignment. I appreciate and wel- 
come the experience John brings to us. 
Maybe he can help us solve some of our 
problems with management. 

The company continues to dispute 
retroactive doctor notes. I suggest that you 
get to your doctor, a walk-in clinic or emer- 
gency on the first day of sickness or injury to 
avoid any discipline. Call in each day, local 


905-571-2121 or long distance 1-800-466- 
0680. If you live out of town or your illness or 
injury prevents you from getting to the plant, 
call either the nurse, human resources or the 
Union office for S&A forms. 

Also if you happen to get injured on the 
job (even minor injuries) have your supervi- 
sor fill out an incident report. Bring a copy to 
the Union office for your file. 

We've had many instances of shortages in 
pay. Check your stub each week for accuracy. 
Keep an eye on shift premiums, hours 
worked, OT, etc. Mark everything down on a 
personal calendar for easy reference. 

In early December the company posted a 
new (unreasonable) rule banning lockers, 
stereos, microwaves etc. Another example of 
local management’s unwillingness to get 
along with the employees. I’m really starting 
to think that they don’t like us. On Dec.11 we 
met with them but they would not budge on 


A.G. SIMPSON SOCIAL REPORT 


the issue. We did man- OCHE J 

age to persuade them | A.G. SIMPSON PLANT 
to set up satellite lunch alia 
areas throughout the 

plant with company-provided fridges and 
microwaves. As the Oshaworker went to 
press we were still trying to get them to back 
off on the ban on radios. 

On a positive note at this same meeting we 
came to an agreement on four new Weekend 
Worker jobs loading nickel. 

Early in 2004 you will be receiving a one 
page Pension update attached to your pay stub 
describing where the company is at in regards 
to fulfilling their obligation to fully funding the 
Pension Plan. It is self-explanatory but if you 
have any questions feel free to ask. 

At year’s end we had over 220 grievances 
filed, most for OT and policy issues. I hope 
2004 is a better year for all. 

In Solidarity. % 


A Month We Should Feel Proud Of 


he month of December was a month 
that each employee of every depart- 
ment should feel proud of. Each 
department, with the help and assis- 
tance of Monique Peon, all chipped in 
and adopted a family in need for Christmas. 
Monique has assured me that all families who 
received gifts and food were more than 
appreciative. All in all a total of five families 
enjoyed a Merry Christmas; once again we 
really did show that our employees care. 

On a personal note I thank you on behalf 
of the children who were in receipt of pres- 
ents for Christmas. Christi Weigelt and 
Monique had a successful food drive which 
was also much appreciated. Special thanks to 
all ticket sellers who helped us raise money 
to go towards helping the children in our 
community. Ralph Sladeczek and Howie 
Cannon have joined our list of employees’ 
who have suffered and received help from 
our employee draws and are indeed thankful. 
A wish for a speedy recovery goes out to these 
employees and all the best in the New Year. 

Our annual Children’s Christmas party was 
a huge success, thanks to the hard work of 
Brenda Richmond and her committee. Joe 
Starr and Jim Meikle gave time up to assure all 
gifts were given out and delivered to the hall. 
Thanks guys for caring! Santa and Mrs. Claus 
were a hit and were loved very much by all 
(especially the writer). Thanks Holly, I owe 


you a favour! To Jackie Finn and Derek Spence, 
the children of AG Employees thank you for 
both making their day a success. And a special 
thanks to Pete Pigeau and Megan for your help. 

Dec. 6th a vigil was held for the women 
who were massacred in Montreal. I am 
pleased to say thank you to Pat Ferriera for 
sponsoring two abused women so they could 
attend the dinner and the vigil. Perhaps Pat is 
showing that he ain’t as tough skinned as 
some think he is and in fact has a heart for 
things that affect us all. On behalf of the 
women who received support thanks Pat, it 
was much appreciated. 

Dec. 20th, our Christmas Dinner and 
Dance, tickets sold out and once again it is 
safe to say that all had a good time. Thanks to 
Steve Bell on a job well done. 

April 1, 2004 we will be losing one of our 
biggest supporters of our Social and Charitable 
functions. So on behalf of all employees, 
Happy Retirement to Terry Spence and all the 
best. You have always treated us with respect. 

Rumour has it that effective January there 
will be another 649 Encore Draw Fund by 
employees who would rather see the profit 
staying in the plant and go to events such as 
our hockey team, pool tournaments and golf. 
All the best to these employees in their effort. 
Another group run by Randy and Garry has 
offered to work with this group so the groups 
they sponsor don’t get hurt. Great job Randy 
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and Gary, keep it up! As 

always not all news is 
good news. Dec. 10 our 

Social Club lost one of its supporters. Larry 
Stone, 47 years of age, passed away. I have 
taken the time to talk to many of Larry’s co- 
workers and found out what they will miss 
about Larry: his sense of humour, his pride in 
his job and his eagerness to help anyone in 
need. For Easter he would dress up as a goril- 
la, clown or a rooster and would hand out 
chocolate eggs to all employees. At 6 am you 
could hear the rooster crow. Halloween he 
would come to work dressed again like a 
gorilla or clown and make sure all the work- 
ers received their treats. On the last day before 
Christmas Santa would show up with candy 
canes for all employees. Guess who? He often 
carried mint candies to offer his friends. 
Whichever way you choose to remember Larry 
it has to bring a smile to your face. On behalf 
of all employees we offer his wife and his chil- 
dren our deepest sympathy and assure them 
he will be missed by all that knew him. 

On Dec. 22, some of the children we have 
helped surprised the seniors at Cedarcroft 
home and showed up as Santa, Mrs. Claus and 
helpers. This was possible because of the sup- 
port of all employees and arranged by Justin 
Richmond and his Youth Group. Great job 
Justin, Megan, Jilliann and all who took part. 
Keep on giving back to your community. 
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JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Union Proves Its Worth At JCI: 


No Benefit Plan Changes 


hope everyone had an_ enjoyable 
Christmas break and you are ready to 
face the challenges of the New Year. I am 
pleased to announce that through our 
mediation stage we were able to settle the 
majority of our overtime grievances. We 
established a procedure on the assignment of 
overtime and a policy of how we will handle 
the situation if the member is missed. This is 
a significant development as the company had 
made it clear that under no circumstances 
were they going to make any payments for 
mistakes in the assignment of overtime. 

If you are missed for an overtime opportu- 
nity on your shift, classification within your 
overtime group by someone of the same shift, 
classification and your overtime group you 
will be given a remedy in-kind. The company 
will offer you a make-up opportunity for the 
equivalent hours at a mutually agreed time. If 
someone from outside of your shift, classifi- 
cation and overtime group works your over- 


time, payment will be made for the lost hours. 
We also had a grievance on TPTs working 
overtime and the resolve to these issues will 
be that TPTs will only be utilized when they 
have exhausted all trained members within 
the zone, shift, classification and reference 
group. In our settlement we had a number of 
members paid for the grievances that we had 
filed. Four members will receive eight hours 
at 1.5 times their rate while six members 
received four hours at 1.5 their rate of pay. 
We also are pleased to report that we set- 
tled the two grievances on Benefits and COLA. 
As you know the corporation informed the 
membership and the plant committee that 
they intended to make significant changes to 
our negotiated Benefit Plan effective Jan. 1, 
2004. We immediately informed the company 
we would not accept any changes to our ben- 
efit plan and filed a policy grievance. The par- 
ties tried to settle both of these grievances on 
Dec. 1, 2003 during mediation but we were 
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unsuccessful. The mes- 
sage from the commit- 
tee to the company at 
the end of the day was 
still the same; there will LARRY 

be no changes to our WILLIAMS 
benefit plan. On Dec. 5 _ | JOHNSON CONTROLS INC. 
we settled the grievance 
with no changes to our benefits. The COLA 
grievance was about the effective date for the 
first payment, the position of the company 
was July 1, 2004. We disagreed and held to 
the intent from bargaining and we were suc- 
cessful. Our first COLA adjustment payment 
will be on April 1, 2004. 

We had some of our membership question 
the need and the value of the Union during 
this time. Make no mistake: without the Union 
fighting for your rights, you would be enjoy- 
ing an inferior Benefit Plan in 2004 and not 
receiving COLA until July 2004 instead of 
April 2004. I have to wonder if the non-union 
JCI Orangeville workers who now have to 
accept the benefit changes that the corpora- 
tion imposed on them still feel that a Union is 
not necessary. I would hope that they would 
come to see the benefits of the CAW and the 
advantages of having a collective voice when 
dealing with this corporation. 

Please, if you have any concerns or issues 
contact the Union office in person or by 
phone at 905-665-4269 or on my cell phone 
any time 905-260-2631. 

In Solidarity. % 


UNIT CHAIRPERSON 


COACH CANADA = WHITBY TRANSIT UNIT CHAIRPERSON’S REPORT 


Whitby Transit Bus Issues 


Being Repaired 


hope everyone had a safe and joyous holiday. There’s not too 
much to report in the Whitby Transit unit. We still have the con- 
tentious issue of the company’s drug and alcohol testing policy. 
Now in the grievance system, this policy is being challenged and 
no doubt will be slated for arbitration to be ruled on and 
resolved. The company has ceased the practice of submitting our 
SIN to the lab when we are scheduled for testing. We drafted a let- 
ter to the company and they complied to our demand on this prac- 
tice to cease immediately or action would be taken. The company 
was in violation of the privacy act under the Canadian statutes, the 
company has ceased the practice of sharing our SIN with third and 
fourth parties. 
The company is finally addressing the health and safety issues of 
a few of the 90 series Orion buses. They have determined the diesel 
fuel was dripping into the Wabasto heating system, causing fumes to 
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be spread through the heating ducts. When 
the company tried to remove the smell of 
diesel out of the buses by using disinfectant, 
the fumes from that caused headaches and 
nausea sending some drivers home including 
myself. It looks like the problem has now been rectified. 

In closing we are faced with a New Year ahead of us. The chal- 
lenges will always remain constant, and collectively we will have to 
keep fighting the good fight, protecting our rights and freedoms 
from those who feel because they give us a paycheque they have the 
right to violate these rights. My response to the company has always 
been this, I give you eight hours of my life each day and in return 
you give me a paycheque, in my book this makes us even, no more 
no less. Remember brothers and sisters always keep fighting 
back! 


TIM 
THOMPSON 
COACH CANADA - 
WHITBY TRANSIT 

UNIT CHAIRPERSON 


CAW LOCAL 222 RETIREES’ REPORT 


Retirees Korner 


By John Redko 
hristmas dance as usual a sellout. 
Thank you to the following; CAW 
Local 222 for the attendance dance 
prizes, plus the “turkey vouchers” 
and a year of goodwill and coopera- 
tion in our endeavors, Brother Terry Spence 
attended, CAW Family Auxiliary for a lovely 
lunch and as noted lunch is a “given,” and a 
special thank-you for the work done, whenev- 
er the retirees ran a bus to our numerous 
demonstrations. To the custodians, brothers 


Men’s 
Prostate 
Health 


his is for men 50 years of age and 

older. Men are much less likely to 

visit the doctor, but that doesn’t 

mean men don’t have health prob- 

lems... in fact, the problems are 
often worse than they could be because 
they’re not given attention. One of the 
more common problems has to do with 
the prostate. Prostate cancer is the most 
frequently diagnosed cancer in Canadian 
men. Early warning signs are frequently, 
difficult or painful urination; dribbling 
urination; urine that contains blood or 
pus; pain in the lower back, pelvis area or 
upper thighs; pain during ejaculation. 
Sometimes men with prostate cancer 
don’t have any warning signs. 

If you have any of the above signs, it 
is time to have a physical check-up by 
your doctor. There are still many unan- 
swered questions about prostate cancer. 
No one is sure how much factors such as 
diet, physical activity, heredity or smok- 
ing may contribute to an increased risk 
of developing it. We do know that the 
older you are, the more likely you are to 
develop prostate cancer. Prostate cancer, 
if detected in its early stage, is curable. 
The Durham Region has a prostate can- 
cer support group one can contact to 
obtain additional information regarding 
prostate cancer. For more information 
contact US TOO Prostate Cancer Support 
Group at 905-683-0363 or e-mail 
USTOODurhamregion@rogers.com or 
the Canadian Cancer Society 905-430- 
5770 or 1-800-668-7830 and ask for the 
leaflet “Prostate health, What men can 
do.” % 


Paul Duffield, Derek Spence 
and Jamie Rudka for their 
Christmas dance prize. 
Brothers Bill Mutimer and 
Jimmy Campbell for the bar 
service and Brother Jim was 
also our secret Santa Claus, and 
thank-you to our own recre- 
ation committee, job well done. 
The members of CAW Local 1136 (Union Hall 
staff) for their help and cooperation regard- 
ing our paper work; sisters Eileen, Dorothy- 
Anne, Karen, Marlene and Marika; the service 
reps for answering our questions and general 
information. At the present time, apparently 
some hospitals are asking for credit cards for 
semi-private accommodation. We have asked 
brother Doug Crough to check it out for us. 
When we receive an answer we'll put it in 
print. We also have a little mix up with who- 
ever handles the power of attorney for our 
parents, stay tuned. 

A bus load of retirees and our Durham 
Health Coalition, together with our CAW mem- 
bers, nurses, etc., were at a rally at Queen’s 
Park Dec. 11, 2003, protesting the building of 
private hospitals. 

Please see the information on prostate 
health at left, it could be a lifesaver. 


By Bob Clark 

The pool tournament winners from 
November were “A” division: Bert Grant and 
Walt Woodward; runner-ups Don Davis and 
Len Allison; “B” Division winners John Glover 
and Tony Marmara; runner-ups were Tom Kay 
and John Malarz. 


JOHN 


REDKO 
RETIREES’ CHAPTER 
PRESIDENT 


BOB GORD “CHIEF” 
CLARK 
RETIREES’ 

RECREATION COMMITTEE 
CHAIRPERSON 


RETIREES’ CHAPTER 
PUBLICITY 
CHAIRPERSON 


At the November dance there were 181 
people and the euchres are averaging 20 to 
24 tables every Tuesday. 


By Gord Lindsay 

Well the tree is packed away and all the 
resolutions are all broken already, but that’s 
life. I hope all the brothers and sisters had a 
“Kool Yule and a Frantic First.” Welcome 
back, we're ready to start another new year at 
the Retirees Centre. I heard our annual 
Christmas stomp was well attended and every- 
one had a great time (just a few stretched lig- 
aments and sore joints.) On Dec. 11, 2003, 
the usual crew left to go by bus to Toronto’s 
Queen’s Park to protest about health care. On 
Dec. 13, 2003, a group of retirees and active 
members went to Port Perry’s Blue Heron 
Casino to show the prospective members 
what unions are about and also to show them 
solidarity. 

Euchre is alive and well and will be start- 
ing in the New Year. We have a new sports 
writer. He will keep you posted on upcoming 
events (billiards, horse shoes, etc.) I’ve been 
designated to write about all the social events 
and news that’s fit to print. Anything that’s not 
fit to print call me after supper. 


Retirees Pool Tournament champs: From left, B winners John Glover and Tony 
Marmara, A winners Bert Grant and Walt Woodward. 
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Auxiliary Proud Of Its 
Membership Numbers 


ur final business meeting of the 
year was held Dec. 2, 2003 and I 
am proud to say we had 30 sisters 
in attendance, thank you sisters for 
your continued support. We held 
elections for three regular and three alternate 


CAW Surfing Seniors 
Computer Training For GM Retirees 
February 2004 Registration Form 


DROP OFF OR MAIL TO: CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 
TRAINING LOCATION: DTS Oshawa: Suite 155, Office Galleria — Oshawa Centre (by Sears) 


CAW FAMILY AUXILIARY #27 REPORT 


delegates for Durham Regional Labour 
Council. The three acclaimed for regular 
ones were sisters Abby Kiberd, Dorothy 
McEachern and Ilene Watts. Three alternate 
delegates were sisters Marian Ross, Phyllis 
Munroe and Betty Clark. 


First Last 
Name Name: 
Local #: [_] 222 or [ ] 1090 (please check one) 
i Home 
Number Phone: 
Address 
Postal 
City: Prov: Code: 


Introduction To Computers 


D 
(>) 
© 
3 
(9) 


MORNING MORNING 


I [ ] Monday & Wednesday 8:30 a.m. - 11:30 a.m. 
February 9, 11, 16, 18 

I [ ] Tuesday & Thursday 8:30 a.m. — 11:30 a.m. 
February 10, 12, 17, 19 


AFTERNOON AFTERNOON 


I [ ] Monday & Wednesday 12:00 noon — 3:00 p.m. 
Febuary 9, 11, 16, 18 

I [| Tuesday & Thursday 12:00 noon — 3:00 p.m. 

I February 10, 12, 17, 19 

I 


I [ ] Tuesday & Thursday 6:00 p.m. — 9:00 p.m. 
February 10, 12, 17, 19 


I Available to GM Retirees of CAW Local 222 & Chrysler Retirees of CAW Local 1090, 
I and now available to spouses and surviving spouses. 

I For more information please call 

I Dean Lindsay (CAW National Coordinator, Retired Workers Department) 

I 1-800-268-5763, ext. 791 

I or Darlene Woodward (Coordinator, Durham Training Solutions) 

t 905-440-4505 


Courses And Dates Available 
PLEASE CHECK YOUR CHOICE(S) 


Introduction To The Internet 


[ ] Monday & Wednesday 8:30 a.m. — 11:30 a.m. 
February 23, 25, March 1, 3 

[| Tuesday & Thursday 8:30 a.m.— 11:30 a.m. 
February 24, 26, March 2, 4 


[ ] Monday & Wednesday 12:00 noon — 3:00 p.m. 
February 23, 25, March 1, 3 

| Tuesday & Thursday 12:00 noon — 3:00 p.m. 
February 24, 26, March 2, 4 


[ ] Tuesday & Thursday 6:00 p.m. — 9:00 p.m 
February 24, 26, March 2, 4 


Special _ birthday 
congratulations to sis- 
ter Noella Marshal who 
turned 80 and Hazel 
Luke who celebrated 
her 85th. 

A little bit of history, I was reading about 
Auxiliary 27’s 25th birthday banquet. It was 
reported our membership was 120, today we 
have 110. 

Our penny sale and card bingo was once 
again a huge success due to the united efforts 
of so many. We had 120, every year it seems 
to grow, thanks Amanda you did a great job. 

Recent donations were made to the fol- 
lowing: Epilepsy Durham Region $200; 
Oshawa Senior Citizens Centre $500, donated 
towards the purchase of a new mini bus; 
Candlelight Vigil Dinner CAW Local 222 
Women’s Committee, purchased a table $400, 
Oshawa Seniors Giant Christmas party $500; 
purchased a case of amaryllis bulbs $144, 
these were used as gifts at our party on Dec. 
16, 2003. 

Thanks to the following who recently vol- 
unteered at Hillsdale Manor tuck shop; sis- 
ters Helen Rotterman, Dorothy McEachern, 
Phyllis Munroe and Marian Ross. 

Sister Marg Fitchett gave her report on the 
shopping for Fairview Lodge residents, a job 
well done Marg. Sister Marian Ross once 
again convened the gathering of articles for 
Denise House, thanks Marian. Thanks to sis- 
ter Sharon Broadbent who delivered our food 
collection to Settlement House. 

Our business meetings are Jan. 6 and 20, 
2004, looking forward to seeing you then. 


JACKIE 
FINN 
cAW 


FAMILY AUXILIARY #27 
PRESIDENT 


Auto Workers Community 
Credit Union 

Members you will be receiving your elec- 
tion ballots in January. Exercise your right to 
vote. You will be electing three directors for 
the board. Take note you must vote for three; 
no more, no less. 


WeE SHALL REMEMBER 


Retired 
Retired 
Retired 


Wladyslaw Babut 


Leslie G. Cox 
Klara M. Kovacs 
Ronald L. Dancey 
John A. Grant 
Kenneth 0. Hough 
Donald J. Lessard 


Retired 


Retired 
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Noy. 16, 2003 
Nov. 27, 2003 
Dec. 6, 2003 

Nov. 21, 2003 
Nov. 15, 2003 
Nov. 28, 2003 
Nov. 3, 2003 


Joseph H. MacDonald 
Stephan Myschowda 
Pettro Nowosad 

Larry Stone 

Gren W. Waller 
Gerald G. Wright 
Joseph L. Zavitsky 
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Retired 
Retired 
Retired 


Nov. 23, 2003 
Dec. 7, 2003 
Nov. 20, 2003 
Dec. 1, 2003 
Oc. 14, 2003 
Nov. 22, 2003 
Nov. 29, 2003 


AG Simpson 
PPG 
GM 
GM 


Retired 


Retired 


Local 222 

retirees were 

| among the 
busload of 

| supporters from 

the Durham 

Health 

|] Coalition who 

headed off to 

Toronto to 

remind Queen’s 

Park that we do 

not want to see 

our healthcare 

services 

| privatized. 


__RETIREES’ORGANIZINGREPORT) 
Ontario Health Coalition Continues 


Battle To Save Healthcare 


n Nov. 22, I attended the Ontario 
Health Coalition (OHC) conference 
in Toronto. The main purpose of 
this conference was to briefly 
review the work of the OHC over the 
past year, and to develop a Plan of Action for 
2004. The plan is to pressure the new Liberal 
government in Ontario to stop the privatiza- 
tion of hospitals and MRI and CT clinics in 
Ontario, which is what Liberal leader Dalton 
McGuinty promised the people of Ontario 
during the election campaign. 

The main concern expressed by the dele- 
gates at the conference was that since the 
Liberal government took office it was aban- 
doning its promises to stop the privatization 
of hospitals and diagnostic services. 

On Nov. 21, the Liberals announced they 
were moving ahead with the P3 hospitals in 
Brampton and Ottawa. They hoped to sign the 
deals by the end of December. 

Historically, Ontario has publicly financed 
hospitals which are publicly owned and oper- 
ated on a non-profit basis. In the P3 model, 
the hospital is privately designed, built, oper- 
ated and maintained by a consortium. The 
local hospital board which is funded by the 
province, leases back the building and all the 
maintenance, sanitary and other so-called 


“non-clinical” services. The consortium 
operates on a for-profit basis and makes its 
profit from the lease payments that can be for 
a term of anywhere from 20 to 60 years. 

One week after the election, the new 
Premier said that reverting the private MRI 
and CT clinics to public hospitals was being 
deferred. The privatized clinics weren’t even 
mentioned in the Throne Speech and they are 
still privately owned and operated. 

The decision of the OHC conference was 
to organize a “Public Day of Action” at 
Queen’s Park on Dec. 11 to show the Liberal 
government that the people of Ontario were 
not prepared to accept a U.S. style of priva- 
tized healthcare. 

On Dec. 11, a busload of Local 222 
retirees and Health Coalition members trav- 
elled to Queen’s Park where they joined sev- 
eral hundred other people from other 
Ontario communities to take part in the 
protest. 

One of the events put on at the protest was 
the serving of a three course noon meal to 
members of the Liberal government which 
was called “Dinner of Betrayal.” A 20-foot 
long table was set up in front of the 
Legislature building steps complete with 
tablecloth, candles, dishes and cutlery. There 


were place settings for 
12. The meal consisted 
of hot P(ea)3 soup, 
Caesar salad (based on 
Caesar and Brutus - the 
Liberal betrayal on the 
privatization of hospi- 


tals) and waffles 

A ; CHAIRPERSON, 
(Liberal waffling uu RETIREES’ ORGANIZING 
privately owned MRI COMMITTEE 
and CT clinics). 


Despite being invited, no Liberal MPPs came 
out to the dinner so people from the demon- 
stration were served the food by members of 
the OHC. 

Winnie Ng, co-chair of the OHC, in her 
remarks pointed out that the citizens of 
Ontario were angry and felt betrayed by the 
Premier for going ahead with the P3 hospitals 
that the Tory government had planned. The 
people of Ontario did not vote for private 
healthcare. 

The OHC deserves to be commended for a 
well organized public protest. However with- 
out the active participation of the leadership 
of the Ontario Federation of Labour and all 
the unions, we will not stop the Ontario 
Liberal government from continuing to sell 
out Medicare in Ontario. 


www.cawlocal.ca/eleelee 


CHECK IT OUT 
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RETIREES’ REPORT 


National Convention Report 


ur 59th Annual NPSCF convention 
was held in Gander, Newfoundland 
in September 2003, it was a great 
convention. There were a lot of res- 
olutions debated, which will go into 
our brief that will be presented to the Federal 
Government and the opposition in the spring. 

There were many guest speakers, consid- 
erable entertainment, and great debates on 
the resolutions. There were 136 delegates and 
over 100 guests, most of whom were from 
Newfoundland. Their hospitality is the great- 
est. 

There were 276 people who sat down at 
the Banquet on Thursday night, a great meal, 
good guest speaker. Some of the entertain- 
ment for that night included the executive 
being “skreeched in,” kissing the cod, and 
drinking some skreech. 

The executive were all re-elected by accla- 
mation, which is the first time that has hap- 
pened. 

Since the Convention I have been answer- 
ing the phone and directing a lot of seniors to 
an agency that can help them with a number 
of items, ie Guaranteed Income Supplement, 
repairs to their homes, etc. 

We just wrapped up three days of Executive 
meetings held in Toronto. We are upgrading 
our brochure, explaining what we can do for 
you, and how your clubs can join us. We 
signed a deal with Johnson Insurance. We can 
give seniors cheaper insurance on home, 
auto, travel, etc. 

I have a meeting in Ottawa this month with 
the congress National Seniors organization, 
which is funded by Health Canada to help deal 
with the issues of seniors. 

We are also helping Vancouver-COSCO to 


organize for its convention in Vancouver in 
2004. 

In closing, it will be interesting to see what 
the new Liberal government in Ontario will do 
for seniors, in fact, it will be interesting to see 
what Paul Martin has in store for seniors. 

To that end, at a meeting of the Congress of 
National Seniors Organizations in Ottawa, we 
drafted the following letter to go to the new 
leader of our country: 

Dear Prime Minister: 

On behalf of the 12 seniors’ organizations 
that are part of the Congress of National 
Seniors’ Organizations (CNSO), congratula- 
tions on becoming our Prime Minister. The 
CNSO has a total membership of more than 
two million older Canadians and has great 
expectations from your government. 

In your document, “Making History, the 
Politics of Achievement,” you mention as your 
first goal, that we must work to further secure 
the social foundation upon which Canadians 
rely and this includes, you state, ensuring our 
seniors enjoy dignity and a high quality of life 
as their numbers and life expectations contin- 
ue to grow. Please note that this goal is quite 
closely related to the very reason for the exis- 
tence of the CNSO as mentioned in our letter- 
head. We look forward to working with you 
and the Minister of Health, the minister 
responsible for seniors, in making the goal 
translated into action. 

Unfortunately, seniors issues are not part of 
the government’s agenda. The myth that all 
seniors are rich is resulting in serious discrim- 
ination and ageism. Poverty is increasing at an 
alarming rate for single seniors, and especial- 
ly single women seniors. Years of not caring 
and cuts to our health care system is resulting 


in the horror cases in 
long term care institu- 
tions that have recently 
been reported in the 
news media. Elder 
abuse is just beginning 
to be reported. And, 
this, we feel is just the 
tip of the iceberg. 

When it comes to words and intentions, 
Canada is very good. It was seen as a leader 
and perhaps as a model at the World Assembly 
on Aging that was held in Spain in 2001. It 
played a significant role in the drafting of the 
report that resulted. Unfortunately there has 
been very little follow-up, if any, and there has 
not been any significant action taken. Canada 
has the opportunity to be a model for compre- 
hensively dealing with an aging population. 
The opportunity is being missed. 

Your document mentioned above is very 
encouraging. Your intentions are very much 
supported. We are more than anxious to assist 
your government in making history with you by 
participating actively in achieving your goals. 
We understand that your schedule is probably 
already full but would like to suggest that it 
would be very valuable to you to meet with rep- 
resentatives of the Congress of National 
Seniors Organizations at your earliest conven- 
ience. You would have the benefit of two mil- 
lion older Canadians, volunteers, assisting you 
in developing and implementing policies and 
programs to ensure that seniors age with dig- 
nity and in security.” 


Closing Thought 
What would life be like if we had no 
courage to attempt anything? 


RETIREES’ CHAPTER 
VICE PRESIDENT, 
NATIONAL PENSIONERS 
AND SENIOR CITIZENS 
FEDERATION PRESIDENT 


WE’RE GETTING YouR Mart! 


Your Oshaworkers are being returned to the Union Hall because of 
incomplete addresses, many due to incorrect postal codes or because we don't have 
your apartment number. Please call the Union Hall at 905-723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 
Name 
Street No. 
City 
Oj Active Member 
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Plant 


Apt. No. 


Postal Code 


O) Retired Member 
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Serial No. 


©) Surviving Spouse 


Newcomers Welcome Boost 
For URGC Target Shooters 


e have elected Brother Bob 
Balsdon your 2004 URGC 
Membership Chairman. He can- 
not do it alone. He needs your 
help in selling your 2004 mem- 
bership card at $2 that are on sale now. 

That $2 membership card (plus extra to 
indoor target or outdoor trap shoot), most of 
this money goes for insurance, property 
taxes, heat, water, maintenance of buildings, 
everyday expenses to hold a property. 

I visited the Royal Winter Fair that I first 
visited in the year 1936. It really has not 
changed that much, cows, horses, sheep, 
more goats, more dogs running in and out of 
barrels, sometimes I thought they were just 
chasing their tails, all shapes, sizes and 
colours. The cattle looked bigger and some 
milk cows bigger than beef cattle. You had to 
watch out for third base vendors, selling 
everything and anything, and I thought well, 
in the prize line I bought a pair of walking 
boots, waterproof, for $40, less than I had 
paid for the same kind in our area last sea- 
son. 

The RCMP Musical Ride was a time well 
spent. The pony and buggy with more silver 
than wood, looked out of place. A very 
small pony and a 300 Ib man driver, I 
heard somebody cry out “you should be 
pulling the pony.” A good dinner and a bus 
ride home, no parking worries, just a good 
day at the Fair. 

A New Year, new ice fishing at Lake 
Scugog, fishermen complain about small 
pickerel, but you always hear of a monster 
pickerel caught through the ice. Just before 
the close of bass season, a 9 Ib. bass was 
boated near the dock at Port Perry, so don’t 
say no fish in Lake Scugog, you have to fish 
to catch them. 

I will not be out ice fishing anymore, so 
you can ice fish and enjoy it. 

Moose hunters wait until winter to tell 
stories of “almost got one.” It is a long trip 
into northern Ontario to moose hunt but 
rewarding to fetch home a bull moose. 
Deer hunters close to home, Jim Barnard and 
gang who love to start early in the morning, 
Tom and Bing any time in the afternoon. Tom 
got a nice six-point buck in the afternoon, not 
so cold, not so wet, just the day of days to 
catch a buck. Other deer hunters in the local 
area, like the south of Lake Scugog and in the 
hills of Burketon west of Pontypool, the 
Ganaraska Forest, more motor bikes than 
deer. Pheasant hunting at the Kendal Game 
Reserve, not very plentiful, as for partridge, 


UNION ROD & GUN CLUB REPORT 


very scarce. Duck hunters, so very few, both 
ducks and hunters. Rabbits so scarce but fox 
and coyotes with good hounds, lots to be seen 
in the open fields. Check your hunting regu- 
lations for extended geese hunting times and 
places. As for squirrels, I never hear of 
hunters taking a few for a squirrel pie. 

The Asian long-horned beetle, have you 
seen it? No? There is little written words about 
this beetle, so I will add a few. They say it 
came to us in wooden packing crates! If it 
turns out to be as bad as other imported dis- 
eases that have killed the elms, it is very bad. 
To cut or spray to me is a waste. Something 
simple like a sticky pad around the tree trunk 
to catch the beetles so the birds can eat them. 
We have had other bugs eating trees, some by 
disease of the leaves, others getting under the 
bark. But always the same result, kill or wip- 
ing out one or more species of trees. If you 
see this beetle please report it to 1-800-444- 
2342. 


HAVE YOU SEEN THIS 


1 


ASIAN LONG-HORNED BEETLE? 


Canal 


Winter birds and how you find them. A 
good bird feeder will have birds at your back- 
yard. As the years go by I have a harder time 
to see at a glance small birds that seem to be 
always on the go. 

The Christmas Bird Count that I used to 
help with, I will give you results in the next 
column. The geese will be the most and if you 
go out in the country, a look at a windswept 
bean field, wild turkeys, horned larks run- 
ning at large, a lawn, snow buntings flitting 
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and running in plowed 
fields in the furrows, 
where they stay at night 
and are covered so slightly by snow. 

So you wish to be an Olympic target shoot- 
er, so do I. The URGC is blessed with a new 
group of such shooters who moved from 
Camp Samac. These shooters shoot small 
bore 22 and air pistols that are more accu- 
rate than any small bore gun. The club has 
been coaching for both novice and the 
advance shooter. Their name is the Durham 
Region Sharpshooters, DRSS. They are always 
in competitions to further advance them in 
the sport. They have both youth and adults 
that have to practice to be a worthy competi- 
tion at this sport. Six youth have qualified in 
the Ontario Winter Games in air rifle compe- 
tition. There is always room for beginners 
and any outside guest to try this sport. with 
this new group of shooters at our indoor 
range, Concession #3, Lot 23, Old Clarke 
township, 1 1/4 miles north of Newcastle 
and 1 1/2 miles east of Hwy 115, visit us, 
lots of parking. 

One thing these target shooters did was 
put in a radiant heat cable so they could lay 
on the floor to shoot. There are many 
awards, CSSA. These target shooters last 
season were awarded 60 of the awards. 
Some of the target people you might know, 
Gordon Carter, Chris Stezik, Jennie Ellins, 
Albert Beauchamp and Leslie Ellins. The 
Canadian team is hard to make, and Chris 
Stezik was a finalist in free rifle. The 
International is called the Grand Prix and 
some members have made it to the finals to 
complete with shooters from the USA, 
England, Australia and some shooters from 
countries in Europe. 

You can see this group of shooters will 
make the URGC much stronger and you 
have a place to shoot indoors in the cold 
winter. They and we hope to hear from you, 
905-987-5113. 

I spoke out of time, maybe out of place 
in November. I now hear fish stories of very 
large pickerel caught in the Bay of Quinte in 
the very cold, with a larger boat and larger 
baits. The deer and moose stories are told 
with such enthusiasm, 

I am going to remind you that your $2 
membership card will give you a chance to 
take home that motor, boat and trailer next 
summer from the picnic. 

Give Bob a call, he can always use more 
ticket sellers. See you at the Second Marsh, 
maybe Thickson Woods. 
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Tragic Statistics Show 


his third and final installment of my 


STORY & report on the CAW Social Justice Fund 
pe yaee BY delegation to Mozambique focuses on 
projects we support in the Nampula 

sath i! area. We travelled 1,100 kilometers 


EDITOR northeast of Maputo and visited three local 
NGO’s (Non-Governmental Organizations) we 
assist through an international NGO called 
COCAMO (Co-operation Canada Mozam- 
bique). 

When we arrived in the city of Nampula, 
Richard Librock, the executive director of 
COCAMO, invited us to their office and gave us 
a few facts about the entire Nampula province. 
Life expectancy is 41.3 years, 69 percent of the 
province lives in absolute poverty, 92 percent 
are without electricity, 78 percent do not have 
access to drinkable water and 75 percent do 
not have access to health services. This was 
overwhelming. The next day we travelled three 
hours west of Nampula over very bumpy, very 
dusty dirt roads to the town of Ribaué, where 
we visited two projects that are having a posi- 
tive impact on these devastating statistics. 

Our first stop was at a water well project in 
a village just outside of Ribaué. The local NGO 
we support is called AMASI, which means 
“water” in the local Macua language. AMASI is 
a group of women that train communities to 
develop well committees and teach them how 
to maintain water well systems. The villagers 
put on a play for us depicting different aspects 
of their water system. The play dealt with the 


Frank Luce, VP of COCAMO poses with 
Executive Director Richard Librock in 
front of COCAMO’s three-year plan for 
projects in the Nampula province. 
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Members of local water well committee demonstrate well maintenance 
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CAW Assisting In 


Above: The scenic road to Ribdue. Right, a 
SALAMA-trained activist makes a healthcare 


presentation to villagers. 
fT 


collection of payments for water use (they must 
pay a monthly fee), improper use or wasting of 
water, contamination of water site by defecating 
near the well, respecting others in line for 
water and conflict resolution in case of dis- 
putes. The play was very well done. The chil- 
dren from the village gathered around and also 
enjoyed the presentation. Members of the com- 
mittee then showed us how they disassemble 
and reassemble the entire water well system, 
performing regular maintenance. It is interest- 
ing to note that even though most of the chil- 
dren were watching us, that many of them were 
paying very close attention to the people work- 
ing on the well — education for the future. 

We then travelled to a nearby village and 
visited a local NGO we support called SALAMA, 
which means “good health” in the local lan- 
guage. SALAMA trains community health 
activists who then take the information back to 
their own communities. The activists put on a 
play for the villagers and for us. It was about 
the importance of wearing condoms to prevent 
the spread of sexually transmitted diseases 
(STDs), including HIV/AIDS. Even though it is 
a very serious subject, the instructors used 
humour to connect with the residents. 

After the play a SALAMA-trained activist con- 
ducted a training session for the community 
dealing with the same subject matter. It was very 
interesting to witness this. He used a book of 
drawings to introduce topics and then asked 
questions to spark debate. He was very success- 
ful in getting audience participation (from the 
women only). Humour was again used to lessen 
the impact of this “taboo” subject. One of the 
drawings dealt with wearing a condom. When 


Why 
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this topic was debated, one woman said as she 
pointed to the men, “Don’t tell us, they are the 
ones who need to wear it!” At this point the 
leader of the village spoke up and said that he 
agreed with the woman and that the men should 
take more responsibility. Hopefully, coming 
from the leader, the men will respect his advice. 

The AIDS pandemic in Africa is only now 
getting the world’s attention. It was at the CAW’s 
Constitutional Convention in August where I 
became aware of its severity when Stephen 
Lewis addressed the delegates and gave a pas- 
sionate account of the current situation 
(copies of Stephen’s speech are available in 
Local 222’s Sam Gindin Library). While in 
Mozambique we saw a lot of AIDS awareness 
initiatives in various communities. We saw 
many billboards, in one town all of the trees 
lining the main road had a red ribbon hand 
painted on them, there were free condoms 
available, and we witnessed health training on 
this issue. We did not need to see people suf- 
fering or dying from this terrible disease to see 
the effects on their society. While we visited a 


= re x = 


school one day, I saw an eight-year-old boy 
coming to school, holding his five-year-old sis- 
ter’s hand, and instead of a backpack like most 
other children had, he was carrying his baby 
sister on his back. That vision has stuck with 
me. There are thousands upon thousands of 
children orphaned in Africa, and forced to 
grow up too fast, as a result of AIDS. 

We travelled back to Nampula and the next 
day we visited our final project called the 
Caixa, a credit union for the women of 
Nampula. The manager Berlinda outlined the 
history of the Caixa since its founding in 1994. 
She indicated they started with 149 members 
and that the membership has increased 10- 
fold since then. The members are all women 
who she considers to be the owners of the 
Caixa. The role of the Caixa is to act as a sav- 
ings bank and to provide small business loans 
for its members. The rates charged by the 
Caixa are much lower than commercial banks 
thereby giving lower income women a chance 
to improve their lives. We proceeded to visit 
two of the recipients of loans from the Caixa at 


Left, Caixa staff including manager Berlinda, second from right. Right, Caixa members 


doing business. 
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orthern Mozambique 


Social Justice In Mozambique: Part Three o 


Three 


NAMPULA 


their place of business. One woman owns a 
hairdressing salon and the other owns a small 
bar. Both indicated that without the loan from 
the Caixa they would not have been able to 
start up their business. 

The whole Mozambique experience was a 
real eye-opener for me. Seeing the way that 
people in poorer countries live, but more 
importantly seeing how people and organiza- 
tions, which the CAW supports, work together 
to make a difference. There are a lot of extraor- 
dinary people doing a lot of extraordinary work 
in Mozambique and we had the pleasure of 
meeting some of them. This includes people 
working at international NGOs, local NGOs and 
government organizations. It also includes 
many citizens working as part of community 
groups — not getting paid, but working very 
hard to improve their communities and to 
make life better for their children. 

It’s an honour to be a member of an organ- 
ization that has been able to negotiate Social 
Justice Fund language into many of its collec- 
tive agreements, which in turn, has helped out 
people in need around the world. I’ve seen 
first-hand the projects that the CAW’s SJF sup- 
port in Mozambique are making a difference. 
Congratulations to the CAW International 
Department, for their hard work in selecting 
these projects and the membership for the 
continuing fight for social justice worldwide. 

The first two installments of this article can 
be viewed on Local 222’s new website 
(http://www.cawlocal.ca/222) by looking in 
the Newsletter section and viewing the 
Oshaworker for November 2003 and 
December 2003. The full report can also be 
seen on the CAW National’s website 
(http://Awww.caw.ca/whatwedo/socialjustice- 
fund/index.asp). 
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DISTRICT #7 COMMITTEEPERSON’S REPORT 


Work Conscientiously, 


But Look Out For Management 


irst of all, I would like to take this 
opportunity to wish the membership 
of Local 222 a Happy New Year and 
welcome to 2004. 

During this article I would like to 
touch on a couple of issues we experienced 
within our District during the month of 
December. 

A District #7 member who works in mate- 
rial handling was involved in an accident 
while performing the job assignment on after- 
noon shift. The accident resulted in this mem- 
ber’s lift truck striking a column on the side 
of the aisle in which he was working. As a 
result of the impact, this member sustained a 
laceration to the head, which required stitch- 
es to close. Upon his return to work he was 
placed on notice of possible discipline for a 
violation of plant rule 31, or in the Company’s 
words, “creating an unsafe act.” 

To make a long story short, here is what 
took place, resulting in the accident and 
injury. While performing his job assignment 
and driving down the aisle, this member 
swerved to the right to avoid another truck 
which was backing up on the loading dock. 
As a result, the lift truck crossed the painted 
line on the floor. When the driver pulled back 
to the left, a fork of the truck clipped the col- 
umn and the sudden impact is what caused 
the injury to this member’s head. 

Now what concerned myself and Com- 
mitteeperson Steve Eason was, first of all, our 
driver was injured and management still felt 
compelled to discipline. Second, we were 
dealing with a driver who has never demon- 
strated bad driving habits or had ever come 


close to committing an unsafe act. This mem- 
ber made a mistake brought on by circum- 
stances beyond his control. It was the Union’s 
position that he had already paid a price for 
his mistake as his body was extremely sore 
and he had a head full of stitches. There was 
no way we were going to accept a one-week 
suspension, which is the penalty for plant rule 
31. Our interpretation of an unsafe act is when 
a person knowingly takes a calculated risk. 
This was not the case here, as the driver made 
a mistake and did not put anyone else at risk. 

After numerous discussions with the Com- 
pany and their representatives in Labour 
Relations, we were successful in convincing 
the Company to drop the violation of plant 
rule 31, and this member was not suspended 
for one week. 

My advice to any member who operates 
mobile equipment within the plant is to take 
extra care and caution while performing your 
assignment. Do not take any chances or 
shortcuts which could put you in a similar sit- 
uation. There is no doubt that both parties 
want to ensure that our workplace is as safe 
as possible, but what concerns me is that tra- 
ditionally when an accident occurs, the cor- 
rective action this company takes results in 
discipline to the member involved. 

Within the November issue of the Osha- 
worker | explained the numerous issues of 
mismanagement we have experienced within 
our cleaning departments and how tradition- 
ally when we focus in on management or crit- 
icize their ability to manage a department, 
they turn to our members to lay blame in an 
attempt to deflect the attention off themselves. 


Well guess what, at the 
time of writing this arti- 
cle, we currently have 
11 CAs on notice of 
possible discipline for 
being out of their work 
areas prior to the end 
of their shift, which 
amounted to approxi- 
mately 10 minutes. I 
have been meeting with management in an 
attempt to resolve this issue with no disci- 
pline assessed, but as of writing this article, 
the department remains compelled to disci- 
pline these members. 

Once again I caution our members who 
are supervised by Robinson management. 
These clowns will do whatever it takes to 
deflect the attention away from themselves. 

Car Plant management have stated their 
projected headcount reductions for 2004 will 
be within the 2-3 percent range. Although not 
confirmed at this point, I have heard that our 
trim shop will be looking to cut out 21 jobs, 
picture that as seven heads per shift. This 
Company will continue to look at ways to 
make efficiency gains and unfortunately when 
they do, we lose jobs. Once again I must stress 
the following; regardless of what department 
you work in, perform your job only, and per- 
form it the way the Company has prescribed. 
Also use the time the Company has allowed 
you to perform your job assignment. Let’s not 
make it easy for them to eliminate more job 
assignments throughout our plants. 

As of writing this article the Company has 
not announced their plans for overtime this 
year and there is no word of any potential 
down weeks. Things continue to look positive 
for us here in Oshawa with our products 


CHRIS 
BUCKLEY 
DISTRICT #7 
COMMITTEEPERSON 


Support Your Dental Centre! 


Open to the Public @ Extended Hours 
Now Accepting New Patients @ Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Call 905-579-8730 for your Ay OMTTS 2) 


9:00 a.m. - 5:00 p.m. 
9:00 a.m. - 5:00 p.m. 


being in demand and full employment but 
unfortunately this is not the case of other 
locations across the chain, as they continue to 
experience job loss and layoffs. 

There is no doubt we will be faced with 
many new challenges as we head though this 
new year, but we will continue to be successful 
by remaining united as a Union and supporting 
one another when dealing with the issues. 

In closing, this year we will see a large 
number of our senior members take the 
recent opportunity to retire. I would like to 
wish all of these members a very long, healthy 
and enjoyable retirement. You sure have 
earned it. I would also like to welcome any 
new members who may have entered District 
#7 recently. If I can be of any assistance, 
please don’t hesitate to contact myself. 


Open: Monday 


Tuesday 
Wednesday 11:00 a.m. - 7:00 p.m. 


Thursday 9:00 a.m. - 5:00 p.m. 
Friday 8:00 a.m. - 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


ae © 8 Dentists @ 1 Oral Surgeon @ 
CAW TCA se 1 Periodontist @ 1 Endodontist © 


LOCAL LVL CAW Dental Centre 1425 Phillip Murray Ave., Oshawa 
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DISTRICT #11 COMMITTEEPERSON’S REPORT 


Workers Caught In Middle 
Of Company IE Demands 


elcome back from the Christmas 
break. I trust everyone enjoyed 
the well-deserved rest. We are 
now entering the year 2004 and 
none of us know what lies ahead 
of us. The Truck Plant is ramping up the new 
Crew Cab, which will result in a lot of job 
changes. 


We will have to utilize all of our resources 
to monitor these changes. Dave Espie, our 
production standards representative and 
Randy Van Meer representing our Material 
Handlers are well versed on the charts and 
standard data and are prepared for the chal- 
lenge. Your first step in a dispute is to review 
the changes with your supervisor and if he 


DISTRICT #2 COMMITTEEPERSON’S REPORT 


Reminder: 


Service Transfers 
Must Be Taken 


hope everyone has had an enjoyable 
holiday season with their loved ones. 
You certainly work hard enough and 
deserve the break. 


With the New Year, we’re anticipat- 
ing a lot of retirements. We're also expect- 
ing new people, which will mean the trans- 
fer system will start working again. There 
will be a lot of movement, and we need to 
remind everyone that if you have a 
Paragraph 62 transfer in to a service 
department, you have to go. You can’t turn 
this kind of transfer down (to material, 
maintenance, inspection, South Stamping, 
Battery, Tri-link or Control Arms), so if you 
have one in and you're re-thinking your 
decision, please cancel it before it’s called 


out. If you need 
help, call your com- 
mitteeperson. 

To all those who 
are planning on 
retiring (there are 
more than 80 peo- 
ple going from the 
Autoplex at the first of February alone) we 
wish you all the best. All of your friends 
and co-workers in District #2 will miss 
you. 
In Closing: Until next time, have a great 
day. I can be reached at in-plant pager *97- 
1831, office 905-644-3172, home 905-433- 
4040. 


KEVIN 
DISTRICT #2 
COMMITTEEPERSON 


“a 
KEITH 
OSBORNE 
DISTRICT #11 
COMMITTEEPERSON 


does not satisfy your 
concerns put a call into 
your committeeperson. 
If it is not resolved at 
this step your committeeperson has the con- 
tractual right to have the Company IE person 
present and review the elements and times 
with them. 

At this stage of the dispute you have the 
right to call your Union standards representa- 
tive. It is imperative that this dispute process 
is followed, not only to get a resolve but also 
to tie up the management side on implement- 
ing these changes. 

We are finding out that the Company side 
is divided on job changes as they have two 
groups implementing changes. One is your IE 
department which has always had this area of 
responsibility and the other is the GMS teams, 
that are front-line supervisors that try to put a 
plan together to eliminate jobs. The Company 
appoints a superintendent to “champion” the 
changes and push to get them implemented. 
On many occasions the IE people are 
opposed to the change but it seems the GMS 
people have more power. This is frustrating to 
our members who actually build the trucks 
that pay their wages. Why does the Company 
need two groups to implement changes, one 
of which has no engineering experience? 
They even use per diems on these GMS teams. 
They should have their union cards pulled for 
actions un-becoming of a CAW member. 

To use a phrase out of the recent provincial 
elections “there is not one person smarter 
than all of us.” Until next time.. 


DISTRICT #6 COMMITTEEPERSON’S REPORT 


Avoid Loss Of Job 


If On Long-term Disability 


DOUG 


irst of all, I would like to welcome everybody back. Hopefully 
everybody had a safe and happy Christmas holiday period. 


EDB Reminder: 
Avoid Termination Of Your Job! 

I would like to make my yearly reminder to all people who are 
out of work on Extended Disability Benefits (EDB) who did not have 
10 years seniority at the time they last worked and went out on EDB. 

If an employee is on sick leave, pursuant to Paragraph 74 of the 
Master Agreement, for a continuous period equal to the seniority 
the employee had acquired at the time from such period from your 
last day worked, you can be terminated. 

For example, if you worked seven years, and had a car accident, 


after one year of S&A benefits you would go 
on EDB as a result of your condition. If you 
could not return to work before you had gone 
time-for-time (seven years worked, seven 
years sick), the Company would send you a letter about a month 
ahead of time informing you of the need to change your status. 

If they forget to send the letter, they'll say “oh well, too bad” and you 
will be terminated under Paragraph 54(f) of the Master Agreement. 

If you think you are in this situation, please contact myself or a 
pension rep before it is too late. This would also apply if you’re out 
on compensation. It is better to be safe than sorry when your ben- 
efits and job can be terminated forever. Please call 905-644-4694. 

Until next time, I’m only a phone call away. 


SANDERS 
DISTRICT #6 
COMMITTEEPERSON 
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Looking Forward To A New Year 


hope everyone had a safe Christmas holi- 
day season, and all the best in the New 
Year. 


ACSYS Members 

I would like to welcome the new hires from 
ACSYS (old north plant). There were 25 hired 
in December and another 25 hired this month. 
This will help alleviate some of the manpower 
shortages, plus give our senior members who 
have put in to retire an earlier opportunity to 
leave. There are 200 members who will come 
from ACSYS by the first quarter of the year. 
Hopefully all the remaining members from 
ACSYS will be hired on here when the start up 
of the new “west” paint shop comes on stream 
by mid 2005. There is also the possibility of a 
third shift for plant #2 if sales will support it. 


New West Paint Shop 

Phase one of the new paint shop (west of 
Stevenson Road) will be partially open in late 
January. This will originally affect 38 produc- 
tion employees for all five shifts, in both plants. 
This does not include the 26-30 skilled trades 
and five non-skilled (cleaner attendants) 
needed to run phase one of the new facility. 

The de-bugging process and piloting of jobs 
through the new elpo/phosphate system will 
start in February 2004 for Plant #2. The ramp 
up to full capacity in Plant #2 will be done by 
May 10, 2004. Plant #1 will pilot jobs in March 
2004, ramping up to full rate by the third week 
in July 2004. Phase 2 of the new paint shop will 
not be completed until mid-2005. 


Pension Incentives 

The Oshawa plants have absorbed many 
members from other GM plants through the 
preferential hiring language. This has brought 
into question just how pension incentives 
(recent pension package) are met. The agree- 
ment in each of the GM plants has always been 
plant seniority over service. It didn’t matter 
what plant, for example Scarborough, St. 
Catharines, Windsor, Ste. Thérése, Woodstock, 
etc., have all done it this way in the past. Since 
there has been an enormous amount of GM 
preferential hires brought to the Oshawa 
workforce from various plants, discussions 
concerning revamping pension incentives 
come next set of negotiations are being 
worked on. For example the Shop Committee 
passed a resolution on these retirement incen- 
tives. This resolution will be forwarded to the 
CAW resolution committee and if passed will 
be a union demand for 2005 bargaining. 


Caught in the Act 
Once again GM management have been 
caught reworking the trunk and hood struts in 
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the paint shop. For years we had the same 
issues when these same struts were put on in 
the hardware areas. The collective agreement 
states the company may bring in a vendor to fix 
or sort a bad part on any material for only three 
days in total. Since these struts have seven parts 
on each strut that would amount to 21 days if 
every single part was not right. The Company 
knows the Union has the documentation that 
they have used the total maximum of days 
allowed in our agreements. What management 
have been doing is literally trying to hide these 
outside vendors in different areas on different 
shifts throughout the paint shops. They tried 
this underhanded, lying B.S. before in hard- 
ware. The Union reps keep getting tips where 
the rework is being done and we have told 
these vendors to cease work and leave on many 
occasions. The Company knows their quality 
and the vendors know they're doing this work 
illegally. I had to get the plant manager and his 
crew to finally put a stop to this nonsense done 
by the reliability and quality departments’ man- 
agement staff. I would like to thank the mem- 
bers who have come forward and informed us 
verbally or filed grievances. Hopefully once and 
for all this vendor strut issue is “Dead!” 


Discipline Via Quality 

The Company continues to tell us all, safety 
and quality are their number one priorities. We 
as Union members struggle to believe this. We 
see it every day that quantity is the overriding 
issue and quality and safety are second. The 
Company management team has insulted our 


membership by disci- 
plining some of our 
members for quality 
issues. Again the 
Company forgets that we 
are only human and we 
all occasionally do make RON 
mistakes. This practice CARLYLE 

of increased quality dis- CONMITTEEPERSON 
cipline could make the 

“the good, come to work everyday employee” 
wonder if he or she should continue to give the 
extra effort to make these award-winning plants 
continue to reach the success they have 
achieved. Like one rep stated; It would be inter- 
esting to see how many members of manage- 
ment would still be employed in Generous 
Motors if they were held to the same degree of 
perfection the assemblers on the line are. 


Missing In Action 

There are people who unfortunately contin- 
ue to steal the production area’s microwaves, 
TVs and fridges in all areas of the Car Plant. It 
takes a long time to get these stolen goods 
replaced, but it seems that you select few who 
steal these items have no morals. 

In closing, due to a surplus the Dependent 
Group Life Insurance (DGLI) premiums for this 
insurance coverage will be waived for hourly 
employees effective January 1, 2004 through 
June 2004. Any concerns you can always reach 
me at 905-644-4010, please leave a good time 
to call you back if I’m not in my office. 

Until later have a great day. 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 


Available To CAW Families of 
General Motors, Local 222 


(including grandchildren of 
active members) 


905-438-1771 


1440 Ritson Road South, 
Oshawa 


CAWTCA 
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The Future For Oshawa, And 


Trades, Never Looked Brighter! 


ooking back over the 7 year, we as 

a Union have accomplished a lot. We 

have finally convinced the Company 

they do have to hire tradespeople, and 

with the ACSYS closure we have the 
opportunity to hire some new tradespeople. 
We have done this by working together as a 
Committee. 


Good News! 

The first ACSYS electrician arrived this 
week and there may be as many as 14 more 
new hires required to backfill the transfers to 
the New Paint Shop. The Company has 
requested eight from ACSYS for Jan. 5, 2004. 
The Company started another 15 Electrical 
Apprentices in 2003, and there should be 
another 21 electrical apprentices starting in 
October 2004. We have the commitment from 
General Motors to retrain the laid off Tool and 
Die tradespeople as a result of the ACSYS clo- 
sure as IMMs in a two- to three-year appren- 
ticeship depending on the training required. 
This number could vary from 40-49 depend- 
ing on how many Tool and Die accept the 
enhanced retirement incentive. Approximately 
the bottom 100 Tool and Die will be canvassed 
in late January, to find out who is interested in 
taking a modified Millwright Apprenticeship 
Program. Jack McEachern and Keith Gibson 
are working with Durham College and the 
Ministry to put together this program. 

We have done a lot of presentations to 
management at all levels in General Motors to 
try to make the case for new hires, and an 
ongoing Apprenticeship Program. All our 
hard work is beginning to pay off and we are 
seeing the door opening to new hires, and the 
larger apprenticeship program is being 
fueled by the ACSYS closure. I want to thank 
both Ron Svajlenko and Gene Weber for 
pulling the charts together that we have pre- 
sented to Management. We have to stay vigi- 
lant on this course, because the demograph- 
ics are very clear that a serious loss of Skilled 
Trades is on the horizon, and with 2005 nego- 
tiations being a six-year pension agreement, 
this will only fuel the loss of tradespeople. 


Tool And Die Reductions 

We have managed to avert any Tool and 
Die reductions to the street from the layoff of 
nine Tool and Die out of 36 Department. We 
have brought work into South Stamping OMC 


through a “non traditional letter” and have 
been able to absorb all of the Tool and Die 
reduced out of Dept. 36 to Jan. 17, 2004. We 
are still having problems in the Hardware 
side of the Car Plant where the Tool and Die 
were removed from this area. We must con- 
tinue to take this fight on! 

On Dec. 4, 2003 I met with Larry Paine in 
the South Stamping Plant and agreed to sign 
another “non traditional letter” that will bring 
Tooling work into South Stamping that will 
keep the Tool and Die working to at least 
March 31, 2004, without any layoffs. 
Hopefully by this time the Car Plant will again 
require Tool and Die for the 211 project. 


Conveyor #14 
South Stamping 

It was at this meeting we talked about the 
conveyor work on #14 conveyor. Although the 
Company's original description of what was to 
be done, described the work to be a 
Construction job, upon further investigation, we 
found this work to be clearly Line Maintenance 
and immediately had it properly assigned by the 
Company. Our tradespeople from South 
Stamping line repair performed the repairs to 
the conveyor during the Christmas shutdown. 
Thank you to the tradespeople in this area for 
your quick response on this concern, and noti- 
fying me immediately, so that we were able to 
resolve the issue, once we obtained the correct 
information from Management. 


Construction Workload 
Strong 

The workload on Construction continues to 
be strong, and with Phase 2 of the New Paint 
Shop full steam ahead, this workload should 
continue well into 2004. We also have the 211 
program coming into the Car Plant that will 
keep our trades busy. We have had one meet- 
ing to try to capture as much of this work as 
possible, including trying to have the Company 
look at building the cells on site, as we recent- 
ly did with the Crew Cab Project. Discussions 
on this will be ongoing into January, and will 
definitely be positive, if we are able to convince 
the Company to go this way. Both the Districts 
will be involved in all these discussions as the 
work impacts everyone. 


Truck Plant Issues 
We have meetings set up for the New Year 
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to discuss the vacation 
problems in the Truck 
Plant and to try to get a 
clear understanding of 
the vacation procedure 
in the Truck Plant. We 


have to get to a point PAT 

where we have “Union | BLACKWOOD 
inc”? SKILLED TRADES 
1 

Common _ Practices AREA CHAIRPERSON 

across Oshawa. We 


should be able to get the same number of 
tradespeople off for vacation and SPA in all 
locations. Where we have differing practices, 
we should be trying to adopt the best practice 
across Oshawa, and applying the “Union 
Common Practice.” We are always hearing 
the Company asking for common processes, 
well as a Union we want the same thing, 
except ours will be for the benefit of our 
Skilled Tradespeople. 

The Truck Plant has put in seven requisi- 
tions for Electricians, three for IMM, and 
three for Tool and Die for the Body Shop and 
the Crew Cab Project. It has been a long 
strugele trying to get this Company to hire 
more people, but our work is beginning to 
pay off. 


New Paint Shop 

The requisitions for the Electricians for 
the New Paint Shop were all filled by the 
transfers system, and when the new hires 
come from ACSYS, you will be moved. We 
filled the IMM openings with four ACSYS 
tradespeople and two preferential hires from 
St. Catharines, and one from Ste. Thérése. 
The Pipefitter requisitions were filled by a 
preferential hire from Scarborough, one from 
London, and three from Ste. Therese. This 
prevented any Pipefitters from being drawn 
off the Construction Department. 

In November of 2004 we are looking at 
another 11 Electricians, four IMMs and one 
Pipefitter for the New Paint shop. 

As Chairperson, I have put in a great deal 
of effort to work with all the Skilled Trades 
reps over the past year. Every Tuesday at the 
Skilled Trades Shop Committee, I give a full 
Chairperson report on everything going on in 
Oshawa up to that meeting, and provide the 
recording secretary with a hard copy. 

We have tackled 95 percent of the demarca- 
tion disputes that have been lingering unre- 

see THE FUTURE - page 22 
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DISTRICT #10 COMMITTEEPERSON’S REPORT 


Trades Workload In 
Oshawa Continues Positive 


A New Year 
hope everyone had a safe and Happy Holiday. The start of a new 
year is a good time to reflect on our workplace. I attended a 
CAW/GM Intra Corporation Council in December, which is made up 
of the other GM CAW Locals in Ontario. Many other GM locations 
are dealing with possible plant sales, layoffs, permanent job losses 
and reduced production with little or no hope of improvement. When 
we hear the problems facing our brothers at other GM locations we 
realize times are good in Oshawa. We are hiring new trades, continu- 
ing to take on new apprentices, and preparing to launch a number of 
new products over the next few years. 

The construction of a billion-dollar Paint Shop is a 15-year commit- 
ment to build cars in Oshawa. That success is a combination of good 
products, great people and cooperation between the Union and GM. 
We will continue to fight GM on the many issues we face daily in the 
plant, and we need everyone to prepare (save money in an untouchable 
account) for the rainy days we may face in September of 2005. Still, it’s 
good not to have the problems that many in this industry face! 


Construction 

This Christmas was a busy time for 49C as the plants prepared for new 
models and production changes. We continue to benefit from the volume 
of work required in the New Paint Shop and the Company's contractual 
commitment to fully utilize 49C trades prior to outside contractors. The 
workload continues to look strong through the winter and into spring with 
Paint and plant changes driving the work. Your construction committeep- 
eople and myself are currently in the process of addressing some of the 
problems we are having with the O/T agreement. We are working with the 
Company to improve the agreement but those discussions are not com- 
plete. We will keep you informed of any changes to this agreement. 


The Future For Oshawa 
Trades, Never Looked B 


— continued from page 21 


And 
righter! 


JED WRADIES 


RON 


Car Plant 

I would like to apologize for the time it has 
taken to complete the vote on our Overtime 
Agreement. The committeepeople are busy and 
this vote required them to speak to each member in their zone, which 
was very time consuming. I can only give you part numbers, as the third 
shift is not complete but the numbers strongly support the agreement. 
I would like to personally thank you for your support and your Union 
will continue to work to improve this agreement until we have the best 
agreement we can achieve. 


SVAJLENKO 
SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 


Yes No Incomplete Abstain 
Shift # 1 159 15 1 2 
Shift # 2 201 31 4 34 
Shift #3 53 24 40 17 
Total 390 70 


This past Christmas we saw the Company work more of our Trades 
on maintenance and engineering work. I would like to thank all the 
Trades that signed-up for construction work this shutdown. Your 
efforts keep the work with our trades instead of contractors; without 
your signup we would lose this work. A number of trades have asked 
how Structured On The Job Training will affect their O/T. Any sugges- 
tion from management that this is a consideration when asking for O/T 
is untrue. Overtime will continue to be offered in order of hours on this 
list! We are pleased to have more training for our members as it pro- 
tects our work from outside contractors but nothing else changes. 


Anniversary Transfers 

The moves are all set for Jan. 19, 2004 and many may be complete 
before this article is printed (written Dec. 16, 2003). The number of 
moves are high this year because of primary requisitions called out for 
the New Paint Shop before the Dec. 1, 2003 
freeze date. 

There are new requisitions in Jan. 2004 
for other openings in Dept. 49U: seven elec- 
tricians, three IMM, Dept. 38: three Tool 
Makers, Dept. 49B: three IMM. These will be 
available to people who place transfers after 


solved for years, and only have a few left to 
resolve. The option for all elected Skilled 
Trades reps was there for all to participate 
in this process. We now have written deci- 
sions signed by the Company and the Union. 
We stopped the erosion of Construction to 
Line Repair. We have been united on our 
stand to hire more tradespeople, and our 
challenges with SPA/Vacation replacements 
will continue, until we can put numbers on 
the Company in negotiations. 

The announcement last summer on the 
ACSYS closure was just another hurdle we 
had to climb, and at the end of the day, 
everyone who is a GM Skilled Trades 
employee affected by this closure will have 
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a Skilled Trades job. We are already seeing 
the hiring of the ACSYS tradespeople, as 
new hires, and this will only increase in 
2004. The agreement struck with General 
Motors also says that prior to an ACSYS 
employee running out of SUB, they will do 
a canvass of the GM tradespeople to see if 
there is any interest in a Document 13, 
which is a $60,000 buyout, which is now 
opened to all trades. 

In closing, if you have a problem, first 
see your supervisor, then call your Com- 
mitteeperson. If you still need assistance 
call your District. If your issue is still unre- 
solved call me at 905-644-3780, or pager 
*97-3780, or 1-800-361-6793 ID 3780. ¥ 
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Jan. 1, 2004 and before Jan. 6, 2004. 

If you didn’t get a move this year and you 
still want to transfer, make sure to get your 
form filled out early in 2004 so you can take 
advantage of any primary openings through- 
out the year. 


In Closing 

Most of the news for the beginning of 
2004 is good news. It is a nice change to see 
GM hiring and increasing our Trades num- 
bers to face the reality of impending retire- 
ments and future work commitments. If you 
need to contact me, I can be reached at 3865 
in plant and 644-3856 outside of plant. My 
mike radio number is #3865 and my email is 
ron.svajlenko@gm.com. 
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Considerable Money 


Spent Looking For Tools 


s of the deadline for this article, we 

have still not received firm numbers 

of Skilled Trades people returning 

to GM from ACSYS in the New Year. 

Having completed the anniversary 
moves in December we will possibly see some 
freeing up of numbers by General Motors to 
fill spots in the Oshawa Complex so it is only 
a matter of time now. 

Going into December as reported in the 
last Oshaworker article, Pat Blackwood and 
I had met with Larry Paine of the Oshawa 
Metal Centre. At that time Mr. Paine commit- 
ted to keeping the declared surplus Tool and 
Die personnel from the Car Plant Body Shop 
until Jan. 19, 2004. 

The good news now is that Mr. Paine has 
agreed to extend that commitment to March 
31, 2004. Again I'd like to thank Pat Black- 
wood for his efforts and assistance and also 
once again I’d like to extend a thank you to 
Larry Paine for his commitment to Tooling 
and his help in keeping people working. 
Once we get through the March timeframe the 
Car Plant Body Shop should be coming back 
on stream with work which will help to avert 
any negative impact on Tooling. 

On the issue of the retraining opportunities 
for Tool & Die Makers as IMMs, as of the 
deadline of this article there was word that 
our Apprentice Committee was being asked to 


ID ISTRVYANDIE’S 


look into timelines for a program and to coor- 
dinate training requirements between the 
Government and Ministry of Colleges. There 
will be further reports as the program pro- 
gresses and information becomes available. 


Overtime Agreement 
Updates 


As many of you will be aware of, there are 
currently three areas in District 12 where the 
Company cancelled Departmental Overtime 
Agreements. Those areas are the Oshawa Metal 
Centre (Maintenance), Car Plant Body Shop 
(Tooling), Truck Plant (Tooling). Since the 
cancellation of these Agreements all three areas 
have been working to Paragraph 159 of the 
Master Agreement. In spite of this, overtime 
issues have not been a source of trouble in any 
of these areas, as overtime spreads between 
shifts and between employees on shift have 
come down and are being maintained at very 
reasonable numbers in all the affected depart- 
ments. Overtime equalization is occurring with 
regular frequency in short order, in some cases 
weekly, which is better than previously was the 
case with Overtime Agreements in place. 

Over a period of time I have prepared 
drafts of Overtime Agreements for all of these 
areas and provided copies to the affected 
Committeepeople for their input but for the 
most part they have not responded with any 


In Time 


ideas. Probably be- WEBER 
for the m r SKILLED TRADES 

CAUSE OD IDE THOS Dan DISTRICT #12 

the main issues are COMMITTEEPERSON 


being addressed and 
there are no major difficulties with overtime. 
Last month there was some preliminary dis- 
cussion with the Truck Plant pertaining to the 
issue of Building Services type work being 
given over to WEG This concept is a 
Corporation-driven initiative to take cost out of 
the hours per vehicle by taking work consid- 
ered not essential to the production of vehicles 
and eliminating its cost. Most of the work 
involves items related to building maintenance 
and systems related to the building. What the 
concept would not touch is items related to the 
production process. That work is still deemed 
to be Line Repair in nature. This plan draws 
definite lines in the sand on the jobs involved. 
The concept alludes to having some Line 
Repair Tradespeople from the Truck Plant 
reassigned to WFG while continuing to do the 
Building Services-type work out of the Truck 
Plant. In essence the work is shifted but never 
leaves the building or GM trades for that mat- 
ter. This concept is based on nothing more 
than cost effectiveness that undermines Line 
Repair Trades work. On the other hand this 
concept comes around full circle again by then 
allowing for Line Repair to sign up for 
see CONSIDERABLE - page 24 


Plenty Of Movement With The New Year 


hope everyone had a safe and happy holiday. For those of you who 

took the time off I am sure your families enjoyed having you home. 

For those of you who worked, let’s hope General Motors appreciates 

the time you gave up to ensure the plants were up and running for 

the new year. 

On Dec. 11 the Union and the Company met to finalize transfers. The 
moves have been scheduled to take place on Jan. 19. Unfortunately all 
the moves may not take place on this date. Each area will expect to see 
a replacement head before letting you go. Have patience; these moves 
will occur. The Car Paint Shop will see a lot of new faces, as there were 
10 moves to that department, along with the additional requisitions that 
were in place just prior to the transfers. 

For information purposes I was bumped from 49C to 49P. I will still 
remain the third shift committeeman. This shows that even elected reps 
have to live up to the seniority rights negotiated in our collective agree- 
ments. 

Hopefully by the time you read this article we will have information 
on the AVOs that are in to move off third shift. To those who are leaving 


third, I wish you well. Those who will be coming 
on to third, I will try to drop by and introduce 
myself. The Tool & Die trades that were scheduled 
to be laid off in January are now expected to stay, 
at least until mid-March. Let’s hope South 
Stamping continues to pick up work and we do 
not see any layoffs. 

Union Education courses in Port Elgin have a 
new schedule out. Anyone wishing a copy, contact 
me. This also includes the Skilled Trades educa- 
tion program. If you talk to anyone who has 
attended this training you will find they felt it was 
a worthwhile program. 

In closing, if you have a problem discuss it with your supervisor. If 
you cannot get a resolve have them put a call in. They all know how to 
contact me via the e-mail system. If it is an emergency my pager number 
in the plant is *97-0019, outside the plant 1-800-361-6793 then enter 
pager # 0019. Until next time, work safe. 


THOMPSON 
SKILLED TRADES 
COMMITTEEPERSON, 
ZONE 14 
THIRD SHIFT 
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The Year In Review 


ell as we head into 2004 it is a 
good time to take a look back at 
what transpired over the past 
year. January started with a bit of 
shocker when the then Skilled 
Trades Chair John Scanlan announced zone 
changes. This was not well received by most 
and was challenged by some of the workers 
as well as some elected representatives. 
Although we were unsuccessful in reversing 
the decision, it was good to see people taking 
a stand when it was deemed a move wasn’t 
right. As a result of the changes Zone 40 
inherited toolmakers in Battery and Truck. 

After a year representing the tooling in these 
areas I can honestly say that it has been a great 
learning experience and the tooling trades have 
been first-class when we have had issues to deal 
with. 

One of the first problems I encountered 
when I started representing tooling in Truck 
was that an agreement had been reached 
between the Company and the Union where 
Dept. 39 would have three toolmakers 
assigned to the Truck Plant on a weekend 
crew. The rest of Dept. 39 would have 0/T 
rights over the Truck tool & die when it came 
to crew cab work. To say I was upset with this 
agreement would be an understatement. 

After three months of battling, the decision 
was finally reversed, although the grievances 
have still not been resolved. 


Battery Plant 


This plant has been in turmoil for most of 


the year and just recently replaced the Plant 
Manager again. We have managed to maintain 
skilled trades levels in this plant but will need 
to make sure we replace the trades looking to 
retire in 2004. We were able to negotiate an 
AVO agreement to allow tradespeople to get on 
or off shift once a year. This is something that 
was long overdue. Overtime issues in this plant 
seem to be more prevalent for some reason. 
Production usually plays a big part in this and 
are normally flying by the seat of their pants 
and usually end up scheduling O/T at the last 
minute. This usually leads to problems in the 
asking procedures. To Gord Page’s credit he 
has been working with me to try to lessen the 
problems in this area. The new plant manager, 
Carl Lidstone, has experience in the Battery 
Plant and this in itself should go a long way in 
trying to stabilize this plant. I hope 2004 is the 
year this plant finally turns the corner. 


SPA And Vacation 

As is every year with the workforce getting 
older, scheduling SPA and vacation become 
bigger hurdles. 2003 was no different. When it 
came to the selection of the SPA weeks it was 
very clear we were on a collision course with 
the Company because we didn’t have enough 
available weeks to get all our people out in the 
second semester. With the help of Tom Hoar 
and John Scanlan we were able to include the 
shutdown in our available weeks to pick. 
Vacations also proved to be a test in the Truck 
Plant. Some last minute give and take by every- 
one involved was the only way this issue got 


Considerable Money In Time Spent 
Looking For Tools - continued from page 23 


Construction (which they currently can do) 
and supplement the work in their own 
department on weekends prior to contrac- 
tors coming in. There will be a lot more dis- 
cussion on this subject between the 
Company and the Union as this is a con- 
tentious issue for all involved. 

For some time there has been an issue in 
the Car Plant Body Shop concerning avail- 
ability of items required for Tradespeople to 
do their jobs in an efficient manner. The 
issue involves people having to “scrounge” 
for certain items to do their jobs. As a result 
time is spent looking for these items which 
causes a loss in time spent on a job. As a 
result of this issue I did some calculations to 
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put a number to this type of loss. The follow- 
ing numbers are what I came up with. Based 
on the Car Plant Body Shop Trades popula- 
tion, if everyone spent at least one hour per 
day searching for items they require to per- 
form their job based on a Trades population 
of 414 people including overtime days as 
well, the total lost time value would be 
$6,166,682/year. If this were to be only a 
half an hour per day the total would be 
$3,083,341 /year. If this were to be only 15 
minutes per day the total would be 
$1,541,670.50/year, which would still buy a 
lot of items that Trades require to perform 
their jobs efficiently. Just some food for 
thought! 
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resolved. 2004 will be 
tougher and as I write I 
have asked the Com- 
pany to meet in January 
to hash out the prob- 
lems we see as things 
that need to be ad- 
dressed. This is an issue that needs to be taken 
more seriously at negotiations in 2005. 


McDONALD 
SKILLED TRADES 
COMMITTEEPERSON, 


Work Ownership 

This has become a problem in the Battery 
and Truck Plants. The problem is the 
Company thinks they can take work tradition- 
ally done by line repair and give it to con- 
struction. I have a major issue with this as I 
feel the Appendix “R” work ownership pro- 
tects us in this regard. The Company's posi- 
tion is they have the right to assign work and 
they are looking to move work that isn’t core 
work (work directly related to building of the 
product). In some cases but not all, we can 
see bodies being moved along with the work. 
This then puts further pressure on those in 
the impacted departments to get time off on 
scheduled weekends or through the week and 
greatly impacts vacation requests. I have 
grievances in the system on this issue and I 
am currently awaiting a word from divisional 
labour in which way they are looking to go. 


Truck To Be Busy 

It looks as if we will see many scheduled 
Saturdays in the coming year in Truck. The 
orders for the new crew cab are piling up and 
we are the only plant currently building them. 
January wasn’t supposed to have any scheduled 
Saturdays, but we already have two scheduled. I 
am told that battery business is currently soft but 
should pick up in the second quarter 


Transfers 
The transfer season has come and gone 
and it looks like those who have been impact- 
ed will be probably moving the week of Jan. 
19. We will be looking to take care of all the 
internal moves prior to the new transfers 
arriving as this has always being the past 
practice. It is important to note that all mutu- 
als will be renewed in January. So if you did- 
n’t get your move or you got bumped you still 
have a chance to move. With nobody on layoff 
and people retiring there should be more 
requisitions opening up this year. To those 
who are moving to Zone 40, I will be around 
to meet you once you arrive. Those who are 
see THE YEAR - page 25 
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Safety Concerns And Training Continue 


e trust everyone had a safe and 
enjoyable holiday! 

The new year will bring with it 
some very unique health and safe- 
ty challenges. One that comes to 
mind right away will be the New Car Paint shop. 
From first observation while taking part in 
health and safety tours the issues include: 

— guarding 

— pinch points 

— maintenance accessibility 

— control access & lockout procedures 

As you can see, your Joint Health and Safety 
Committee need to be up for this challenge! 


WFG Area Orientation 

Work is underway on an orientation poli- 
cy for the WFG workforce, because of the var- 
ied nature of their workplaces. The orienta- 
tion policy will cover: 

— Medical locations 

— Evacuation locations 

— First aid boxes 

We would like to thank Rusty Pfrimmer, 
WIG pipefitter, for bringing forth this concern. 


Car Body & Stamping 

We were part of two TaBRAs (Task Based 
Risk Assessments). 

B-side Body Pusher: Recommendations 
from the TaBRA identified a need to update 
the safe work practice when maintenance is 
in breakdown mode on the pusher system. 
This procedure will be rolled out to the main- 
tenance workforce along with new lockout 
controls in place. Thank to all trades for their 
participation in this process. 


CAM Box Entry — Stamping TaBRA 

An update and revision of the CAM Box 
entry identified the need for the Blue Box Entry 
Cabinet to be present where entry is required 
for maintenance work. But what has become 
evident is the need for in-house trained trades- 
people to serve as our means of rescue. We 
will push to train in-house; we have the means 
to do it; more to follow. Thanks to all stamping 
trades involved on this safety issues. 

Next month’s Oshaworker: Car Body 
exhaust and ventilation third shift safety concern: 

— AGV monitor training: Truck Plant 

— Light panels breakers: plant wide 

— Update of Christmas shut down (as we 
are writing this on Dec. 10). 


Defibrillators 

Public access defibrillators have their 
merit in certain situations. We have areas of 
this complex that are somewhat difficult to 
access and, compared to the main plant floor, 
could be deemed remote. An evaluation of 
these areas will be underway shortly. At the 
present time, the Battery Plant has taken 
delivery of a unit and are now in the process 
of wiring the enunciation to the fire depart- 
ment, to acknowledge use of the unit when 
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ALTERNATE CERTIFIED 
CAW SKILLED TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


CAW SKILLED TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


removed from its holder. In conjunction with 
Lakeridge Health (who oversees the process 
from inception) an orientation process will 
occur when the unit is signed and mounted in 
its permanent position. 

The Tri-Link operation in the Parts 
Building has ordered a similar unit and will 
follow the Battery Plant’s lead on the positive 
implementation of this process — charging 
forward, of course! 


CPR Training 

CPR training for those who have asked for 
it is presently underway. Pete Robertson has 
been instructing some groups and we expect 
some more classes to be held in 2004. 

Until Next Issue Play It Safe. 


The Year In Review - continued from page 24 


moving will take the O/T average of the 
shift that are going to. 


Contact 
I now have a mike radio (compliments of 


the Battery Plant) and I can be reached by 
calling 2636. You may also page me at 2636 
or phone 2636. Hoping everyone had a 
merry Christmas and a Happy New Year. Until 
the next time, see you on the shop floor. % 


Hold Strong, Stick To Your Own Trade 


s your alternate committeeperson I have the opportunity to 

represent you, the skilled trades members in Zone 49, when 

your committeeperson Bill Dickson is out of the plant or on 

other union business. As I get around to the various areas of 

the car plants it becomes increasingly evident that many in 
management hold the tradespeople in complete contempt. In all fair- 
ness there are a few decent people in GM’s management team but the 
bad apples far outweigh the good ones. 

I always thought that a company’s greatest asset is a well-trained 
committed workforce. With General Motors this seems to be the oppo- 
site. GM will be ever more creative in their quest to reduce heads in any 
trade they deem expendable. Look no further than what the Company 
has done to the tooling trade in hardware on Shifts 1 and 2. All our jobs 
are under constant attack as the managers try to reach their headcount 
reductions to achieve their hefty bonuses. 


These are good jobs we have and they are 
worth fighting for. Don’t let the Company erode 
the lines of demarcation between trades. I am just 
reminding everyone to continue to do the excel- 
lent work you are doing in your trade, but only in 
your trade. If management gives you work you feel 
belongs to another trade, let them know. If they insist that you do it or 
give you a direct order to do the work, then you must obey the order. Do 
the work under protest and immediately put in a call for your union rep. 
The only time you can refuse a direct order is if the work in question is 
unsafe or could lead to an unsafe condition for you or another person. 

Remember: even if you think you are helping another tradesperson 
by doing a small job not in your classification, all you are helping is the 
Company to eliminate another trade or tradesperson. And that person 
could be you. 


MIKE 
ZDANOWSKI 
SKILLED TRADES 


ALTERNATE 
COMMITTEEPERSON, 
ZONE 49 
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PENSION REPRESENTATIVE’S REPORT 


Many Happy Returns 


And Retirements 


s of writing, we have 18 brothers 
and sisters retiring Jan. 1, 2004 and 
83 going Feb. 1, 2004. These will be 
just the tip of the iceberg with many 
more to come, with most gone by 
summer of 2004. The enhanced Document 
12 is for $78,000 and $85,000 but if you do 
not take advantage of these Document 12s 
then, if and when the Document 13s come 
about, the amount will be $60,000. 

On any retiring allowance the government 
allows you to put in $2,000 per year from the 
date you started in General Motors up to and 
including 1995 for RRSP purposes. This is a 
great way to save 30 percent tax but you can- 
not claim it double to get money back at 
income tax time. If you have room in your 
personal RRSP, you can also put that amount 
on top of your retiring allowance amount. 


You definitely should see your financial advi- 
sor for help to see what is best for you and 
your family. 

It is very important for you to have your 
Personal Identification Number with the 
General Motors Benefit Centre if you choose 
the $85,000 incentive that has a car voucher. 


Helpful Hints 

Anyone who is turning 60-65 and is not or 
will not be working should apply for regular 
Canada Pension. Three to six months ahead is 
plenty of time except for Canada Pension 
Disability. Six months or more is advised for 
this. 

You must apply for Old Age Security any 
time past the month you turned 64 to be 
effective the end of the month after you turn 


65. 


The end of January 
you will receive a raise 
on CPP and Old Age 
Security to anyone 
already collecting or 
are about to. 

If you need me, put a call for your Pension 
Rep through your GM supervisor. Make sure 
your supervisor uses fax #4608. I can be 
reached in-plant at 905-644-3642 or pager is 
1-800-361-6793, enter PIN 1277 then enter 
the phone number you can be reached at. 
Please note that even thought the Internet is 
an easy way to communicate, we don’t trust 
the confidentiality of the e-mail system. We 
prefer to reply to questions by phone or in 
person, so if you do e-mail us, make sure you 


CHARLIE 
PEEL 


PENSION 
REPRESENTATIVE 


include a telephone number. 


ALTERNATE PENSION REPRESENTATIVE’S REPORT 


National Auto Strategy 
Deserves Attention 


hope everyone had an enjoyable holi- 
day season, and I hope Santa was 
good to you. 
The second week of December, I 
was away, first at GM/CAW Intra- 
Corporation Council, then CAW Council. 
The major thing I got out of both these 
meetings is how fortunate we are here in 
Oshawa. 

Other GM locations are suffering 
through layoffs and closures. At the 
National level we again heard of layoffs 
and closures. Here in Oshawa we have 
two plants at three shifts, one at two 
shifts, (with some if not all plants running 
overtime) and no layoffs in sight. We are 
indeed quite fortunate. 

One of Buzz’s recommendations was 
for us to get going on a Canadian Auto 
Strategy. Since the abolition of the Auto 
Pact, we have seen devastating effects 
here in Canada. Buy The Cars Your 
Neighbors Help To Build, will be the main 
focus. NAFTA and the WTO, can do noth- 
ing about us using this little bit of protec- 
tionism. When Burger King has a contest 
to give away free vehicles, would it be too 
much to ask to get them to use our 
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Canadian-made vehicles, instead of say 
KIA’s? Boycotting these establishments is a 
good way to show them our disdain. Keep 
an eye out for the Auto Strategy Campaign, 
and let’s all get behind it. It’s our future at 
stake. 

Our Local however is also experienc- 
ing a plant closure, and of course I’m 
talking about ACSYS Technologies. The 
closure in all likelihood will wind up in 
August 2004. The enhanced Document 
12s will look after our GM workers up 
there, but there was no decision made 
about the people hired by ACSYS. That 
decision has now been made, and it 
seems most people hired by ACSYS will at 
some point get an opportunity to be hired 
into GM once they are close to running 
out of SUB. If GM is not hiring at the time, 
they will allow us to use our Document 13 
language to kick in and allow our senior 
employees the opportunity to retire, to 
make room for these ACSYS employees. 
There will be more information on this 
once it starts happening. 

If you've said yes to an Enhanced 
Document 12, and don’t cancel before 
being given a retirement date, you will not 
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be entitled to these 
Document 13s. Get 
in touch with 
Charlie or myself if 
you want to cancel, 
or if you have any 
questions. 

Wayne Murphy, 
Mike Shields, Tom Hoar, and John 
Scanlan did an excellent job to help these 
former ACSYS employees. Thanks to their 
hard work and determination, this plant 
closure will have a minimal impact as far 
as lost jobs go. 

Yes we still will lose some 1,300 high 
paying jobs, but the impact could have 
been a lot worse. Once again your Union 
has made the best of a bad situation. 

To all the GM employees who are 
returning, welcome back. To those 
accepting retirement, we wish you all the 
best. 

To those former ACSYS employees who 
make their way down to our plants, good 
luck and welcome to GM. We are just a 
call away if you have any questions. 

Until next time I can be reached at, 
office 644-6342, and pager 6342. 


BILL 


MUTIMER 
ALTERNATE 


PENSION 
REPRESENTATIVE 


SUB REPRESENTATIVES’ REPORT 


Insurance Premiums Waived 


he federal government has announced that the average 
Canadian worker will save $47 next year with a cut to 
Employment Insurance premiums. 
EI premiums will drop by 12 cents to $1.98 per $100 of 
insurable earnings in 2004.That works out to a savings of 
$47 per employee next year while employers will save $66 in pre- 
miums paid per worker in 2004. 

Maximum insurable earnings will remain at $39,000. 

The EI fund would have a recorded surplus of $43.8-billion by 
the end of this year, if the federal government didn’t keep dipping 
into it, according to a recent report by the federal Auditor- 
General. 

We strongly believe that Ottawa should be accounting for the EI 
fund as a separate account instead of funneling the surplus into gen- 
eral federal revenues. Any surplus should be used to reduce EI pre- 
miums even further or used to increase benefits. 

If you believe as we do, we ask that you give your federal repre- 
sentative’s office a call and let them know how you feel. With a fed- 
eral election most likely to be called within the next year, it’s an 
excellent time to let you MP know now you feel on this issue. 


Questions And Answers 

As your EI and SUB representatives we are asked many ques- 
tions on a daily basis with regards to your EI and SUB benefits. 
Along with our articles in the Oshaworker we will also have a 
question and answer section in which we will answer one or two of 
the many questions we have been asked during the past month. We 
hope this will further assist you in understanding your EI and SUB 
benefits. 

Question: How long do I have to file for an EI or SUB benefit? 

Answer: You have four weeks from your last day worked to file 
for an EI layoff benefit or four weeks from your return to work to 
file an EI waiting period. 


TERRY 
WILSON 
ALTERNATE 
SUB REPRESENTATIVE 


MURPHY 


SUB SUB 
REPRESENTATIVE REPRESENTATIVE 


For a SUB benefit, application must be filed with the Company 
within 60 calendar days after the end of the first full week of lay- 
off. 

Question: What will be my rate of pay if I was to be laid off? 

Answer: Your EI rate is 55 percent of your average weekly- 
insured earnings up to a maximum of $413. CAW members working 
for General Motors will receive the maximum of $413 from EI after 
serving a two-week waiting period. Employees who have at least one 
year of seniority and have SUB credits will receive a SUB benefit that 
will ensure you 65 percent of your weekly straight-time pay after 
serving a one-week waiting period. 

The CAW first negotiated Supplemental Unemployment Benefits 
in 1955 and has continued improving the benefit in the past sets of 
negotiations to reach our current level of layoff benefits. 


In Plant Phone Numbers 

Dave's office number is 905-644-1541, inside plant pager *97- 
8525, out of plant 1-800-361-6793, pin 8525. 

Dale’s office number is 905-644-7839, inside plant pager *97- 
8099, out of the plant 1-800-361-6793, pin 8099. 

Terry's pager is *97-8555, out of plant pin 8555. 

Until next time, take care. 


LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And Years of Retirement 
Department Service Date 

GM 43 42.7 Jan 2004 
GM 69A 15.3 Jan 2004 
GM 49H 31.7 Dec 2003 
Michael B. Cochrane GM 30 32.0 Jan 2004 
Lawrence B. Coggins GM 61 19.3 Sept 2003 
Ted Craig PPG 30.0 Jan 2004 
Edmond P. Cronin GM 49C 40.1 Dec 2003 
Thurlow Cross Columbus McKinnon 13.0 May 2003 
Thomas Devine GM 49U 27.0 Dec 2003 
Enzo Enzi GM 50 36.7 Jan 2004 
Eric R. Goodwin GM 43C 31.0 Nov 2003 
Roger C. Kolynko GM 20 32.4 Jan 2004 


Name 

John G. Armstrong 
Michael J. Aubin 
Brian R. Bent 


<a 
CHARLIE BILL 
PEEL MUTIMER 
PENSION ALTERNATE 
REPRESENTATIVE PENSION 
REPRESENTATIVE 
Columbus McKinnon 
Columbus McKinnon 
Columbus McKinnon 


Vince Markovski 
Edward Martin 
James Polley 
Donald M. Prout 
Gerry R. Reid 
Terry W. Russell 
Andy Skora 

Albert Smith 

John Vanderleeuw 
Robert S. Waller 
James E Watts 
Alvin R. Yaworski 
Anthony V. Zaplatar 


May 2003 
May 2003 
May 2003 
Jan 2004 
Jan 2004 
Oct 2003 
May 2003 
Jan 2004 
Nov 2003 
Oct 2003 
Oct 2003 
Jan 2004 
Aug 2003 
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Watch Time Frame ; 


For Massage Therapy 


would like to welcome everyone back from there Christmas holiday 
break and also wish everyone a Happy New Year. 
Massage therapy is covered at a rate of $45 per visit with an 
annual maximum of $200. Here are the steps to follow for massage 
therapy. First of all, you have to get a prescription from your family 
doctor stating you or your dependant requires massage therapy. When 
you pick out the massage therapist make sure they’re registered with the 
Ontario College of Massage Therapists. 

Please note that everyone on your benefits including yourself is enti- 
tled to $200 annually. The $200 starts on your first visit to the massage 
therapist and is topped up the following year on that same date. The mas- 


sage therapy prescription has to be sent in with McPHEE 
your first massage reimbursement request. It only eo ae : 
has to be sent in the first time, unless you have a EyECUIIVEEaAEO 


nine-month gap between massage sessions. If you 
go beyond nine months, you will require a new 
prescription. 

Green Shield is the carrier for massage therapy reimbursement. Their 
number is 1-888-711-1119. You can call Green Shield to mail you out 
reimbursement forms or you can pick them up at the Union Hall. 

Also your in-plant insurance reps have them. Any further questions 
please be free to give me a call. Until next time. 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 
__t 
Dependent Insurance Premiums 


Waived For GM Members 


ue to a positive claim experience 
with the Dependent Group Life 
Insurance, premiums for this insur- 
ance coverage will be waived for 
hourly employees effective Jan. 1, 
2004 through June 2004, for coverage of the 
months February 2004 through July 2004. 


Out-Of-Province Coverage 

The Company shall continue its arrange- 
ment to provide coverage to pay physicians, 
or to reimburse subscribers, for covered hos- 
pital and medical expenses incurred under 
certain circumstances outside the patient’s 
province of residence. 

Benefits are provided under such cover- 
age upon submission of proof satisfactory to 
the insurer that a covered person received 
covered services out of the province of the 
covered person’s residence because of (i) 
accidental injury or emergency medical serv- 
ices or (ii) referral for medical care by the 
covered person’s attending physician. 

The benefit payment for covered medical 
expenses incurred equals the fee charged for 
such services less the fee scheduled under the 
applicable provincial medical plan for the 
covered services received, but only to the 
extent that the fee charged is reasonable and 
customary in the area where covered services 
are received. The benefit payment for 
Covered Hospital Expenses incurred equals 
the hospital’s charge for Covered Services in 
semi-private accommodations less the sum of 
the payments made by the applicable provin- 
cial and supplementary hospital plans. 

“Covered Services” are: 

(a) those medical services for which a fee 
is scheduled under the fee schedule of the 
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applicable provincial medical plan and those 
hospital services for which a benefit is pro- 
vided under the ward coverage of the applica- 
ble provincial hospital plan; 

(b) emergency air ambulance services. 
When it is medically necessary for a covered 
patient to travel by an air ambulance from a 
location in North America to the patient's 
province of residence, the subscriber will be 
reimbursed for the amount charged to the 
patient which exceeds the coverage of any 
applicable government plans and, when nec- 
essary, for the air fare of an accompanying 
medical attendant as well as the air fare of an 
accompanying spouse provided that: 

(1) there is a medical need for the patient to 
be confined to a stretcher or for a medical atten- 
dant to accompany the patient during the journey, 


¥ 


DON 
THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


DOUG 
CROUGH 
SERVICE 
REPRESENTATIVE 


(2) the patient is admitted directly to a hos- 
pital in the patient’s province of residence, 

(3) medical reports or certificates from 
both the dispatching and receiving physicians 
are submitted, and 

(4) proof of payment including air ticket 
vouchers or air charter invoices are submitted. 

We would like to take this opportunity to 
wish you and your family a prosperous and 
happy new year. 


INSURANCE REPRESENTATIVE’S REPORT 


Savings On GM 
Insurance Premiums 


he insurance premiums for the next six months starting in 
February will be waived as there is an excess of money in the 
account. You will still have to pay for optional. You will see a 
small difference in your pay stub. If you have any concerns 
have your supervisor put a call in for us at fax number 4608. 
Also we have been busy with the new list of providers for the 


orthotics. We will try to have the names published in the Osha- 
worker. We also have been having new and better problems with the 
GM benefit centre, Hewitt and Associates. We will have to have some 
major meetings to get this resolved. It is a pain where the sun does 


not shine. 
Remember trust the union not them 
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DAVE 
THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


Vehicle Purchase Problems 


Being 


hope everyone enjoyed the Christmas vacation, and I would also 
like to take this opportunity to wish you and your families a 
happy and prosperous New Year. 


Life Insurance Premiums 

SunLife has recently reported a positive claims experience for 
the dependent group life plan (DGLI). As a result it has been deter- 
mined that a six-month DGLI premium waiver will take effect 
January 2004 through June 2004 for coverage months February 
2004 through July 2004. Note that premiums are paid a month in 
advance. 


Vehicle Purchase Program 
When attending GM/CAW Intra Corporation Council in December 


Investigated 


I, along with the other reps from other loca- 
tions, made everyone aware of the number of 
calls we have been receiving regarding the 
vehicle purchase program. It seems that sev- 
eral employees seeking a verification number 
are being told that they are not listed as an 
employee with General Motors. This is unac- 
ceptable, as employees who wish to purchase 
their product are being forced to postpone purchases. I have been 
dealing with this on an individual basis. I will follow up on the 
progress being made when we all meet again. If you are having a 
problem receiving a verification number, put a call in for your 
insurance representative through your supervisor. 
Until next issue I remain in solidarity... % 


BARRY 
GRILLS 
ALTERNATE 

GM INSURANCE 

REPRESENTATIVE 


Simcoe Hall Settlement House Donation 


The sparkle isn’t just on 
the Christmas tree, it’s 
in the eyes of the 
recipients of holiday 
gift baskets from 
Simcoe Hall Settlement 
House. Simcoe Hall 
director Sandra Sweet 
accepted the seasonal 
donation from Local 
222 Executive Board 
members Charlie Peel 
(left) and Chris 
Buckley. 
es 


JANUARY 2004 THE OSHAWORKER e 29 


TRUCK/BATTERY AND PARTS WEST END HEALTH & SAFETY REPRESENTATIVES’ REPOR} 


Clarifying The Safety Buy Offs 


n the Truck Plant there seems to be some confusion and 
misconceptions given to operators by their supervisors 
as to who buys off their new workstations and jobs in 
general. Workers that we represent are raising safety 
concerns when their workstation or job is rearranged 
for the new Crew Cab model. When you raise these safety 
issues to your supervisor their standard answer is that 


“Safety” has bought off on the rearrangement of your work. HEFFERNAN CONAHAN THOMPSON BORG 
Your supervisor should clarify this statement to you. H&S REPRESENTATIVE, | | H&S REPRESENTATIVE, | | H&S REPRESENTATIVE, ALTERNATE 
It is the Company Safety Representatives that look at the suet smth ams rt irl all E, 


layout and buy it off for the IE of each area. Your CAW Safety 
Representatives do not buy off these changes as a lot of times 
all the information is not available for us during the planning stages 
and also after the buy off the area, IE changes the plan for whatever 
reason and fails to inform anyone of these changes until they hit the 
floor and the operator raises his or her hand to raise their safety con- 
cerns. That is when some supervisors say that Safety has bought off on 
the layout. 

Again we will state that if your supervisor makes this statement 
make them clarify who in safety bought off on the layout and changes 
of your work area. If he or she states that the CAW bought off on the 
design then they are not telling you the truth. 

There are some cases where we do look at new equipment and 
machinery that come into the Plant prior to it being installed to insure 
they meet or in most cases exceed the Ministry Regulations to insure 
they will not injure the operators as well as the tradespeople and main- 
tenance cleaning crew that have to work on or around the equipment. 

When we do this buy off we receive input from all the workers who 
will be interfacing the machinery by doing a TaBRA (Task Based Risk 
Assessment). At these meetings we have operators, skilled trades and 
maintenance workers that we rely on to be our experts, as they know 
what work has to be performed and all the hazards associated with 
performing this work. 


LARRY 


TOM BOB RICK 


At these TaBRA meetings each classification lists all work that has to 
be completed, whether it is a repair, PM, cleaning or the operator’s job 
assignment. Each job assignment is broken down into small elements 
and assigned hazard identification and the safe operating procedure to 
perform the work so no one gets injured. 

This process was developed to be pro-active and eliminate potential 
hazards prior to the equipment being installed on the shop floor. 
Although this is a very lengthy and detailed process this does not mean 
that every safety concern is eliminated and resolved. Sometimes after 
the equipment is installed there may be some safety concerns that were 
overlooked. Make sure that when new equipment is installed and you 
have safety concerns you report them to your supervisor and if they are 
not able to answer your concern, call your CAW Health and Safety 
Representative on your respective shift to have the concern addressed. 

As you read this article the Christmas Holidays will be over and a lot 
of jobs and areas will have changed for the new Crew Cab build. During 
any model change it is always a very busy time for us but also the 
Committeepeople as well as the Shop Committee, as the Company 
seems to never stop trying to push the workers we represent to their 
maximum. 

Until next time, Work Safely. 


HEALTH & SAFETY REPORT 


No Better Education ARAvlisH 


t has been a great experience for me 
to represent shift two on a fulltime 


received training and carry a pocket card 
with the instructions on what to do during 


ALTERNATE 
CAR BODY, TRIM 
AND STAMPING 


the company has 
cancelled the use of 
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basis for the last nine months. There is 

no better education than actually 

doing the job. 

As of this writing, Paul Goggan has cho- 
sen to vacate the Health and Safety Co- 
ordinator’s position and return to his 
elected post. The reception that I have 
received since returning to the line has 
been greatly appreciated. 

During the last year I feel that we as a 
safety committee have made a number of 
advances for the workers that we repre- 
sent. 

One was the admission by the Company 
that the new supervisors hadn’t received 
enough safety training, especially in 
regard to Section 43, our right to refuse 
unsafe work. Since then, they have 
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a work refusal. On the back it has a con- 
tact list of all Safety representatives 
(Company and Union), so there is no 
excuse for not calling the right people. If 
you find that management has neglected 
part or all of their responsibilities, you 
can point this out to them. 

I received numerous complaints, start- 
ing on the door line in Plant #2, regarding 
the arrival of the gray gloves. Everything 
from shredding, tearing, fluffing and flam- 
mability concerns, people were sneezing 
and breaking into rashes from this new 
product. As the gloves spread through the 
Car Plant, the complaints increased, even 
though the manufacturer claimed they 
were the same as the white gloves, we tra- 
ditionally used. We persevered and now 


them and returned 
to the white gloves. 

I want to thank all the people who 
patiently waited for us to fix this problem. 

During the blackout slowdown, in 
August, upper management in the 
Stamping Plant agreed to adhere to the 
heat stress policy followed in the Car 
Plant. Unfortunately, the ranking member 
of management on the afternoon shift did- 
n’t feel that it was required, even though 
the humidex was over 30 Celsius every- 
where that I tested. This forced me to take 
the step of ordering and delivering water 
to the workers, myself. This member of 
management was instructed by his superi- 
ors of the error of his ways. 

see NO - page 31 


HEALTH & SAFETY REPORT 


The Right To Refuse 
Unsafe Work 


f you have reason to believe the work 

management is asking you to do is likely 

to endanger you or someone else, then 

under Section 43 of the Ontario Health & 

Safety Act you have the right to refuse 
unsafe, unhealthy work. Under Section 50 of 
the Occupational Health & Safety Act workers 
cannot be disciplined for refusing unsafe 
work. 

First, report the problem to your 
Supervisor and remain in a safe place until 
your CAW Health & Safety Rep arrives. Every 
worker has the right to refuse unsafe or 
unhealthy work. You don’t need to have the 
permission of your Supervisor to refuse. You 
just need a reason to believe the work you are 
being asked to do may endanger you. If after 
you refuse to work and management con- 
vinces you the work they asked you to do is 
safe and you return to work, management 
cannot discipline you for exercising your 
right to refuse under Section 43. For your 
information, no other worker (production or 
skilled trades) can be offered the work you 
are refusing to do until the Ministry of Labour 
has been called and the work refusal has 
moved to Stage Two. 

Whether you're a skilled trades worker or 
production worker you should never do a job 
where you believe you may be injured. There 
is no job in General Motors so important or 
so urgent that it must be done under condi- 
tions where someone could be injured. 

If you are involved in a Section 43 Work 
Refusal the first thing Management must do is 
put you in a safe place. The second thing they 
have to do is ask you why you are refusing 
and you are required by law to tell them. The 
third thing they must do is call your CAW 


Health & Safety Rep. All conversation must 
end after that until your CAW Safety rep 
arrives and the first stage investigation starts. 

The Occupational Health & Safety Act 
states the first stage investigation of the work 
refusal only involves the worker who refused, 
the CAW safety rep, and your Supervisor. 
Under our Collective Agreement, the Com- 
pany Safety Rep is allowed to be involved. 

It is illegal to replace you while the first 
stage work refusal investigation is going on. If 
you are asked to do the work under dispute, 
you should refuse to do that work because if 
it is unsafe for the other worker to do, then it 
is likely unsafe for you to do also. If you will- 
ingly perform the work that is being refused 
then you can be charged under the 
Occupational Health & Safety Act. The 
Ministry of Labour will issue an order to any 
worker who volunteers to replace a refusing 
worker prior to the Ministry of Labour being 
called. If management gives you a direct 
order to do the work, do the work only if you 
believe you can do it safely and your CAW reps 
will deal with this incompetent member of 
management when the work refusal is 
resolved. 

The most important part for any 
Production or Skilled Trades worker to 
remember is that you have the right to have 
your CAW Safety Rep with you while you are 
refusing to work. All Car Plant CAW Safety 
reps have telephones, pagers and radios that 
management can use to call them. There is no 
time limit on how long it takes for the CAW 
Health & Safety rep to arrive at the work 
refusal. An example of this would be if you 
were a electrician working on a Saturday 
night and there is no safety rep in the plant at 
the 


No Better Education - 


continued from page 30 


On Nov. 19 it came to my attention 
that the Company planned to operate the 
medical centre, on Nov. 22, with half of 
the staff that is normally required. The 
excuse was that it was overtime. 


Personally I don’t see the difference 
between a week day and a scheduled 
Saturday. After being assured that 
staffing levels wouldn’t change, I found 
that the nurses had been scheduled at 
half staff. 

Only when I brought it to the atten- 


tion of the Joint Health and Safety, did 
the Company relent and staff the Medical 
Centre fully. 

This is an ongoing issue, as we are all 
aware of the value of having experienced 
medical personnel in the building. 

As I didn’t have the opportunity to 
come around and wish you the best, 
before the holidays, I hope that you and 
yours had a healthy and happy one. 

As always, yours in safety. 
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time. Then manage- 
ment are required to 
call the rep at home 
and wait for the rep to 
arrive at the plant to 
deal with your work 
refusal. You cannot 
resolve a work refusal 
without the CAW Safety 
Rep or someone that 
the Union allows to act 
as the Union Safety Rep 
being involved. 
Management is not allowed to make you 
an offer to settle your work refusal without 
the CAW Health & Safety rep being present. If 
they do, tell them you will discuss their offer 
with your Union Safety rep when he arrives. If 
you wait for your safety rep to arrive then he 
can explain your rights and how stage two of 
the work refusal works. Your CAW Safety Rep 
will also explain what is expected of you if the 
Ministry of Labour needs to be called. 


PAUL 


GOGGAN 
CERTIFIED H&S REP, 
CAR BODY, HARDWARE & 
SOUTH STAMPING, 
PRODUCTION & 
SKILLED TRADES 
AND CAW LOCAL 222 
EXECUTIVE BOARD 
MEMBER (TRUSTEE) 


Emergency Numbers 

The new Emergency Numbers at the 
Oshawa Autoplex will be in-plant telephone 
numbers 7091 or 911. On your mike radio 
use private ID 7091 or talk group #220. 


Always Remember 

“There is no job so important or so urgent 
that it cannot be performed safely.” 
Remember work shouldn't hurt. 


Best Advice 

Ask lots of questions and stay safe on your 
job. That's the best advice anyone can give a 
worker about safety. If you don’t understand 
something, ask your Supervisor. Your 
Supervisor is required by law to answer your 
questions or get someone competent who can 
answer your questions. It is not good enough 
to tell workers that the safety department has 
approved your job, therefore it’s safe. If you 
are not happy with your Supervisors answers 
then tell him/her you want to see your CAW 
Health & Safety Rep. 


Telephone 

Until next issue, remember fighting back 
does make a difference. You can reach me at 
home 905-435-0900 or work 905-644- 3608. 
My pager number is 1-800-361-6793 pager 
1044. My radio number is also 3608. My e- 
mail address is paul.goggan@em.com. Please 
remember that the Union cannot help you 
unless we know what your concerns are. %# 
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Below, from top to bottom: Louise Petrie 
picking stock for an order; Wally 
Edwardson loading chain into shipping 
containers; Carmel Scott packing up a 
shipment. Wayne Fitchett bringing stock 
to warehouse. 


olumbus McKinnon moved to 
Cobourg in the fall of 1980. After a 
few years of adjustments and settling 
in, it became apparent the workers 
needed some kind of union protec- 
tion. Negotiations began and it was a proud 
moment when we became part of the CAW Local 
222 in 1985. 

We originally began only making the simplest 
and most basic chain. As workers became more 
skilled, we soon moved to the more exacting 
chains, those used in our electric hoists. We 
also started to machine our own hoist parts and 
trained technicians to assemble them. 

At Columbus McKinnon we make chains for 
many varied industries and uses. Our chain is 
the leader in the trucking, logging, and hoist 
industries. It is also used by the U.S. and 
Canadian Coast Guards. Our hoists are in facto- 
ries across the continent, and are used in many 
large concert and stage productions. Next time 
you are in the Skydome, look up and you will 
see many of our products in the stage rigging. 

By the mid-1990s things were really moving 
along. We were expanding our product lines 
and there seemed no end to new contracts com- 
ing in. Three full shifts, and all the overtime you 
wanted. It was about this time the company 
started on a program to buy out our competi- 
tion. It seemed every few months we were 
acquiring another company. By the year 2000, 
the trend had turned to selling off the less prof- 
itable companies, or merging two or three 
plants into one. 

In Cobourg, we waited and watched nervous- 
ly. Although we were the top facility in product 
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The Columbus McKinno 
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Frances Berney, 
Unit Chairperson 
and Alan 
Mounsteven, 
Committeeperson 
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quality and skilled workers, when they decided 
to open a plant in Mexico, we knew our days 
were numbered. In November 2002, they 
announced production would be phased out of 
Cobourg over the next six months, with the 


Above, from left to right: Jens Sorensen stocking shelves in the warehouse; Dave Alfred assembling h 
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ting the different units within our Local Union 
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AVPEX 
International 


VPEX International has been with Local 222 since 
1979. We are located in Newcastle and have 30 
unionized production employees. 

We are a blown plastic film extrusion plant, with 
our main product being the film for the “windows” 


workload being moved to Tennessee and Mexico. 
Today Columbus McKinnon Ltd. is a Canadian 
distribution centre. We still do some assembly, 


sling building and repair. From a one-time 80- [} used in envelopes. Our other products include film for toma- 

member unit of CAW Brothers and Sisters, we are to trays, lamination film for styrofoam plates and bale wrap Story by Neil Gazey, 

now down to 11. film for rubber packaging. Unit Chairperson 
On a positive note, we are as busy as ever ship- Our products are shipped worldwide. 


ping product; we just don’t make it here anymore. 
It all has to come from the U.S. or Mexico. Of 
course, quality has suffered and delays are nor- 
mal. Although I am sure they know it, they will 
never admit they made a huge mistake in stopping 
production in Cobourg, Ontario, Canada. 


Clockwise from top left: Ray Marshall 
in the reclaim area; Derek Rogers 
working the slitter machine; Jason 
Sandford at the loading dock and Iynn 
Vanderstarre at the packing station. 


pists; and Phil Mead testing a hoist. 
Se aE EE OO ES | 
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Federal Safety Law 


Changing For The Better 


n 1992, a spark one kilometer below the 
ground ignited methane gas causing a 
huge explosion that claimed the lives of 
26 Westray miners in Nova Scotia. 

Although two on-site managers were 
charged, in 1998 the charges were dropped 
because there was no law to hold company 
executives criminally responsible for their 
negligence. Now with Bill C-45 apparently 
coming into effect in the new year 2004, the 
Dept. of Justice can bring criminal negligence 
charges against “employers and those who 
undertake, or have the authority to direct how 
others work or perform their tasks who failed 
to take responsible measures to protect 
employee and public safety.” 

To obtain a conviction, the Crown must 
prove both the commission of the prohibited 
act and the requisite guilty mental state. Bill 
C-45 differentiates between crimes requiring 
the Crown to prove negligence and crimes 
requiring the Crown to prove knowledge or 
intent and establishes separate rules for each. 

Currently to prove the commission of the 
physical act by an organization, the Crown 
will usually show the physical act was com- 
mitted by employees of the organization; 
however it has been found the term “employ- 
ees” is not broad enough to capture all of the 
individuals who act on behalf of an organiza- 


tion. Now, C-45 uses the term representative, 
which covers directors, partners, members, 
agents and contractors as well as just the 
employees. These representatives must be 
acting within the scope of their employment 
at the time of the alleged crime. 

How does Bill C-45 punish organizations 
who commit crimes? 

Because corporations cannot be physical- 
ly imprisoned, the Criminal Code provides for 
fines when corporations are convicted of 
crimes. In the case of a summary conviction 
offence, the code provides for a fine of up to 
$25,000 for corporations. Bill C-45 would 
increase the maximum fine for a summary 
conviction offence to $100,000. For more 
serious indictable offences the code already 
provides no limit on the fine that can be 
imposed on an organization. 


High Bay Lighting 
And Fluorescent Fixtures 
When your high-bay lighting starts to flick- 
er on and off, notify your supervisor to call 
WEG at 1666 to request a repair. Always 
record the date and time when the request 
went in as well as the corresponding work 
order number to ensure a timely correction 
or fix. While we're on the lighting subject, did 
you know fluorescent lights and their associ- 
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CHECK IF OUT 


ZONE 35 REPORT 


ated flickers can cause 
headaches, eye strain, 
and general discomfort 
to the eye? Now, energy- 
efficient electronic bal- 
lasts take the regular power supply and con- 
vert it to a higher frequency which results in 
a higher frequency which cannot be detected 
by the human eye. The newer electronic bal- 
lasts produce less “hum” than other types of 
ballasts. The CCOHS (Canadian Center of 
Occupational Health and Safety) has three 
tips for working in or under fluorescent 
lights: 

1. Replace bulbs on a scheduled basis, old 
bulbs flicker more and are not as bright. 

2. Ensure the ballasts and all other parts 
of the light are functioning properly 

3. When replacements are needed, 
upgrade to fluorescent lighting that uses 
“electronic” ballasts rather than “magnetic.” 


BODY IN WHITE/TRIM/ 
SOUTH STAMPING 


A Personal Note 

Welcome back from the holiday shut- 
down. I trust you all enjoyed your time spent 
with your families. While you were on holi- 
days a number of changes have taken place in 
our plants. Our skilled trades and mainte- 
nance personnel have been busy installing, 
relocating, and/or maintaining equipment. I 
urge anyone with safety concerns to ask your 
supervisor to put a call in for your union safe- 
ty rep, I can be reached at 7249 by phone, 
mike radio or pager. Thanks and until next 
time have a safe month. 


Sitaram’s Report 


hope everyone and their families had a merry Christmas and a 
happy and safe new year. This year our Christmas break was 
longer than usual; this is not something the Company just gives 
us because they felt generous, it is something your Union nego- 


tiated. 


Our annual food drive was another success, thanks to you, you 
truly made a difference. In my next article there will be a break- 
down of where the donations were distributed. Special thanks to 
Larry Conboy, Joe Bavaro and Bill Cassells for their help and sup- 
port. Three CAW jackets were donated by Local 222, thanks to Mike 
Shields, and Terry Spence. Delphi donated the batteries thanks to 


Carl Lidstone and his staff. 
Those are just a few who makes this annual event a success. 


Let me take this opportunity to welcome the brothers and sisters 
who came into the zone recently, also to the folks who went to dif- 


ferent departments, the very best. 


A number of senior members will be leaving to enjoy retirement. 
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In Battery, Luke Prout and Roger Kolynko; 
South Stamping Mike Cochrane; and Tri-link 
Al Yaworski. From all of us in the zone we 
wish you the very best. 

We all lost a co-worker, for some of us a 
dear friend, but for all a wonderful person, 
Brother Gerald Wright who for so many years 
worked in Battery died suddenly. Gerald or 
Reggie as some would call him had one fault: 
As we all know he was generous to a fault. 
Personally I will always cherish the times I dropped up to his place 
in the lake, his hospitality was always something you never forgot. 
This brother was looking forward to retirement. As he would say on 
so many occasions when is my letter coming. Gerald thanks for the 
memories you left with all of us. From all of us in the Plant we send 
our condolences to the family. 

Until next time. 


DAVE 
SITARAM 
ZONE 35 
COMMITTEEPERSON 


TRI-LINK - BATTERY - 
SOUTH STAMPING - 
CONTROL ARMS 


HUMAN RIGHTS COMMITTEE REPORT 


A Lump Of Coal For Wal-Mart 


This Christmas Season 


t’s that time of year again, when it’s decid- 

ed who has been naughty and who has 

been nice and again this year Wal-Mart 

has been naughty. Their continued prac- 

tice of purchasing from known sweat- 
shops, their union-busting tactics, of which 
the employees in one of the Windsor stores 
can attest to, their below poverty level pay and 
discrimination against women are just some 
of what has earned this retailer this distinc- 
tion. But the lump of coal should be extra 
large this year as Wal-Mart was caught being 
especially naughty. Here’s why. 

Sixty-one stores across the United states 
this past October, including the landmark 
Bentonville, Arkansas store where Wal-Mart’s 
headquarters is located, were raided by fed- 
eral agents of the homeland security. The 
agents seized truckloads of documents and 
arrested 300 illegal immigrants, who accord- 
ing to a Wal-Mart spokesperson “assumed 
that they were all legal workers.” The 300 
arrested workers were hired as clean up 
crews for the night shifts at the 61 stores. The 
contractors who had hired these illegal work- 
ers had done so with the blessing of the top 
Wal-Mart executives and had recordings of 
these agreements. The store managers 
involved also knowingly approved of the use 
of illegal immigrants in their stores. The 
majority of these immigrants were from east- 
ern Europe, Central America and Asia. These 
cleaning crews received no health insurance 
and earned on average $2 a day. Wal-Mart has 


been probed numerous times by various law 
enforcement agencies since 1998 for their 
use of illegal immigrants on their cleaning 
crews, but what other illegal or immoral 
practices are being carried out by Wal-Mart 
executives and management in the name of 
profit? Were the October raids just the tip of 
the iceberg? Time will tell. 

If Wal-Mart is found guilty, the fines could 
be $10,000 per illegal worker as well as civil 
and criminal penalties to the individual exec- 
utives found guilty. I find it necessary to 
stress, if they are found guilty. This is a corpo- 
ration whose $245 billion in sales topped out 
at greater than the gross domestic product of 
Saudi Arabia, which is the richest country in 
the world. They employ more lawyers than 
could be imagined whose fulltime job is to tie 
up lawsuits until the party pursuing the law- 
suit gives up or runs out of money, which is 
usually the case. 

Every employer has an obligation to make 
sure all the employees that are hired are 
hired legally and are given the benefits that 
are required under the law and under the 
company’s written policies. Wal-Mart’s greed 
and need to set ever-higher profit margin 
quotas on its stores overshadows what it 
claims to be to the community at large and to 
its employees in particular. 

Wal-Mart's creed is “we are family” but 
their hiring practices and attitude says other- 
wise. Exploitation runs rampant when corpo- 
ration’s greed rules. No one has a problem 
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with stores or any busi- 
ness for that matter 
making profit. It is 
what makes capitalism 
work. But how those 
profits are made is a 
concern. How many 
more immigrants are 
working below the minimum wage, with no 
benefits and under constant threat of harass- 
ment and intimidation. What does the average 
worker who works for corporations that 
embrace these practices endure to try to keep 
a roof over their families heads and some 
food on the table? 

It claims to be a community supporter, but 
often it is the employees who have collected 
ten of thousand of dollars for local charities. 
It is these same employees who often make 
wages considered below the poverty line, 
especially here in Ontario, who donate much 
of the time and money, done with the blessing 
of upper management. But it is always the 
Wal-Mart name that is there at the time of rec- 
ognizing the donation. 

Wal-Mart employees give 110 percent 
each and every day to serve the needs of the 
customers. Many give countless volunteer 
hours for community groups and charities. 
The employees understand the social costs of 
not giving to their customers and to their 
community. It is high time that Wal-Mart 
becomes the responsible corporate partner it 
claims to be. It is time to give employees sub- 
stantial raises so they may be better able to 
look after their families and give back more 
to their communities. Give the employees the 
benefits that they are entitled to so that 
employees do not have to feel like a burden 
on the health care and social care costs. Quit 
forcing prices down to artificially low levels 
so that your vendor partners will not be 
forced to close up shop here and move to at 
third world country that encourages low 
wages, human rights violations and worker 
violations, to meet your ever-increasing 
demands on them. Don’t force corporations 
like Proctor and Gamble to be compelled, as 
they did this year, to outsource production of 
its Ivory Soap to a lower-cost manufacturer in 
Ontario in order to bring in a lower cost to 
Wal-Mart. 

Yes, if ever someone deserved a lump of 
coal this holiday season it’s Wal-Mart. If you 
would like to send a lump of coal to the exec- 
utives at Wal-Mart then please visit this web- 
site: www.sendcoaltowalmatt.com.. 


CHRISTIAAN 
TIMMERMANS 
HUMAN RIGHTS 
COMMITTEE 
CHAIRPERSON 
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WOMEN’S COMMITTEE REPORT 


Dec. 6th Vigil A Success, 
But Awareness Must Continue 


e hope everyone had a safe and 
Merry Christmas. We would like 
to thank everyone who donated 
toiletries, slippers, and socks to 
the Y’s Wish Women’s Shelter. As 
I write this article, the Women’s Committee is 
working hard putting together Christmas bags 
for the women in the shelter. 

The Women’s Committee held the annual 
December 6th vigil for the 14 young women 
who lost their lives in the Montreal massacre. 
The vigil was held at CAW Local 222. At this 
time we would like to thank some people who 
assisted with making the event a success. 
Thank you to those people who purchased a 
ticket to support Luke's Place. Thank you to 
the Executive Board of Local 222 and 
Brothers Terry Spence, Jeff Spence, Jim Hoy, 


Local 222’s Women’s Committee chairperson Kathie Fowlie welcomes guest speaker 
Sally Armstrong to the Women’s Committee’s 11th annual December 6th Candlelight 
Vigil. The evening also included the lighting of the commemorative tree outside the 
union hall that stayed lit for the whole month of December, in memory of women 
and children who have lost their lives due to violence. 
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Joe Sarnovsky and Ken Mahoney, as well as 
Rev. David LeGrand, Erin Harrison, Lynn 
Ross, Kendahl Diebold, Evelyn Hammond and 
Wendy Mahoney for participating in the vigil. 
Our gratitude to the CAW Family Auxiliary for 
serving the excellent meal. We enjoyed it very 
much. We were fortunate to have Sally 
Armstrong, a human rights activist, documen- 
tary film-maker and award winning author 
present as our guest speaker. Thank you to 
the CAW National Office for their support, 
especially Marilynne Lesperance, CAW 
National Representative for speaking. 
Marilynne spoke about the fact that when we 
hear of violence towards women, the media 
does not see that as an issue to be put on the 
front page of the newspaper, but they bury the 
story inside. We still have a lot of work to do 
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to bring this issue to 
the forefront of discus- 
sions in our communi- 
ties and in our govern- 
ments. We hope to see 
you next year at the 
vigil; violence can only 
end if we all fight for 
change together. 

The Women’s Com- 
mittee will be discussing the possibility of 
holding a violence awareness prevention 
workshop in the near future. If you’re inter- 
ested in attending or in finding out more 
information, keep your eyes on upcoming 
issues of the Oshaworker. 

Until next issue. 


LISA 


LINDSAY 
WOMEN'S COMMITTEE 
MEMBER 


RECREATION COMMITTEE REPORT 


Hockey, Superbowl 
On Recreation Agenda 


elcome back, hope everyone had a well-deserved 
Christmas Holiday. 

The Local 222 Annual Hockey Tournament, sponsored 
by Labatt’s is on Jan. 17 and 18. Come out to Civic 
Auditorium to see some great hockey. Games begin 
Saturday morning. Flyers will be posted in the plants. 

On February 1, 2004 there’s another big event, the second annual 
Superbowl Party. Bud is the sponsor, with the Bud Big Rig out for a pre- 
game tailgate party with a football throwing contest. There will be lots 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM 
Substance Abuse 
Program 


For Help, 
Information, Etc. 
Confidential CAW Reps 


Larry Kirtley 
Truck Plant & 
Battery Plant 

In-Plant 905-644-5967 

Pager: 1-800-361-6793 

PIN 5967 
Res: 905-579-3445 
Medical Centre: 905-644-7080 


Ron Gibson 
Car Body/Hardware 
& South Stamping 

In Plant: 905-644-3724 

Pager: 1-800-361-6793 

PIN 3724 


Res: 905-623-0266 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint 
& Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 
PIN 3723 
Res: 905-728-7329 
Medical Centre: 905-644-6093 


Rick Mitchell 
ACSYS Technologies 
In-Plant: 905-433-3356 
Pager: 905-439-3356 
Medical Centre: 905-433-3002 


TINA 

MOORE 
RECREATION COMMITTEE 
CHAIRPERSON 


of prizes, food and fun. Tickets are available at 
the Union Hall from Recreation Committee mem- 
bers Lloyd Masters (ACSYS), Tom Bickle (3rd 
shift Car Body), Chuck Thomas (3rd shift Truck 
Plant), Dean Howse (Battery), Chris Scott (Trim & Hardware), Ron 
Bilcox (Trades Apprentice area), Steve Hunter (Plant 2 Shift 2 Trim & 
Hardware), Dennis Gibbs (Shift 2 Truck), Gregg Barton (Battery), Al 
Boos (AG Simpson), and Frances Berney (Columbus McKinnon). 
Come out and enjoy the game on the Big Screen! 


Local 222 Retiree 
Worth $86,000 On The Run 


Don Wilson, a former CAP maintenance employee who has since retired, 
completed another successful Terry Fox Run in September. This year he raised 
$8,422.60 in support donations. Since he started participating in the Run in 
1990, Don has raised about $86,000. He wants in particular to thank of the 
veterans clubs, such as the Canadian Corps Unit 42, the Oshawa Navy Club, 
Branches 43 and 637 of the Royal Canadian Legion, the 420 Wing, and all 
businesses and individuals who have helped him reach this goal. 

Don writes “a very special thanks to the CAW Social Justice Fund for your 
continued support. If my health permits me, I will be participating again next 
year. Sincerely, thank you all.” 

————E ee | 
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Family 
Now Available 


ty, globalization, our health 
care system and coalition 
building to name a few. 

All sessions will stress 
adult, participatory learning 
methods in a very informal 
setting. We will conclude 
the program by conducting 
a “mock” convention, after 
we have all had an opportu- 
nity to learn why, when and 
how to write and debate res- 
olutions. 

Teenagers, ages 13 to 
18, will be involved in a spe- 
cial program that will include participation 
in some of the adult program, but will be 
geared to the concerns of their age group. 
Teaching methods have been developed to 
achieve maximum interest and participa- 
tion. 

Children age 5 to 12 will have a program 
supervised by trained recreation counsel- 
lors with activities ranging from arts and 
crafts to games and sports. Those from 
infant to age 4 will be cared for in the day- 
nursery, complete with infant daycare and 
preschool facilities, including sleeping 
accommodation, enclosed playground and 
qualified staff. 


he CAW National Union has announced 
the 2004 Family Education Program. 
The dates for the three sessions are: 
Sunday, July 4 to Friday, July 16; 
Sunday, July 18 to Friday, July 30; and 
Sunday, Aug. 1 to Friday, Aug. 13. 

Applications must be postmarked no later 
than Friday, March 5, 2004. They are avail- 
able at the reception desk of the CAW Local 
222 Union Hall and need to be returned to 
the Hall for verification of Union standing. 
The Hall will forward the applications to the 
National Union. 

The program is open to all CAW members 
and their immediate family (for the purpose 
of the program, immediate family is 
spouse/partner and dependent children up to 
age 18. This does not include grandchildren, 
nieces, nephews, etc.). You are eligible to 
apply for a Family Education Scholarship if 
you are a CAW member in good standing. CAW 
Canada will provide, free of charge, food, 
lodging and instruction to each scholarship 
participant (and family) during your stay at 
the Education Centre. Each participant must 
contribute their time (vacation, personal 
leave, etc.) for the scholarship. No lost time 
will be paid. 


Program Content 

Adults will discuss the history, structure 
and policies of our Union as well as 
current economic and social issues 
from a worker’s viewpoint. We 
will also participate in discus- 
sions with a number of excel- 
lent guest speakers on top- 
ics that touch the lives of 
workers every day: 
human rights, equality 
issues, changing socie- 


Family Time 
Classroom hours generally run 
from 9 a.m. to 4 p.m. with 
Wednesday afternoons and 
the mid-session weekend 
set aside for family fun. 
Recreational facilities 
include baseball dia- 
monds, soccer fields, 
horseshoe pits, tennis 
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Education Appl 


ications 


courts, volleyball court, an indoor gymnasi- 
um and a sandy beach. 

It is, first and foremost, a workers’ educa- 
tion centre. You and every other CAW member 
and family are the owners. Together, as mem- 
bers of the CAW family, there is a collective 
responsibility for the upkeep and mainte- 
nance of the Centre. Residential units contain 
a study area, sleeping quarters, a walk-in 
closet, bathroom facilities and a living room 
area with sofa bed, small fridge and patio 
access. 

Staff are on hand to take care of all details 
regarding the actual operation of the Centre. 
Your role as a member is to co-operate with 
the staff in this work, and, at all times, to con- 
duct yourself as you would in dealings within 
your own families and within your own home. 

Laundry facilities are available to help you 
keep up with the washing. 

No pets are allowed at the Centre. 

Dress is casual summer wear, and the 
atmosphere is friendly and relaxed. 

If you play a musical instrument that is 
portable, please bring it along. 

We have a cultural evening we hope you 
will participate in. Bring along any cultural 
dress or music you may have. 


Looking For Positive 
Changes In 2004 


e are now into January and I hope everybody had a 
great Christmas and took the precious time off to 
spend with family and friends. I know that a lot of you 
make New Year’s resolutions and most likely will not 


keep them, so now that it is 2004 why not look at the 
positive things we can do to help improve the environment, your 
health and this country. 

We have so many problems to deal with like abuse of pesticides, 
excess garbage, acid rain, greenhouse gases and global warming 
and that’s just the beginning. Now is the time to start to take an 
active role in tackling these problems. We have children and grand- 
children who have to be taught what is right and wrong when it 
comes to improving the environment. They have to be guided about 
recycling, composting, green energy and that the odd dandelion on 


the lawn is not bad but pesticides are. We 
have to remember that our youth is this coun- 
try’s future. 

I feel fortunate that Local 222 is such a 
progressive local when it comes to environ- 
mental issues. We have a total recycling pro- 
gram in the Union Hall including composting 
and in December 2003 we received approval 
for Lance Allen from Ruddy Electric to come in and do an audit on 
all the lights. We are finding out the cost of replacing the existing 
bulbs with energy efficient bulbs and the energy we will save by 
doing this. I would like to thank Lance for taking the time to do this 
and look forward to the details of this audit. I hope that at the end 
of 2004 we can all say that we made some positive changes. 


ERIC 
WIGGANS 
ENVIRONMENT 
COMMITTEE 
CHAIRPERSON 


SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 


Driving And Dru 


Ithough much is known about driving under the 


Driving involves skills and abilities such as atten- 
tion, judgment, perception, concentration, physical 
reaction time and coordination, all of which can be impaired by use of 
any mood-altering substance. The risk of a driving accident increases 
if a person is using more than one drug at the same time. For instance, 
having a couple of drinks and then taking medication such as benzodi- 
azepine (Lorazepam, Aptiva, Diazepam, etc) or a cough/cold remedy, 
or smoking cannabis, will increase the risk of a driving accident. The 
ability to safely drive a car, or other types of vehicles such as boats or 
airplanes, or operate complex machinery can be affected by most 
mood-altering substances, including cannabis, stimulants, hallucino- 
gens, central nervous system depressants and antidepressants. 

In Canada, it is an offence to operate a motor vehicle while 
impaired by alcohol or other drugs. Even without evidence from blood 
or urine testing, police can lay charges based on behavioural indica- 
tions such as erratic driving, slurred speech or lack of coordination. 

It is difficult to determine the full extent of driving while impaired 
by drugs other than alcohol because our laws only allow for roadside 
blood or urine tests of drug-impaired drivers by police or medical per- 
sonnel under limited circumstances. However several studies done to 
date have been consistent in finding that cannabis, benzodiazepines 
and stimulants such as cocaine are the most commonly detected drugs 
in trauma victims or in blood samples sent for forensic testing. Not sur- 
prisingly, rates of driving while using cannabis have been found to be 
the highest among younger people (those under 25 years of age) since 
those between 15 and 24 years of age report much higher rates of cur- 
rent cannabis use than older age groups. In contrast, older adults may 
be at risk of driving while impaired by drugs such as benzodiazepines 
because they are more likely than other age groups to be using one or 
more central nervous system depressant medications. 

In Canada, some police forces, such as in British Columbia, are 
beginning to adopt measures to deal with drug-impaired driving. In the 
United States, 39 states have adopted the Driver Recognition Expert 
Program (DRE). The DRE is a 12-step process, incorporating a series 
of behavioural assessments including a highly reliable eye test, and cul- 


BATTERY PLANT 


Use 


a LARRY RON “GIBBY” DON RICK 
influence of alcohol, driving while affected by drugs KIRTLEY GIBSON WHALEN MITCHELL 
is an emerging issue. TRUCK PLANT & CAR BODY/HARDWARE CAR CHASSIS/PAINT ACSYS 


& SOUTH STAMPING & TRI-LINK 


TECHNOLOGIES 


minating in toxicological testing to arrive at a conclusion. The accura- 
cy of the DREs has been the subject of independent assessment by the 
U.S. National Traffic Safety Association. 

Recent legislation in the United States has had an impact in Canada. 
The Federal Highway Administration (FHWA) has extended policies on 
testing for alcohol and other drugs to foreign-based drivers of motor 
carriers operating in the U.S. As a result, Canada’s national and provin- 
cial trucking associations have developed a package of services for 
their membership to respond to the U.S. regulations. The package 
includes information on alcohol and drug testing, employee assistance 
programs, supervisor training, employee education and materials, and 
the services of medical substance abuse professionals. 

We hope this information is of assistance. If you are experiencing 
problems and would like some confidential information, please con- 
tact one of the following CAW Substance Abuse Reps: 

@ Truck and Battery Plants, Larry Kirtley: 

office 905-644-5967; 

page 1-800-361-6793 PIN 5967 (then enter the number you want 

to be called at); 

home 905-579-3445. 
© Car Body/Hardware & South Stamping, Ron Gibson: 

office 905-644-3724; 

pager 1-800-361-6793 PIN 3724, 

home 905-623-0266. 

@ Car Chassis/Paint & Tri-Link, Don Whalen: 

office 905-644-3723; 

pager 1-800-361-6793 PIN 3723, 

home 905-728-7329. 

@ ACSYS Technologies, Rick Mitchell: 

office 905-433-3356, 

medical centre 905-433-3002, 

pager 905-439-3356 
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Environmental Activism 


A Source Of CAW Pride 


t was a great privilege to be a CAW Local 

222 delegate to CAW Council, held Dec. 

12-14, 2003. The presentation of excellent 

information and the good work that many 

do for all of us is just astounding. If you are 
interested in checking out what happens at 
CAW Council there is a visitor’s section set up 
in the back of the conference hall. I believe 
you will be pleasantly surprised and find it’s a 
genuine learning experience. 

As a member of the CAW Council Environ- 
ment Committee I feel it’s my duty to briefly fill 
you in on some of the work that is being done. 
Committee Chair Ken Bondy from Local 200 is 
the one of the main players on the initiative to 
build an organization called the “Centre for 
Environmental Health of Ontario.” It will be 
modelled somewhat like the “Toxic Use 
Reduction Institute’ (TURI) in Massachusetts. 
TURI is very successful in the use of existing 
research that identifies environmental or occu- 
pational health hazards and is providing educa- 
tional seminars that promote safer alternatives 
to industry and government reps. The centre 
will be located in the Windsor area and will 
aide in the reduction or removal of toxins in the 
environment that affect our health. 


Extended Producer 
Responsibility (EPR) 

All CAW members are encouraged to sign 
and collect signatures for this national cam- 
paign. At the 2002 December CAW Council 
meeting, the NEB endorsed this campaign to 
lobby for legislation to ensure that all vehicles 
manufactured in Canada will have a high per- 
centage of recyclable, reused or remanufac- 
tured material at no extra cost to the con- 
sumer. This is an excellent opportunity to cre- 
ate new jobs for Canadians and at the same 


time prevent toxic materials from vehicles 
going into our landfills. 

Congratulations go to Ken Bondy, President of 
the CAW Windsor Regional Environment Council 
as the proud winner of the 2003 Bud Jimmerfield 
Award at CAW Council. The award was named to 
honour Brother Bud Jimmerfield, President of 
CAW Local 89 who contacted cancer from his 
exposure to metalworking fluids and fought right 
to his end to prevent cancer in the workplace. 

Council delegates heard and debated some 
great environmental resolutions and the entire 
lot of them were voted for unanimously. I’m 
just going to give you a brief overview of the 
resolutions but if you wish to see whole version 
contact me at 905-644-2827. 

Resolution #1 — Renewable Energy: That 
the CAW supports the rapid development of 
publicly owned and community controlled 
renewable sources of energy such as solar and 
wind power. 

Resolution #2 — NAFTA: Whereas NAFTA’s 
labour and environmental side agreements 
have been completely ineffective and illustrate 
that NAFTA cannot be meaningfully reformed, 
Therefore be it Resolved: That the CAW reaf- 
firm its unequivocal opposition to NAFTA and 
campaign for abrogation of Canada’s with- 
drawal and call on the NDP and CLC to active- 
ly support this campaign. 

Resolution #3 — Great Lakes Navigation 
System Review: Whereas the U.S. Army Corps of 
Engineers has undertaken at least four studies 
examining physical and seasonal expansion of 
the Great Lakes Navigation System and St. 
Lawrence seaway and is focusing on action and 
cost to maintain the system in its current config- 
uration for the period 2010 to 2060. A 
Memorandum of Cooperation was signed 
between the U.S. Dept of Transportation and the 


g Volunteer opportunities 


» . 


available... 


° Driving senior and disabled adults to doctors, etc. * 


* Delivering Meals on Wheels 
*Shift workers accommodated; nominal fee paid to cover gas 


Oshawa Community Care 


905-434-1691 


A United Way Agency 
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Canadian Ministry of 
Transport (MT) and the 
admin and financial role 


DURHAM REGIONAL 
ENVIRONMENT COUNCIL 


; PRESIDENT 
has not been publicly | caw car ASSEMBLY 
defined. Therefore be it \. ENVIRONMENTAL REP 


Resolved: That the CAW 
recommends to MT examine the engineering 
needs and cost maintaining the benefit of 
domestic shipping and jobs to the regional 
economy. Recommend that the environmental 
baseline study be performed by a neutral and 
independent entity. Collect and analyze data that 
determine the cost of controlling and preventing 
invasive species introduced by foreign ships. 

Resolution #4 — Great Lakes Resolution 
for the Prevention of Aquatic Invasive 
Species: Whereas the cumulative damage in the 
great lakes by zebra mussels is over $3-billion 
since they were discovered in the early 80s. If 
not corrected, we will be impacted by contam- 
inated drinking water and the catastrophic cost 
to industries, which will affect health, jobs and 
the economy. Therefore be it Resolved: That the 
CAW calls upon the Canadian government to 
pass legislation to ensure each ship when arriv- 
ing from outside the Great Lake Basin be 
inspected by a Canadian Inspection Team and if 
it fails the ship will have the option to offload its 
cargo. This arrangement to be enforced for 10 
years or until we gain control of our major 
Canadian asset — the Great Lakes. 

Resolution #5 — Asbestos Ban: The 
International Labour organization estimates 
that 100,000 workers die per year from cancer 
caused by asbestos and unknown tens of thou- 
sands or other workers are dying from asbesto- 
sis and other related diseases. Canada is the 
world’s second biggest exporter of chrysotile 
asbestos, and Canada exports to developing 
worlds where there are poor, if any, safeguards 
for the use of asbestos, and the Canadian 
Government promotes the sale of asbestos by 
financing the Asbestos Institute. Therefore be it 
Resolved: That the CAW call on the Canadian 
Government to ban the export of asbestos; with- 
draw its financial and political support from the 
Asbestos Institute; work with unions and com- 
munities involved to ensure a just transition for 
workers in asbestos mines and surrounding 
communities and lobby for a world wide ban 
on the use of asbestos. CAW works to ensure 
that all asbestos in CAW workplaces be 
removed and replaced with safe substitutes. 

Again, we should all be extremely proud of 
the work the CAW does on behalf of bettering 
our environment not just in our workplaces, 
but in the communities we share with our fam- 
ilies, friends and neighbours. 


POLITICAL EDUCATION COMMITTEE CHAIRPERSON’S REPORT 


No Room For Profit Making 
In Healthcare 


irst, I hope everyone had a safe and 

enjoyable Christmas. It’s always nice 

to be able to spend some well- 

deserved time with our families and 

friends. I hope Santa was good to 
everyone. 

During the provincial election campaign 
Dalton McGuinty made well over 200 promis- 
es to the people of Ontario. He promised us a 
freeze on auto insurance rates (mine just 
went up almost 20 percent). He promised to 
keep the cap on hydro rates in place until 
2006. He promised to cap classroom sizes 
even as educators were telling him it was 
undoable. He promised to hire more nurses 
and to scrap the P3 hospitals. There isn’t 
enough space here to list all the promises 
Dalton McGuinty and the Liberals made dur- 
ing the last provincial election and certainly 
not enough space to list all the promises he 
has since already broken. 

Let’s look at what McGuinty promised he 
would do with the P3 hospitals and what he 
actually did. During the election McGuinty 
said he would scrap plans for privately-fund- 
ed hospitals in Ontario. He said he would 
make them public and give them capital fund- 
ing grants. What he actually did was change 
only one word in the agreement from lease to 
mortgage. The Eves government's agreement 
was basically left in place, providing no 
money for capital funding so the cost of that 
mortgage comes out of the hospitals’ operat- 
ing budget leaving less money for patient 
care. 


What Is A P3 Hospital? 
The hospital is designed, built, owned and 
operated by private for-profit corporations. A 


consortium (group) of for-profit corpora- 
tions including banks or financiers, archi- 
tects, property management corporations, 
and private health services corporations, 
forms and makes a bid to build a new hospi- 
tal. All of the corporations build their profit 
margins into the project, including the ongo- 
ing privatization of huge parts of the hospital 
management and services over the life of the 
deal. The public leases-back (or now pays a 
mortgage on) the hospital from the consor- 
tium over the period of the agreement. The 
costs are paid out of the operating budget of 
the hospital. In Brampton’s P3, the deal is 
approximately 30 years long. In Ottawa, it is 
over 60 years long. 


What Is A Public Hospital? 

Until now, our hospitals have been built by 
capital grants from government with addition- 
al fundraising in the community. The hospital 
is owned publicly, it is paid for publicly 
through capital grants — not out of the oper- 
ating budget, and is operated as a public serv- 
ice, not a commercial entity. There is no for- 
profit consortium in charge of great sections 
of the hospital, they are clearly financed, 
owned and operated publicly. There have 
been attempts to diminish this by privatizing 
some services in some hospitals. In some 
cases they have succeeded. In others, privati- 
zation of the services has been stopped. In no 
case, has the privatization of the hospital 
services been as deep or as broad as is now 
being proposed by Dalton McGuinty and the 
Liberals. 


Why Must We Fight This? 


The introduction of more and more pri- 


vate for-profit owner- 
ship and operation in 
the health system is a 
dangerous threat to the 
future of Medicare. By JIM 
introducing profit tak- 
ing and the higher costs 
associated with for- 
profit healthcare, new 
competing interests pull money out of patient 
care. The scope of services offered under the 
public system is reduced; beds and staff are 
cut, and healthcare workers face increasing 
pressure for deunionization and declines in 
working conditions. 

As more for-profit corporations get into 
the public health system, the risk of a chal- 
lenge under the free trade agreements 
increases, threatening to open up the entire 
system to profit-taking and privatization. The 
for-profit companies look for new sources of 
revenue including new out-of-pocket 
charges, user fees and two tier services that 
allow the wealthy to jump the queue. If we 
don’t stop the first for-profit hospitals in 
Ontario, we will face a barrage of for-profit 
hospital redevelopments over the next few 
years. At stake is the future control and oper- 
ation of our hospital and healthcare system. 
We only have to look south of the border to 
see what private for-profit health care looks 
like. In the richest country in the world over 
40 million people have no health care insur- 
ance and up to 80 million people are under 
insured. We must fight to keep our health 
care system public. There should be no room 
for profit taking when dealing with our 
health. 

Until next time. 


POLITICAL EDUCATION 
COMMITTEE 
CHAIRPERSON 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery 


Plants 


Harvey can be contacted at 


905-644-1411 


or pager *97-8685. 


Joyce can be contacted 
at 905-644-4175 
or pager *97-4175. 
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Car Plant, South SiS Bing 
And Tri-Link 


Chris can be contacted at 


905-644-1114 
or pager *97-1114. 


Tina can be contacted 


at 905-644-4330. 
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here do you go when you come to that crossroads of your 
life and you need a bit of help with your daily living? We 
have Durham Access to Care that can provide some home 
care and even some nursing services. You can get Meals on 
Wheels to deliver a good nutritious meal at a reasonable 
rate. Sometimes people choose a retirement home if they aren’t in need 
of the type of care provided in a long-term care setting like a nursing 
home. 

In my hometown, we have an old hotel that is now a retirement 
home. The Brock House has a wonderful feeling to it, kind of like an old 
mansion only a bit more institutional. It is home to 24 seniors who 
needed the support of some housekeeping, meals and some administra- 
tion of their medicine. The owner of the Brock House opened his doors 
to local seniors about eight years ago and everyone was happy. The 
owner started to look into expansion since they had enough land; a 
good location and many local residents looking for this type of accom- 
modation. 

I have always thought that retirement homes or residences should be 
regulated to protect the folks living in them. They are kind of like a 
boarding house with a bit of services. The Brock House seemed to run 
quite well and I never had any cause for concern for the folks living 
there until recently. Unfortunately, the owner had a small stroke and he 
started to re-evaluate his investments and sold the Brock House. 

I soon found out that my fears about poorly-run retirement resi- 
dences had a poster boy and it was the guy who bought the Brock 
House. The staff that cleaned and cooked had their hours of work cut 
and their wages dropped at the same time. The administrator, a quali- 


POLITICAL EDUCATION COMMITTEE REPORT 


Retirement... Living? 


fied Registered Nurse, was let go when she could- 
n’t operate the home with the cuts in service that 
she was told to put in place. The RN that worked 
the afternoon shift managed to hold on to her job 
for a month under the new owners before she 
went on maternity leave. The nursing that resi- 
dents and their family, had come to trust and 
depend on; would now be provided by a visiting nurse. 

There is no regulating body to oversee this retirement home (none 
are regulated) and with the staff quitting or being fired; soon family 
members started to call. I went to meet the residents and their families 
and took over the dining room to hear their story. The new owner final- 
ly agreed to come and sit down and listen to their concerns. We held 
three of these resident/family meetings this past summer; but unfortu- 
nately I don’t think the new owner ever really listened. These seniors 
had to accept less personal care, sit by and watch the demoralized staff 
quit one after another. 

I wish I could tell you that the outcome of this real estate transaction 
was a happy one. I can only say that if ever there was a single area that 
needs to be regulated it is in this area of social housing and personal 
care. Retirement homes, rest homes or homes for special care all need 
some regulation and standards beyond things such as food preparation. 
The Brock House is still there and only half of the bedrooms are full. 
These senior residents are like many living in retirement homes around 
Ontario. They are happy to have a roof over their head, someone to help 
pick up around them and feed them occasionally. Our seniors don’t 
complain — but someone needs to. 


LARRY 


O’CONNOR 
POLITICAL EDUCATION 


NOT ALL ORTHOTICS ARE CREATED EQUALLY 


How Can You Be Sure You Are Getting 
The Best Possible Orthotics Devices? 


To be sure that your orthotics are always fully addressed, a minimum of five office visits 


are provided for each orthotics patient. 


For every set of orthotics a full biomechanical examination is conducted, plaster casts 
of your fee are molded, and an insurance approved fully accredited laboratory is used. 


Every patient gets a full length, cushion and leather top cover on every set of orthotics. 
Our office has direct billing with Green Shield. No Deposit Required. 
You are seen by a licensed practitioner. No Doctor Referral Needed. 


Twenty-one years of providing orthotics. Experienced foot specialist, 
means that whatever problem you may suffer from — it’s probably been 


successfully treated before. 


Yours for foothealth, 


Joseph Schneider, D.Ch., B.A.A. 
Former Council Member of 
the Ontario College 
of Chiropodists, 

Author, Lecturer 


Joseph Schneider, 
D.Ch., B.A.A. 


Andrew Springer: 
A Brief Profile 


Andrew Springer has been a practising Chiro- 

podist since 1983. He has practiced in a variety 

of public and private practice settings. During his 

career he has been active in a number of profes- 

sional activities that include the following: 

¢ President, Ontario Society of Chiropodists, 
1987-89 

© Member, Board of Regents, Chiropody, 
1990-1992 

¢ Chair, Board of Regents, 1993 

¢ President, College of Chiropodists of Ontario, 
1994-1999 

¢ Chair, Advisory Council, 
Chiropody Educational Program 


A member of the Green Shield Preferred Provider Network. For your convenience, our office has direct billing for Green Shield Insurance. 


GLAZIER MEDICAL CENTRE 
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Chrome Pain 


Tired of being in pain? 


ee a 


a 


i 


We can help you! 


Acuhealth offers quick, effective pain relief right at home 


allowed me 

to discontinue 
use of all other 
medications 
and modes 

of treatment 
and control 
my chronic 
pain myself... 
I now have 
my life back”. 


C. Allinotte, 
Registered Nurse 


e Safe and easy to use 

e Effective on most types of pain 

e Video and support line for maximum benefits 
¢ 100% Money back guarantee 


Research proves Acuhealth’s pain relief 
is TWICE as effective as physiotherapy. 


Rehab Report, Vol.2, Issue 2, Summer 2003 ¢ Florida Hospital Rehabilitation & Sports Medicine 


Attend our FREE Pain Lecture 
at the CAW Union Hall in November « Call us for details 


Demonstrations on: 
Back & Neck Pain + Carpal Tunnel & RSIs * General Pain Syndromes 
1425 Phillip Murray Ave., Oshawa 


Cost is covered 
100% by CAW health 
insurance 


Free pain treatment 
at our Toronto Clinic. 


For a FREE, no-hassle information package, call: 


1-800°567°PAIN (7246) 


Acuhealth, the new science of pain management 


YOUTH COMMITTEE CHAIRPERSON’S REPORT 


Welcome To A New Year 


I hope everyone checks out the new local 
website. It looks to be a very informative site to 
find out more about what’s happening in our 
Local as well as information regarding cam- 
paigns, drives, actions that we can all be a part 
of: www.cawlocal.ca/222 is the place to go. 

Look for more information in the future on 


ello everyone! We hope you had a wonderful Holiday and a 
fantastic start to this New Year. Looking back since our last 
article, we made a donation of $300 of supplies ( diapers, 
sleepers, bottles, bibs, etc.) to the Rose Of Durham in 


JOHN 


MacDONALD 
YOUTH COMMITTEE 


Oshawa. This facility provides young single mothers a help- Unicode 


ing hand with coping with a child at a young age and the tools need- 
ed to move ahead and support themselves in the future. Also I would 


like to thank the workers from ACSYS who attended the Christmas 
Dance. From their purchases of tickets for a Wolfgang Mueller paint- 
ing they were able to donate $615 to Denise House. Well done and 


thank you. 


CAW Flying 
More Than Just Picketers 


e are “social activists” and, as 
our outreach to the homeless got 
off the ground recently, we are 
Angels of Mercy according to 
some street people in downtown 
Toronto. 

Yes, we make our presence felt at strike 
and picket lines. We wave CAW flags from sev- 
eral locals to show the companies that we are 
working in solidarity to improve working con- 
ditions and to get negotiators back to the 
table. However, we also attend rallies of all 
kinds, again, to be visible in the community 
and to add our strength in numbers to the 
many causes. We have participated in rallies: 
for saving public medicare; raising the mini- 
mum wage; anti-scab legislation; and environ- 
mental protection, to name a few. 


what we are doing. And as always you can contact us or write us by 
going to our website at www.222youth.com and clicking on the con- 
tacts. Keep safe and keep your heads held high with pride for you are 


a member of CAW Local 222. % 


FLYING SQUAD REPORT 


Squad... 


In the past few years, the Flying Squad has 
also been active with regards to the plight of 
the homeless. Our involvement has expanded 
as of November 22, 2003. That Saturday night 
Carl McCready and I were joined by National 
Rep Steve Watson and two brothers from Local 
1285 in Brampton, Kevin Wrycraft and Steve 
Backwell, on an outreach project for the 
homeless in Toronto. Basically, we spent the 
night riding around the city in a van that was 
donated by the CAW. The van, which had our 
CAW logo emblazoned on both front doors, 
was used to provide food, beverages and 
clothing to the transient people on the street. 
The outreach program is run by Na Me Res 
(Native Men's Residence) whose volunteers 
take to the streets every night. They have trou- 
ble getting volunteers for Saturday nights, and 


Hitting the streets can be a good thing, as far as members of Local 222’s Flying Squad 
are concerned. 
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STEVE 
CONWAY 


CAW LOCAL 222 
FLYING SQUAD 
MEMBER 


this is where we come in! Steve (Watson) con- 
tacted the shelter and asked what nights they 
needed help, and if the CAW provided volun- 
teers, would we be able to take out the van? 
Since the van was actually donated to Tumivut, 
a youth shelter associated with Na Me Res, it 
isn’t used for the outreach program. However, 
if the volunteers were CAW members, they 
would make an exception. 

It was Steve's passion for this project that 
attracted me. What better way to be visible in 
the community than to have CAW members 
helping the needy from a van with “Donated 
By: CAW/TCA CANADA” prominently displayed 
on both sides. We were so positively affected by 
our experiences that we are going out again on 
Dec. 13; and hopefully we will be taking some 
blankets, sleeping bags and winter coats to 
pass out! 

On Dec. 6, we held a leaflet campaign at the 
Great Blue Heron Casino in a show of support 
for those employees fighting to be recognized 
as a union shop. The employer refuses to rec- 
ognize the CAW as the representative for the 
employees. Our presence there will be to show 
them they have our support and to encourage 
more employees to sign up. 

And finally, we have arranged for a guest 
speaker for our next meeting at the Local 222 
Union Hall. Her name is Natalie Mehra, from 
the Ontario Health Coalition. She will be 
speaking at 11 a.m. on Saturday, Jan. 24, 2004. 
The topics of her discussion will include the 
campaign to stop P3 hospitals and private clin- 
ics; and our CAW campaign for dignity in long 
term health care — more specifically, the min- 
imum hours of care requirement at long-term 
care facilities. This is something that most of us 
will have a vested interest in. I expect a good 
turnout from our members, both active and 
retired. Again, everyone is welcome... 


BEST Enjoying Success 


y the time you read this, the BEST program will have passed its | and must volunteer two hours for a total of four 
halfway mark. The BEST program was introduced last year asa _ hours class time per week. From my perspective 
route to allow people to further improve their reading and writ- _—_ as the instructor, I am amazed at the willingness 
ing skills. The participants are paid two hours at straight time | and determination of the participants in my CLAUDIO 

class. Their confidence in reading, spelling and ROTONDI 


vocabulary has improved immensely. It is very | BASIC EDUCATION & 
SKILLS TRAINING 


encouraging for me to see the participants’ Bee cern 
CLINIC HEARING AID progress at their skills and making new friends INSTRUCTOR 
while doing so. 
CENTRE The atmosphere in the BEST program is very relaxed and enjoyable, 
with a no-pressure approach. The talent is not in myself, but in the par- 

ticipants I work with. They are the ones who make me want to teach. 
If anyone requires any information on BEST, you can contact Wayne 


1 1 1 King Str eet East Bradamore or Lynn Ross at 905-644-2373. 
I would like to thank Mike Shields and the Union leadership for 
Oshawa, ON making this program possible and I leave you with some comments 
(Next to Oshawa Clinic) from my students. (Because we exercise confidentiality rules, the com- 


ments will be listed as being from “participants”): 

905-72 1-3536 Participant 1: For 19 weeks I have been attending classes to 
improve my understanding of reading and writing in English. These 
. . , classes have really improved my ability to write in sentences. It has 
Complete Hearing Aid Services | _ been very helpful and 1 have more confidence in my skills. I recom- 

j mend this class. 

Call tt or an app ointment today Participant 2: Having come to this class has helped me to express 
myself in a much more confident way. Before I came here I would not 


Complete counselling on hearing instruments write a letter or even try to spell any words. I thought that I was the only 

Assistive listening devices one but found that everyone who comes here has the same reason for 
: : f : coming as I do. The people here are very friendly and we all help each 

All hearing aid makes including the latest other: 

technology of digital hearing aids Participant 3: I came here from Greece when I was 23 years old. I 

Custom protective ear plugs and swim plugs started working right away and I didn’t have a chance to go to school 


: : ; ' because I was too busy working and trying to raise my family. To go to 
60 day trial period on all hearing aids school, it is a very good thing that happened to me. It gave me the 


Hearing test arranged with audiologist opportunity to learn how to write and read and also to understand 
Registered with ADP Clarica, Liberty Health, many other words I didn’t know. I hope our union will continue this 


program to help more people like me to learn how to write and read. 
WSIB and DVA/Blue Cross I would like to thank our union for this program which gives us a 


chance to learn. I congratulate them and keep up the good work. 


BAGE OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL RICE LAKE WITH A MILLION-DOLLAR-VIEW 


IT YOUR PERSONAL STYLE FOR RETIREMENT, as A CoTTAGE-GET-AWAY OR INVESTMENT. 
; Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 
EASY LIVING FOR TODAY AND TOMORROW. 
D IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-ACRE RESORT, 
wi Pool, HoT Tub, TENNIS, SHUFFLEBOARDS, DR’ pe RAN E, MARINA FACILITIES, RESTAURANT, 
GENERAL STORE, AND EXCELLE 1S] uw (LY BUILT-SPEGIAL CARP PIER. 


WE ARE CONVENIENTLY LOCATED 20 MIN aoe r 


VIEW d R oe HOMES go of | W | A} Maly: 
rot al Me] LA 7 si 


aNh BEAG Hf ESTATE ‘ 


6916 County Roap 18 RR#2, ROSENEATI ON I K 2X0 TOLL FREE: 1- -800-43 42 
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EDUCATION COMMITTEE REPORT 


McMaster Courses Can Lead 
To University Credit 


ith the New Year here, the 
CAW/McMaster University winter 
courses will be starting. 

These courses are university 
level certificate courses for auto 
workers. If you take nine courses and com- 
plete the certificate, you are eligible to 
receive up to a half a year’s worth of universi- 
ty credits from McMaster or Athabasca 
University. 

Courses being offered are: 

Labour and the Internet Course #845 

This is a hands-on course taught in a com- 
munity college computer lab. Learn to surf 
and do union research, as well as use the 
email. Tuition is $400 and the textbook is 
$50. All costs are covered by our tuition 


assistance benefit. The internet course is 
scheduled to run Sunday, Feb. 29 from 9 am 
to 4 pm at Durham College. 

Challenges to the Labour Movement 
Course #847 

This course looks at the major issues fac- 
ing the labour movement today. It uses inter- 
net and classroom discussions to deal with 
issues such as the changing job market, glob- 
alization and changes to labour law and 
working hours, and to discuss what we can 
do. The tuition is $675 and text books are 
$63.95. It runs Tuesdays, Feb. 10, Feb. 17, 
March 9, March 16 from 6:30 to 9:30 p.m. at 
the Union Hall. 

Labour and Film Course #848 

If you like films, you'll love this course. It 


Effective Speaking Course Application 
I I 
I I 
I Your Name I 
I I 
Address Phone 
Name of Unit Plant Name Your Area Shift # Gf any) 
ee ee ee ee 
EEE ————————————————— ——— 4 
|  McMaster/CAW Course Application | 
I I 
! Course Date I 
I I 
I I 
I Your Name I 
I I 
I I 
Address Phone 
I I 
I Name of Unit Plant Name Your Area Shift # Gfany) ! 
I I 
I I 
I 1st Choice Name & No. of Course 2nd Choice 1! 
ee a ee ee 


CD 


features the history of 
Hollywood movies with 
a focus on how work- 
ing people and the 
labour movement have 
been depicted in 
movies over the past 
century. Tuition $675, 
textbook $50, running Tuesdays, Feb. 24, 
March 2, 23, and 30 from 6:30 to 9:30 p.m. 
at the Union Hall. 

Globalization and Democracy Course 
#849 

This course deals with what globalization 
is and who it benefits, what free trade, the 
GATT and the WTO are all about and how it 
relates to workers and the labour movement. 
The course will be taught using classroom 
discussion and internet sessions. Tuition is 
$675, the textbook is $50. It runs Tuesdays, 
April 6, 13, May 4 and May 11, from 6:30 to 
9:30 p.m. at the Union Hall. 

To request an application form for these 
courses, our GM members need to contact 
the GM Canada Benefit Centre, ideally 30 days 
before the start of the course, at 1-877-442- 
4625. Lear and ACSYS members go through 
their in-plant human resources departments. 

If you need to contact me, please leave a 
message at the Union Hall. Please leave your 
phone number so I can contact you with 
application instructions or any further infor- 
mation you require. 

If anyone wishes to attend the Effective 
Speaking course, please leave the application 
at the Union Hall. 

Thanks from the Education Committee: 
Lynn Argue-Hogarth, Chair (Truck), Richard 
Cleveland, Vice Chair (Car) Craig 
Baumgartner, Vice Chair (Truck), Rick 
Button, Secretary (Car), Chuck Crossen (St. 
Marys), Bob St. Jules (TDS), Tim Pearce 
(Car), Tom Kelly (Lear), Ted Lawrence 
(Truck), Cash Prasad (Car). 


LYNN 
ARGUE- 


OGART 
EDUCATION COMMITTEE 
CHAIRPERSON 


7 WWW. cawlocal.ca/22e2 


CHECK IT OUT 
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UNION COUNSELLORS’ REPORT 


Counsellors’ Corner 


Guidelines For Assessing 
And Helping Suicidal Behaviour 


Ithough it is not possible to prevent every suicide, it is possi- 
ble to recognize the existence of common crises that may 
precipitate to a suicide attempt and reach out to people who 
are experiencing these crises. We must take the “cry for 
help,” seriously and have the necessary knowledge and skills 
to intervene. 

The following guidelines are important factors to consider in mak- 
ing the evaluation of suicidal risk. This is a partial list. It does give 
some idea about what to be alert for: 

@ Direct verbal warnings must be taken seriously, as they are one of 
the most useful single predictors of a suicide. 

@ Pay attention to previous suicide attempts, as these are the best sin- 
gle predictor of lethality. Up to 80 percent of suicides were preceded 
by a prior attempt. 

@ One common characteristic of all suicide victims is depression. 
Sleep disruption, which can intensify depression, is a key sign. For 
people with clinical depression, the suicide rate is about 20 times 
greater than that of the general population. 

@ A sense of hopelessness seems to be closely associated with suici- 
dal intentions. Individuals may feel helpless, desperate, and worthless. 
@ Definitiveness of a plan is an indicator. The more definite the plan, 
the more serious is the situation. Suicidal individuals should be asked 
to talk about their plans. They should be asked to explore their suici- 
dal fantasies. 

@ Those who have a history of severe alcohol or drug abuse are at 
greater risk than the general population. Between one-fourth and one- 
third of all suicides are associated with alcohol as a contributing fac- 
tor. 

© Giving prized possessions away, finalizing business affairs, or revis- 
ing wills may be critical signs. 

@ The suicide rate for men is about three times greater than that for 
women. The rate rises rapidly for men until the age of 35. 

@ Living alone tends to increase the risk of suicide. Single individuals 
are twice as likely as married people to commit suicide. 

© Unemployment increases the risk for suicide. 

@ A history of previous psychiatric treatment or hospitalization is a 
pertinent factor. 

@ Those who have been hospitalized for emotional disorders are 


APPLIANCE REPAIR & INSTALLATION 
PROVINCIALLY-CERTIFIED TECHNICAN 
LIC NICIAN 


RS 4 es 


lye 


CHRIS’ 
APPLIANCE 
SERVICE 


ofsam - 
CATTREDFPLCE TRICLAN l os 


905 —436 —6436 LICEACED G8 APPLE TEC 


7 2 TES EET 


10% OFF SERVICE CALL WITH AD 


more likely to be inclined 
to suicide. 

@ Those who do not have 
resource and support sys- 
tems available are more at 
risk. A person’s refusal to ; 
use these systems signifies SHARRON 
a cutting off of communica- KEHLER 
tion and makes the intent 
more serious. 


Course Of Action 
@ Bargain with the person or attempt to secure a promise that he or 
she will not try to commit suicide. 
© Consider checking them into a hospital. Keep up to date on the clin- 
ical literature on the assessment and management of suicidal behav- 
iour patterns. 
@ Obtain training for suicide prevention and for crisis-intervention 
methods. Keep up to date with current research, theory, and practice. 
@ Be aware of hospitals where you can take someone. Know the pro- 
cedures for both voluntary and involuntary hospitalization of suicidal 
clients. If the person is assessed as being suicidal and unable to con- 
trol self-destructive impulses, psychiatric hospitalization becomes the 
most logical course of action. A commitment procedure may be called 
for as a way of protecting the person 
@ When considering hospitalization, weigh the benefits, the draw- 
backs, and the possible effects. If the person does enter a hospital, pay 
particular attention to the increased risk of suicide immediately after 
discharge. 
@ Become familiar with the legal standards as they affect this area. 
@ If suicidal issues arise, consult an attorney with expertise in this 
area. 
@ Be clear and firm with the person and do not allow yourself to be 
manipulated by threats. Also, give clear messages to the person. The lit- 
erature reveals the dangers of using techniques such as paradoxical 
intention with suicidal clients. 
@ Ifthe person possesses any weapons, make sure that they are in the 
hands of a third party. 
@ Work with the person’s strengths and desires to remain alive. 
@ Be willing to communicate your caring. Suicidal people sometimes 
interpret the unwillingness of others to listen as a sign that they do not 
care. People may be driven to suicide by an avoidance of the topic on 
the part of the listener. Remember that caring entails some specific 
actions and setting of limits on your part. 
@ Do not make yourself the only person responsible for the decisions 
and actions of this person. Take your share of personal responsibility, 
but do not accept all of the responsibility. Attempt to develop a support- 
ive network of family and friends to help them face their struggles. Of 
course, let them know that you are trying to create a social-support sys- 
tem, and enlist their help in building this resource of caring people. 

In closing, we hope you all had a safe and joyous festive holiday, 
wishing you the very best for the 2004 year. Please remember, our sup- 
port is only a phone call away, 905-644-4282 for Sharron Kehler or 
905-644-4283 for Steve Bobas. 

Take Care. 
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Official Bud Bowl 
Superbowl Party at 


CAW Local 222 Hall 
February 1, 2004 


Tickets available 
from Rec committee 
and the Hall 


See the World 
Famous Big Rig 


Mint be of begal drinking age 


ICE FISHING DERBY REPORT 


Tenth Year Of Ice Fishing 
2004 Derby Update 


ust a reminder that the Ice Fishing Derby will be held Sunday, 

Jan. 18 at the north end of Island Road near Port Perry. There is 

a public boat launch located here in the summer time. We will 

be in the “marked off” area out from the boat launch to the right. 

This is where the weigh-in station will be located as well. Please 
stay within the marked off area, as there is no travelling to other areas 
of the lake. Don’t forget to bring your pail or bag that will hold water 
to put your fish in, as we are trying to promote “Catch & Release.” 


8 FundEX. Terry Hofkirchner ... 


VEST MT Chorbered 4c ouritoett 


Income Tax Planning « Preparation 
Jriwetient aad Retirement Manning 


COnvenlently iotahed at that heat of Park Road South 
737 stone street, Qahawa 
Call for a free consultation 


905-f28-0164 
thorkirchirenmroagers com 


One Source @ 


Hol too eee ee ete! Ga Opened 


MULTIPLE LISTING SEITE” 


1415 Highway 2 Courtice Ontario L1E 2J6 


www.onesourcegmac.com 
onesourcegmac @rogers.com 


wwwnsca Toll Free 866-344-9211 


“AT |e FAMILY First Family comes FIRST” 
To Make Your Next Move a GREAT MOVE Call US. 


We work for you! 


> Benefit package supported for CAW Members. 
> Serving our Clients in Durham Region and beyond! 


Service You Deserve, People You Trust!!! 


Allan McArthur 
Broker/Owner 


Diane Gardner 
Sales Rep. 


Suzanne Retter — Edward McCracken 
Sales Rep. Broker 


Sue Neely 
Sales Rep. 


Marguerite 
Charlton 


It’s $20 a ticket. Ticket sales end Thursday, Jan. 15 
at the end of the shift. The derby will run from 7 am 
till 3 pm. The three heaviest fish (walleye or perch) 
will win the three cash prizes. After the derby we will head back to the 
restaurant (Fiddlers Green) on Hwy #7 in downtown Port Perry. Please 
plan on attending Fiddlers Green to receive your door prize. Any ques- 
tions or comments please direct them to your ticket seller or contact 
me at gmeeker14@hotmail.com, address the subject area “ice fish- 
ing.” 

For more details on this fishing derby please check out my web site: 
www.geocities.com/gmft1/gmft. I would like to thank all the sponsors. 
Without their support we would not be able to provide you with all the 
wonderful door prizes. 

. “Durham Flight Centre” 

. “RNG Auto Body Paint & Repair” 

. “Normark” 

. “Gagnon Sporting Goods” 

. “CAW Local 222” 

. “Fiddlers Green” 

. Associated Sponsor — “The Tropical Breeze Guest House” 

8. Associated Sponsor - “Mirka’s Therapeutic Health Clinic” 

Thanks to everyone that has helped out; Charlton Bryan, Bob Poff, 
Dennis Lorey, Chris Hord, Ron Harris, Terry Thompson, and I will 
catch whomever I have left out. Next issue, the results. 


— 


SEA BG DO 


@GMAC 
1 Me Real Estate 


PRIME RESIDENTIAL 
MORTGAGES 
BELOW POSTED RATES 
O.A.C. 


“If It Makes Sense, 
It’s Approved.” 


| Call Allan McArthur 
Today! 
905-743-9211 


www.tmacc.com/allanmcarthur 


TN 
der 


REAL OR" 


Head Office 
1-866-705-4447 


Cathy Glen 
Sales Rep. 


Julie Maxwell 
Sales Rep. 


Tess Greenwood 
Sales Rep. 


Jan Stavert 
Sales Rep. 


Sherry Niblett 
Sales Rep. 


Sales Rep. 


We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 
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TRUCK-CAR HOCKEY LEAGUE REPORT 


Enjoy Wing Night Feb. 11 


y the time you read this Santa has gone back up North and if 

you didn’t get a Christmas present it is because you were bad. 

I talked to the guy in the red suit before he left and men- 

tioned a few of you guys weren’t too bad at all, sometimes. So 

for you guys who weren’t too bad he wants you to enjoy your- 
self at the Flying Squirrel on Wednesday, Feb.11 for Wing Night. 

Budget Car/Truck Rental 4, Flying Squirrels 3 — Budget’s 
Carl Walker 1 goal 2 assists, Ron Martin 1 goal 1 assist, Tim McGuigan 
1 goal 1 assist, Tim Buttonshaw 1 goal. Eric “Seadog” Smith Ace 
Reporter's player of the game was Ron Martin. Honourable mentions 
were Tim McGuigan and Carl Walker. Squirrel’s Al Collins 1 goal, Leo 
Mercier 2 goals, assists to Don Bonchek, Greg Pate, Rob Maddock and 
Brent Barkwell. 

Phoenix Chiropractic 5, Bond Optical 3 — Phoenix’s Gerry 
Snowden 2 goals 1 assist, Larry Coady 1 goal 3 assists, Jim Broome 1 
goal 1 assist, Tony Burghardt 1 goal. Al New 2 assists and Paul Mackey 
1 assist. Gerry Snowden first star. Jim Broome honourable mention 
with a great effort on his goal. He was skating so fast he threw himself 
at the net and half dove to come in contact with the puck to score. 
Bond’s Jamie Black 2 goals, Dennis Jacobs 1 goal 2 assists, Gary 
Chisholm 2 assists, Dave Arsenault 2 assists. 

Renown Electric 5, Aramark Foods 3 — Renown’s Steve 
Mullen 1 goal 3 assists, Cam Hinks 1 goal 2 assists, A goal each to 
Doug Smith, Bill Prentice, Ken Vaillancourt, and an assist to Mike 
Zdanowski. Seadog’s player of the game was John Murray. Aramark’s 
Mike Goodes 1 goal 1 assist, Seadog didn’t mark down the spares who 
got goals. 


Durham Medical 4, Ontario Motor Sales 
0 — Durham’s Dave McArthur 2 goals, Terry 
Hedges 1 goal 1 assist, Steve Wilson 1 goal 1 
assist, John Deboo and Ralph Ruff 2 assists, 1 
assist each to Dan Snell and Gary McGee. Two 
stars in this game. Dave McArthur with 2 goals 
and a great game. Dave Hutchison was super 
between the pipes. OMS’s John Perrault kept the 
score down. 

Phoenix Chiropractor 6, Ontario Motor Sales 2 — Phoenix’s 
Jim Broome 2 goals 1 assist, Dan Formosa 1 goal 1 assist, Larry Coady 
1 goal 2 assists, Tim Silver and Paul Mackey 1 goal each. Assists to 
Gerry Snowden 2 and Al McMillan 1. Player of the game Jim Broome. 
He played a great game. OMS’s Butch Heroux 1 goal, Roland 
Felgemacher scored a picture goal to make it 1 to 0. He was assisted 
by goaltender Dave King. 

Flying Squirrels 3, Aramark 1 — Squirrel’s Gord Moore 2 
goals, Greg Pate 1 goal 1 assist, assists to Rob Maddock, Al Collins, 
and Ray Patterson. Game star Gord Moore with 2 goals in the other net 
this week. We won’t mention the other goal he put in his own net last 
week. Aramark’s Mike Goodes 1 goal assisted by Mario Barbara. 

Renown Electric 5, Budget 3 — Renown’s Cam Rink’s 2 goals, 
Bill Prentice 2 goals 1 assist Mike Zdanowski 1 goal 1 assist, Doug 
Smith 1 goal. Assists to Steve Mullen and Myron Wijtowych. Player of 
the game Cam Hinks. Cam may not score too many goals but he plays 
a steady game. Budget's Dave Leblanc 2 goals 1 assist, Chuck Bickle 1 

see ENJOY - page 51 


motors & repair inc. 


“THE POWER BEHIND THE DRIVE” 


New motor sales 


Elevator machine repair 


Dynamic balancing 

Specialty motors 

On site vibration analysis programs 
On site service and repair 
Technical Training 


Machine shop service 

Lift truck and traction motors 

Rewinding all rating of AC and DC motors 
Robotics and servo motors testing and repair 
Eddy — 


U-Frame motors 


Current drives and clutches 


Transformers — New & Repaired 


24 HOUR EMERGENCY SALES/SERVICE 


CALL (416) 742-3665 


FAX (905) 850-1730 


www.renown-electric.com 


SB: 


83 Whitmore Road, Woodbridge, Ontario L4L 6E2 
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Enjoy Wing Night Feb. 11 
— continued from page 50 


goal, Dave Bone | assist. Very close game. It was 3 to 3 in the first two 
periods. 

Durham Medical 3, Bond Optical 2 — Durham’s Steve Wilson 
2 goals, John Deboo 1 goal 1 assist, 1 assist to goaltender Dave 
Hutchison and 1 assist each to Ralph Ruff, Gary McGee, Dennis 
Hayward. Seadog’s player of the game Dan Snell. My choice would be 
blueliner John Deboo. Bond Optical’s Dennis Jacobs 1 goal, Steve 
Ashby. Assists to Dave Foster, Jamie Black and Gary Chisholm and Dave 
Gibbard. 


Generous Donations 

On behalf of the Children in Toronto Sick Children’s Hospital I wish 
to thank all the truckers in the plant for their generous donation of 
$11,580. There was a generous anonymous person who donated 
$5,000. These two figures will be matched by CAW Local 222. Also GM 
of Canada donated $5,000. It is a great way to celebrate the 25th 
anniversary of the Truck Plant Christmas Gate Collection. This money 
is for the toys and games fund for the hospital. Also for outings or for 
the personal needs of the children in the hospital. 

I hope you have a great New Year. 

The league wishes to offer our sympathy to Morgan Lane on the 
passing of his father and to Dennis Hayward on the loss of his moth- 
er. 

Until next issue. 

See you On The Ice. 


Statistics 

Team Name GP W L T Pts 
Durham Medical 12 8 3 1 17 
Renown Electric 12 8 3 1 17 
Phoenix Chiropractic 12 7 3 2 16 
Ontario Motor Sales 12 5 5 2 12 
Budget Car/Truck Rental 12 4 6 2 10 
Bond Optical 12 4 7 1 9 
Flying Squirrels 12 4 7 1 9 
Aramark Food Services 12 2 8 2 6 
NAME TEAM GP G A PTS PIM 
Larry Coady Phoenix Chiro. 12 9 20 29 4 
Bill Prentice Renown Electric 12 12 14 26 14 
Dennis Jacobs — Bond Optical 12 1 11 22 0 
Steve Wilson Durham Medical 12 18 3 21 2 
Gerry Snowden — Phoenix Chiro. 11 9 10 19 4 
Gary Chisholm — Bond Optical 12 7 12 19 0 
Dave Leblanc Budget C/T Rental 12. 13 5 18 4 
Cam Hinks Renown Electric 12 12 5 17 0 
Butch Heroux = Ontario Motor Sales 11 7 8 15 6 
Greg Pate Flying Squirrels 12 6 9 15 6 
Carl Walker Budget C/T Rental 12 6 8 14 4 
NAME TEAM GP W L T SO GA GAA 
Dave Hutchison Durham Medical 12 8 3 1 1 29 2.42 
John Murray Renown Hectric 12 8 3 1 O 36 3.00 
Dave King Phoenix Chiro. 9 6 2 1 1 30 3.33 
John Perrault Ont. Motor Sales 12 5 5 2 1 35 2.92 
Al Alysworth = Flying Squirrels 12 4 7 1 2 38 3.17 
Bruce Hawkshaw Budget C/I Rental 12 4 6 2 1 42 3.50 
Tom Haraj Bond Optical 1224 7 1 0 45 3.75 
Carmen Rooney AramarkFood 12 2 8 2 O 45 3.75 


CAW SHIFT #2 HOCKEY REPORT 
League Results 
Christmas and a great holiday. 
We lost a puck to Kirk Sanders 


for his first goal ever and one to Dunc Dunham for his 
first hat trick ever! Way to go boys! 


Standings 
GP 
Penguins 8 
Capitals 8 
Whalers 8 
Bruins 8 


ope everyone had a good 


T Pts 
1 13 
3 9 
1 7 
1 3 


Top Ten 


aA 


Scott Wood (Penguins) 
Dave LeBlanc (Whalers) 
Tony Burghardt (Penguins) 
Dan Beckett (Penguins) 
Dan Semenuk (Whalers) 
Dennis Jacobs (Capitals) 
Nathan Affelot (Whalers) 
Tim Silver (Capitals) 

Bill Prentice (Bruins) 
Leo Mercier (Penguins) 
Ron Martin (Capitals) 


= 00 0 


MNO ONIN Os SIO 


10 Homeowners who need to re-raof! 


We offer a beautiful and permanent 
roofing solution at a reasonable cost! 
Your home can be a showplace in your 

neighbaurhood and we will make it warth 
wour while if we can use your home to 
promote our MetalWarks steel shingles. 
Our product comes in a choice of colours 
to compliment any home, is backed by a 
lifetime warranky and is installed 12 
months a year. Our new Slate and Cedar 
Shake profiles are being intraduced to this 
area and we require immediate 
representation by hameoawners, 
Call today, this offer is time sensitive. 


Toll-Free 1-866-894-4040 


ermail: Metaltforks @ Bil-Den.com 
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BOWLING REPORT 


Shift #1 Truck Plant Ten Pin Tid Bits 


n Nov.16, we held our first-of-the-season no-tap shift chal- 
lenge with Shift #2. The turnout was tremendous, and the 
results, from Shift #1’s point of view, were even more 
astounding! 

Out of a total of 10 teams competing from both shifts, #1 
shift ended up with 7 of the top 10 spots. Even though this was the case, 
it didn’t come easy. With handicaps figured in, our “I Don’t Know” 
team squeaked by “Heather’s Toy Boys” by only 14 pins (3677 to 
3663). Right behind was the “Wildcats,” from Shift #2, with a 3648 
pinfall. Over the distance of three games, there surely wasn’t much to 
choose between these squads, was there? 

The big highlight of the day was the perfect 300 game thrown by 
Shift #1’s Syd Graveline. Just how much do you think this guy’s heart 
was thumping, especially in the tenth frame of that third game, with a 
slew of anxious bowlers looking on, in great 
anticipation! He netted $50 for his efforts, from 
Shift #1. 

Shift #1’s Debbie Killens was the big 50/50 
draw winner, walking away with a tidy sum of 
$187. 

Our “I Don’t Know” team received $300 for 
the win, and as I understand it, all those in the top 
10 at least, were in the money too. I would have to 
believe that with this incentive to win, Shift #2 will be more up to the 
task when we meet again in the spring, for our second no-tap chal- 
lenge. After all, this is three challenges in a row we’ve won, so I expect 
better things from them, next time around. 

On Dec.11, we held our annual Shift #1 no-tap turkey roll at Leisure 
Lanes. As always, there was a food table set up with lots of delicious 
goodies, some of which is supplied by our ladies — mm, good! 

At this event, our league gives out $25 gift certificates to each team 
member who attains the highest score in each of the three games 
played. With this being a no-tap game, the chances of anybody winning, 
even yours truly, was much greater. 

Unfortunately, I wasn’t able to participate this year, due to a fall I 
took a few days before, and no, my wife didn’t push me down the stairs 
to get even, Charlie! 

Over the three weeks covered by this article, there were a total of 
50 200+ games tossed, and four 600+ triples. Space doesn’t permit 
me to list all the other scores that individuals rolled, some almost 600s, 
and lots of double 200s, but just missing out on that elusive 600! 

Below are the 600+ triples: 

Nov. 20/03 Ross Wilcox 184+211+224 (619); Mike Bested 
199+210+213 (622); Don Bason 227+1994+213 (639) 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


52 e THE OSHAWORKER JANUARY 2004 


Nov. 27/03 Mike Bested 205+209+202 
(616) 

On this date also, our 5 pin collector of the 
loot, Dan Gabona, rolled his first 500+ triple in 
the six years he’s been with us. Talk about one 
proud character. Way to go Dan! That pot has 
grown to $188, as of Dec. 4. 

Some notable spare conversions accom- 
plished over the past few sessions are as follows: 
Nov. 20/03 “Buck” Thompson 5-8-10 split; Jon Mitchell 1-2-4-10; 
Brian Gabona 5-10 split; Janice MacDonald 6-7-10 split 

Nov. 27/03 Norm Dawe 2-7-10 split; John Cunningham 6-7-10 split 

Dec. 04/03 Rick Wilkes 6-7-10 split; Yours Truly 1-2-4-10; Gene 
Dinneen 1-2-4-10; Gary Jeffrey 3-7 split; Norm Dawe 4-10 split; Sharon 
French 3-7-10 split. 

As you can see by the above, for the most part, 
these are not easy conversions. Most of these indi- 
viduals don’t break that elusive 600+ triple barri- 
er very often, but are still able to avoid an open 
frame with fantastic second shots. Thanks a lot for 
the co-operation I’ve received from the team cap- 
tains, to let me know about these successful shots! 

In closing, I hope all of you and yours had a 
happy holiday season. We were planning on, at the time of writing, a 
trip out west to see our kids, and the new granddaughter (and her 
proud sister) which would certainly make that a reality! 

Until next time, good bowling, and watch out for those five pins! 


BAN IES 1240 Phillip Murray Ave. hiaiasy 
ul DAILY LUNCH SPECIALS — $5 
20 Specials to Choose from 


THURSDAYS KARAOKE 10:00 pm — 2:00 am 
FRIDAYS - BLIND DRAW DARTS 
$10 Entry Free — 100% PAYOUT 8:00 pm 


Book Your Christmas Parties NOW!! 


BUY ONE 


LB. WINGS ($5%) 
GET ONE LB. 


FREE 


with this coupon. 
Mon. to Fri. 2:00 pm — 4:00 pm & 10:00 pm — Midnight 
Eat In Only. One coupon per customer. 


905-434-7507 


BOWLING REPORT 


CAW Five Pin Bowling Results 


600 Club Lynn Gowan 603 Mike Phillips 604 661 Emery Bastarache 723 763 
Gail Mark 637 Ken Stone 695 Mike Powers 623 Earl Marshall 716 
Dave Klein 610 664 Bernie Schaeffer 662 Mike Saunders 632 Rick Deshane 701 
Dave Ricketts 604 691 Bob Huff 634 662646 Kathy Michel 616 Rick Marshall 739 
Dave Schaeffer 661 Dan McLean 635 640 Rick Marshall 657 Jim Meikle 706 
Diane Maybee 672 642 Jack Laurie 662 Ron Murray 620 Santo Chiodo 704 781 
Frank Macko 646 Diana Scattergood 642 668 686 Steve Bell 688 Steve Brackenridge 740 756 
Greg Buller 619 656 Earl Marshall 601 667 Steve Brackenridge 622 Tim Walton 713 
Harry Langkraer 637 629 Emery Bastarache 641 Steve Pollock 642 Vicki Arrigo 732 
Joe Bartlett 672 608 612 Gary Henderson 659 Tim Walton 626 653 609 
Ken Couvier 634 Jim Meikle 617 654615 Tom Byrne 625 610 800 Club 
Mark MacDonald 626 660 Keith Hughes 647 682 Rob Huff 624 Ron Jones 813 
Donna Phalen 608 Les MacDonald 663 Wayne Czarkowski 635 Santo Chiodo 818 
Noel Ricketts 632 634 Louis Gervais 624 Susan Hanley 697 677 680 _ Steve Brackenridge 806 
Norma Harrison 606 606 662 Rick Marshall 668 Wayne Czarkowski 823 
Paul Derry 667 ay} Lorraine Couvier 634 a ae 
Peter Stirpe 604 668 teve Be 
Randy ‘Marie 629 672 Ala Club Gary Henderson 843 
Rick Deshane 620 658 Bernie Schaeffer 728 
Maryanne Yurchi 609 Steve Seip 706 900 Club 
Rob Marshall 699 Dave Murray 711 747 Santo Chiodo 913 
Robert Revoy 680 611 639 Steve Bell Tor TTT 
Todd Taylor 644 Gary Henderson 736 747 Happy New Year bowlers! 
Vie Casakind 609 Keith Hughes 719 Congratulations to all the high- 
John Byrne 620 606 Greg Buller 794 low winners. Watch for the 
Tenntake 674 Les MacDonald 723 720 upcoming captain’s meeting. % 
Don Revoy 640 636 632 Mike Powers 710 


OSHAWA HEARING SERVICES 


A DOCTOR REFERRAL PREFERRED, BUT NOT REQUIRED 
Jack Vlada Associates state-of-the-art Audiology Clinic 


Nav Balsara, Testing for all ages 
M.Sc., CCC.A. OAE - Otoacoustic Emission 
Jack Vlad, w.a. John I. Vlad, ma. (INFANT HEARING SCREENING) 


Audiologists, Reg. CASL PO ABR - Auditory Brainstem Response 
(OBJECTIVE TEST FOR HEARING LOSS) 


ENT Consultation Available Central Auditory Testing 


(Ear, Nose, Throat Specialist) VIRTUALLY INVISIBLE HEARING AIDS 


Moe eet ators Digital & digitally-programmable hearing aids 
ALL MAKES — REPAIRS — FREE LOANERS 


COMBINED 35 YEARS FREE 1 YEAR SUPPLY OF HEARING AID BATTERIES 


OF PROFESSIONAL CARE 
WITH EVERY HEARING AID PURCHASE 
UUM ome restrictions apply 


Be sure to visit ADP, DVA, WSIB, ALL INSURANCE PLANS 
a university-trained 142 Simcoe St. N., Oshawa, Ont. L1G 4S7 


professional audiologist 
before purchasing 5-5 7 =a 5 1 
any hearing aid 


AJAX & WHITBY 905-428-7555 PETERBOROUGH 705-749-9180 
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When The Banks 


And Lenders 
Compete For Your Mortgage - 


You Win 


AT ZERO COST TO YOU! 


Southern Ontario’s Mortgage Expert 


JASON MACDERMID 
C.BE.P, C.1.M. 
Of Mortgage Intelligence INC 
A GMAC COMPANY 


*Certified Financial Planner *Canadian Investment Manager 


We Will Secure The Best 
Mortgage Rate For You — 


Absolutely Free! 


AA HisBC ED 


@ To 1.30% Off Posted Rates 
@ Cash Back Programs Up To 5% Prime 
& Pre-approval In Minutes 


m Average Mortgage Approved Within 4 ® Rate Guarantees + *Average 


Hours Commitment In Hours 
@ TD-Canada-Trust, CIBC, Scotiabank, 


Bank Of Mantra # World Class Customer Service 


& More Than 20 Other Institutions Available ™ Residential, Investment, & Recreational 


# Major Banks Competing For Your Properties 


Business @ First Time Home Buyers Program 


Call Today For Free Expert Advice: 
1-877-400-2567 
www.primerates.ca 


Gro 


MORTGAGE INTELLIGENCE 
A GMAC Company 


No Legal Fees & No Appraisal Fees 
For CAW Local 222 Members! 


| eg ano 
FLAT 
OF CARLA 
@ Variable (Adjustable) Rates Well Below 


@ New, Renewal & Transfers Of Mortgages 


Too good to be true? 

A “no-downpayment” mortgage 
that actually lets you borrow 
more than the home’s value? 


To most of us, the idea of a mortgage that actually 
lets you borrow more than the value of your home 
sounds like one of the tall tales your uncle used to 
tell you when you were a kid. Canadians are, after 
all, very practical and generally conservative and if 
it sounds too good to be true... it probably isn’t 
true. 


But our ideas about mortgages have been instilled 
by years of past experience with traditional products 
in traditional institutions. Investment products have 
certainly come a long way since 1960. And so have 
mortgages. It is now possible — right here in Canada 
—to get a mortgage for more than the value of your 
home. 


n addition to having funds set aside to cover clos- 
ing costs, we've been conditioned to expect to lay 
down a minimum 5 or 10 per cent downpayment to 
get into the home ownership game. This was a well- 
recognized standard for many years. By law, a 
Canadian bank is not permitted to offer a mortgage 
or more than 75 per cent of the value of a home 
without mortgage insurance. Even then, mortgage 
insurers do not go beyond 95 per cent. But while 
banks still provide a great many mortgage options to 
Canadians, they are now joined by other types of 
ending institutions. Not surprisingly, this is where 
some of the most innovative options, like no down- 
payment mortgages, are being developed today. 


t's good news for prospective home buyers who 
have felt shut out of home ownership by the need to 
save for a downpayment. Renters with steady 
incomes but little savings can now start to put their 
monthly cheque towards building equity in an 
appreciating asset. With today’s lending rates still 
ow, and with house prices still strong, more and 
more Canadians don’t want to wait for home owner- 
ship. Many worry that they won't be able to find an 
affordable home by the time they've saved enough 
for a downpayment. 


The hurdle of that first downpayment can also be par- 
ticularly frustrating for young people who have begun 
to enjoy the good incomes that come with an educa- 
tion — but who have been paying off their school 
loans while they watch house prices climb higher and 
higher. Their future prospects are excellent, but their 
savings are non-existent. A no downpayment mor 
gage can put them into a home right away. 


No downpayment mortgages were designed to hel 
qualified individuals step quickly into home owner 
ship. And while these mortgages come with a high 
er fee, this cost is covered by the additional mort- 
gage amount. The newest mortgage even offers 3 
per cent cash back. The extra money could be used 
to purchase appliances and furniture, cover the 
expenses related to the move such as legal fees and 
land transfer costs, or for paying off other more 
expensive debt such as credit cards. 


To be sure, these new mortgages are not for every- 
one. The objective is not to take on a higher debt 
load than you can comfortably bear. But for 
Canadians with good credit and steady incomes, 
these new mortgages can help to make the dream of 
home ownership a reality. 


Please feel free to call if you have any question. 


OSHAWORKER  wreescsscrar rn 


THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 


FOR SALE 


Almond Kenmore fridge, 12 yrs old, very 
good condition $125, 1972 Oldsmobile, 
350 engine, transmission, rear end, 
offers. Call: 905-436-9684 


1987 Yamaha Phazer, 1000 km on new 
engine, new skis, new seat cover, good 
track, asking $1700. Call: 905-725-7929 
after 6 PM 


Dining set; table extension, 6 chairs 
w/cushion floral seats, buffet w/china 
cabinet, $2000, piano “Kimball” seat 
open top, $3000. Call: 905-723-5848 


1995 Transport, wheelchair accessible, 
88,000 km, auto, air, all power acces- 
sories, body excellent, certified $21,000 
obo, converted by Freedom Motors. Call: 
905-576-7769 


Winter radial tires, Firebird 215/R60/R16, 
$50 ea, medium dog cage $25, upright 
piano full size $1200, treadmill Pro 385 
Deluxe $500. Call: 905-668-4964 


Day/night bed white, asking $120, wash- 
er spin dryer asking $120, wringer wash- 
ing machine, good condition. Call: 905- 
728-5879 


2000 Yamaha V-Max 500 comes with 2 
helmets, cover, stand, 240 km, $6500 
obo. Call: 705-786-0759 


4x6 utility box trailer, single axle, 12” 
tires, $400 obo. Call: 705-793-2501 


Front end car cover, hood bra, fits Saturn 
SLI & SL2, models from 1997-1999, 
brand new from dealer, new $275 asking 
$100. Call: 905-571-6766 


Omni 85 kerosene heater, 13,000 
BTU/hr, like new with container & pump, 
spare wick, $60. Call: 905-723-7872 


Boat trailer, tilt adjustable size, fully 
restored, $550 obo. Call: 905-355-1238 


35’ Park Model trailer $22,900, located 
Wellers Bay, Lake Ontario, fantastic adult 
park, excellent fishing, 50 amp, modular 
Florida room, many extras. Call: 613- 
475-4592 or fishchallenger@sympati- 
co.ca 


Woodstove “Elmira Fireview Jr,” 16 x 26 x 
26, with 5’ of 6” stove pipe $125. Call: 
905-579-4954 

2003 Suzuki 125 DRZ, excellent condi- 
tion $2900 obo, small road legal box trail- 
er, like new with 2 spare tires. Call: 705- 
277-3626 


1987 Monte Carlo LS, as is or for parts, 
new gas tank, tires, front end, $1000 
obo. Call: 416-276-9262 


Fridge, 12 cu ft, 3 yrs old, $300, 24” 
stove, great condition $200. Call: 905- 
725-3405 


2 winter tires 205/75/R15, mounted on 
rims, only 3,000 km, $120 for both. Call: 
905-725-6821 


York 2001 home gym, good condition, 
everything works properly $150 obo, sofa 
blue/mauve pattern good condition $60. 
Call: 905-721-2876 


Roll away beds $45 ea, 1940 high chair 
$60, electric floor polisher $60, 100 yr 
old rocking chair $100. Call: 905-420- 
4136 

2 lap tops, IBM, Toshiba, Dell, Pentium & 
Pentium II, $300 - $500. Call: 905-720- 
0160 or 905-391-2968 


1987 Terri Resort trailer 29’, excellent 
condition $7500. Call: 905-355-1703 


Movie screen foldable 50” x 50,” like new 
$45, projector Argus super 8 & regular 8, 
$45. Call: 905-576-8697 

Antique 1920's porcelain stove cast, yel- 
low, nice shape on legs, 2 ovens, asking 
$550 obo. Call: 905-434-7803 

Tinted t-roofs for 1983 Pontiac Firebird, 
excellent condition, comes with leather 
carrying case, best offer. Call: 905-579- 
5167 

Lazy Boy rocker recliner $30, cedar lined 
hope chest, blonde, $50, copper tubing 
for fridge water supply $10. Call: 905- 
438-0550 

Stove & dryer, both clean, work well, rea- 
sonable price. Call: 905-725-1937 


OSHAWORKER Deadline 


for the February 2003 issue is 
Friday, January 16 at 4:00 p.m. 


HD Kenmore washer & dryer, $250 for 
the pair good working condition. Call: 
905-576-8827 


Draw-Tite trailer hitch would fit 1995- 
2003 Chevy or GMC truck, used once 
asking $90 obo. Call: 905-983-5025 


Beer & wine making equipment, some 
extra plastic beer bottles, capper, $50 
obo. Call: 905-725-1743 


Like new Dyno mountain bike, 21-spd 
with dual shocks both adjustable, perfect 
beginner bike, asking $200, silver/blue 
color. Call: 905-668-8299 


House contents; everything excellent 
condition, great prices, includes fridge, 
chesterfield, corner computer desk, 
stereo with cabinet, much more. Call: 
705-745-1002 


Keyboard workstation, PSR 8000 
Yamaha, cost $4000 sell $2500, digital 
LOOK receiver $60, Star Choice 401 
dish & 3 receivers $400. Call: 905-576- 
3512 


1989 ’88 Olds, good engine needs trans- 
mission, new harmonic balancer, extra 
tires, $1000 obo, plus 2 bucket gray 
seats for S15 pick-up, best offer. Call: 
905-433-1270 


Twin bunk bed, wood finish, comes with 
2 twin mattresses, $550. Call: 905-725- 
8979 


Turntable radio record player on legs, 
approx 60 records, $50, also Olympia 
manual typewriter $50. Call: 905-623- 
3085 


Pentium 3 computer, 128 MB Ram, 6GB, 
HD/CD, floppy, speakers, mouse, key- 
board, 56K modem, NIC card, 15” moni- 
tor, only $300. Call: 905-439-4789 


Honey oak entertainment unit, suitable 
for corner or wall, holds 27”-29” TV $275, 
apt size chest freezer $175. Call: 905- 
436-7834 


Canaries: male & female, Craftsman 10” 
radial arm saw with dual voltage $600 
obo, hardly used. Call: 905-728-9181 


Century airtight wood stove, glass door, 
26 1/2”H x 22 1/2”W x 20 1/2”D, heats 
1000 sq ft, best reasonable offer. Call: 
905-725-6853 


Due to space limitations, 
not all Oshaworker classified 
ads are necessarily 
published. 


We regret any inconvenience 
this may cause. 
Please resubmit. 


Employee Counselling Program 
Located at 850 Wentworth Street West, 
Union Counsellors work in confidence to assist you and your family 


to solve any type of problem. 


This program is also available to spouses and retirees. 
Your Union Counsellors 


Steve Bobas 
905-644-4283 


Sharron Kehler 
905-644-4282 
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1998 Savana, 3/4 ton, 110,000 km, a/c, 
p/b, p/s, p/t, V8, remote starter, CD 
exchanger, hitch, 1 owner, asking 
$16,000. Call: 905-571-5829 


Coffee & end tables with smoked 
beveled glass tops $600 obo, downhill 
skis, boots, poles & bindings, various 
sizes, $125 pr obo. Call: 705-754-9379 


1999 Grand AM SE, 70,000 km, excel- 
lent shape, loaded, non-smoker, $9500, 
2002 Chevy Silverado, air, non-smoker, 
immaculate, 13,400 km, $26,000. Call: 
905-723-5945 


Original GM 40 yr Tie Tack 3 diamonds, 
never worn, still in original box by original 
recipient $300. Call: 905-728-8746 


Kenmore freezer like new, 3 months old. 
Call: 905-448-1951 


Canon Prima Super 105 camera $195, 
P255/70/R16 good shape $60 for pair, 5 
hp snowblower, 2’ wide, good running 
condition $350. Call: 905-728-4834 


Laura Berry Limited Edition prints 
framed. Call: 905-432-9900 


Beer fridge $70, water vapor pump for 
high efficiency furnace $90, ladies new 
leather biker gloves $40. Call: 905-432- 
1032 


7’ scraper blade 3 PHT $350, 2001 ski- 
do Formula Deluxe 500, reverse, electric 
start, $5500, P12 Pioneer chainsaw $50. 
Call: 905-983-9204 


1990 Chevy Suburban 4x4, gray/red 
many new parts, loaded, locking hubs, 
new tires, etc, asking $7500 obo. Call: 
905-666-2192 or 289-314-8868 
Fisher wood stove complete system, rain 
cap down, larger model heats 2000 to 
2400 sq ft, CSA approved $625. Call: 
905-668-5328 
Fairfax vacuum, excellent condition, 
$2700 new asking $200, ladies small 
muskrat fur coat, excellent condition 
$200. Call: 705-653-1530 
6 black duck decoys, never used, in orig- 
inal packaging, TV Beta tape player w/23 
tapes, excellent condition. Call: 905-723- 
9436 


5’ ATV snow plough for Polaris. Call: 905- 
728-5468 

Like new custom Harvey Penick golf 
clubs, 1-3-5-7 woods, pw to 4 iron plus 
Penick putter & Cambridge golf bag, 
$225. Call: 905-576-1263 

Ski board boots “Firefly,” size 6 1/2 - 7. 
Call: 905-728-9633 


2000 dodge Dakota ext cab Sport L6, 
auto, 4x4, a/c, power mirrors, box liner, 
31” tires, am/fm/cass, certified, e-tested, 
$18,900 obo. Call: 905-433-2484 or 905- 
434-8200 


2 trailer hitch’s, 1 for Jimmy or Blazer 
$125, other Older Buick model hidden 
hitch $100. Call: 905-377-9857 


Full size fiberglass truck cap, fits any 
truck from ’88 to present $100. Call: 905- 
436-2768 

Highchair $75, playpen $50, crib $125, 
exersaucer $50, 2 car seats $60 ea, ster- 
ilizer $25, bunkbed $125, stepper $90, 
stroller $50. Call: 905-432-3986 


Queen size box spring & mattress, $100, 
excellent condition. Call: 905-263-2038 


BAXTER’S 


HAIR REPLACEMENT 


WIGS 


eLarge In-Stock Selection of Ladies Wigs 


ePrivate Rooms 


eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 = 


260 King St. E, Oshawa 


FREE 
WHEELIN’? 


FACT IS, 


Wheelchair repairs are 
covered by your Green Shield 
extended health coverage. 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, LIG 482 
728-1112 
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Toll Free 1-866-841-9550 


www. baxterswigs.com 


‘59 Kay acoustic flat top, ‘59 Ampeg 
Reverb-a-Rocket guitar amp, 12” Jensen 
cover, Tommy Hilfigier winter jacket. Call: 
705-652-1816 


Wine kit, pails, corker, capper, siphon, fil- 
ter, pump, funnels, chemicals, locks, 
brushes, hydrometer, thermometer, etc., 
$125. Call: 905-655-9265 


Wool area rug 10x14, burgundy, moss 
green, brown beige, $100 obo. Call: 905- 
434-6892 


Washer $200, dryer $125, stove $125, 
collector Coca-Cola boxes, best offer, 
220 vac compact dryer $135. Call: 905- 
728-9203 


Wedding dress, cream, cleaned & boxed, 
asking $800. Call: 705-696-1308 


1996 Pontiac Firefly, good condition, new 
brakes, exhaust, clutch, asking $2300. 
Call: 705-324-6258 


30” Kenmore almond electric stove, 
looks & works great $95, green 16’ 
Coleman canoe $285, Pindle adjustable 
hitch new $85. Call: 905-576-0132 


1985 dodge 1/2 ton, 6 cyl, auto, cap, as 
is $600, 1960 stereo $25, snowblower 10 
hp $350, electric starter. Call: 905-655- 
7261 


Clinic Eyewear 


Lorne Sellick 


Optician 


* Glasses fully covered by your plan 


¢ Same day or next day service 


¢ Prescription Satety Glass - no charge to you 


* Eye examinations in the same building 


438-1688 


Located inside the Oshawa Clinic 
17 King Street, East, Oshawa, Ontario L1H 1B9 


ONTARIO FEDERATION 
OF ANGLERS & 
—a, HUNTERS 


mills PONTIAC BUICK GMC Lid. EJ J USE minutes fr Om 
everywhere! 


- - = : T 
e = | . 
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New and Used Vehicle Sales 
Parts and Service 


Collision Repair ae 


Together with our Mills Pontiac Buick GMC Ltd. C.A.W. Local 222 employee members, 
we look forward to taking care of your automotive needs. 
Call Us First 


Mills Pontiac Buick GMC Limited 
PONTIAC ¢ BUICK ¢ GMC TRUCKS 
266 King Street W, PO Box 266, Oshawa, On L1th 7L3 


(905) 436-1500 « Fax: (905) 436-0648 


www.millspontiac.gmcanada.com 


New and Expanded GM 
Employee and family 
member programs and 
grad rebates available. 
Ask Us For Details 


Durham/’s largest 
=| Collision Repair Centre 
(all makes and models) 
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Apt size washer & dryer, baby swing, 
stroller, infant car seat, exercise equip- 
ment with videos, kitchen table with 
bench. Call: 905-579-2522 


Camera equipment, Canon AE-1, 4 lens- 
es, 50mm, wide angle, zoom, 2x convert- 
er, 2 flashes, power winder, tri-pod, car- 
ryall bag, asking $300. Call: 905-728- 
9586 


Peg Perego stroller, excellent condition 
$280, solid oak rocking chair, natural 
stain $225. Call: 905-697-1318 


1991 Jimmy, 4-dr, 4-wheel drive, $2000 
as is. Call: 905-983-9891 


1-20 lb Kingston boat anchor, new $125, 
2 small Danforth anchors $15 ea, 1990 
1000-watt Honda generator, like new, 
used little, $350 firm. Call: 905-623-9338 


Large wooden flatbed trailer, 11’ 6” x 7’, 
good condition $200. Call: 905-655-4196 


Dirt bike, meggar tester, 110-volt motors, 
new relays, oil furnace, motors, potlight, 
square “D” breaker 200 amps, old cam- 
eras, golf clubs. Call: 905-725-8675 


1997 Cavalier 224, 5-spd, 2-dr, black, 
certified, 68,500 km, excellent condition 
$9000. Call: 416-617-4238 or 416-536- 
1238 


2-pr skis, 1-mens Elan Carving black 
$90, 1 ladies Salomon purple $70. Call: 
905-263-2124 


Small bales of hay, also seasoned apple 
wood. Call: 905-623-2646 


5 Michelin tires LT/215/85/R16, on 
chrome truck rims, Daytek PC monitor 
$55, HP Desk Jet 540 printer $60, fax 
machine $75. Call: 705-277-2327 


Traditional gray upholstered sofa $150, 
rust colored rocker $75 both in excellent 
condition, Fisher M-scope metal detector 
hardly used $250. Call: 905-576-6762 
after 6 PM 


Brand new & never used black mini Jazzi 
electric wheelchair, includes recharge- 
able battery, asking $1200 obo. Call: 
905-438-1095 


From S1GS." | mbayht - 


from S749"! night - Sun - Thurs 


moe bee 


Cortan Condon Apnly 


Package Includes: 


Fri - Sat 


1990 GMC S15, needs some work, 
passed emission, mechanics dream, 
$350 obo. Call: 905-623-2160 


Exercise equipment Sportex gravity glid- 
er, Proform ab resistor, TEK big step, 
small freezer, all in excellent condition, 
priced to sell. Call: 905-686-7927 


1971 Buick Electa 455-4, 2-dr, hardtop, 
78,000 mile, great condition, most 
everything is new, runs like a dream, 
beautiful interior, $6000 firm. Call: 905- 
579-1769 


Birch desk with hutch, chair, $200, LOOK 
receiver $75, dresser $50, video DVD 
rack $15, large mirror/shelves rotating 
$40. Call: 905-623-7266 


Mountain bike mens 26” wheels, 21- 
spd, good condition, center-pull brakes, 
green, Raleigh “Frenzy,” HD frame, own- 
ers manual, $85. Call: 905-433-4781 


ee eres 


BOND 


www.cawlocal.ca/222 


CHECK IT OUT 


CAW CO-OPERATING LAWYERS 
COBOURG and PORT HOPE 
Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


go 
OPTICAL 


COMPARE BEFORE YOU BUY 


* VISION PLANS ACCEPTED 
© FYE EXAMINATIONS ARRANGED Reaches: 
* SENIORS DISCOUNT Choice 


rout Mw Gf ‘ARMANI 


ee 


905 579-6411 «== 


375 Boned St Wo Oshawa (Betvreen Park & Stevenson) 


TREAT THAT SOMEONE SPECIAL! 


Comfort Inn 
505-885-7000 
Hwy 404 & Hhary 28 
Exit 464 
Port Hope, Ont. 
1-077-316-0050 


Pr (6000 olin 


‘Spacious King Suite with 
In-Room Jacuzz! & Fireplace 
‘Champagne & Chocolates 
30.00 Dinner Voucher 
Deluxe Continental Breakfast 


Comfort Inn if Suites 
T05-740-To0d 
4200 Lansdowne 54. W, 
Peterborough, Ont 
{indoor Pool & Spa} 
4-877-316-9948 
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Scooter 3-wheeler with non-tip safety 
wheels, “Chauffer’ brand name, rear car- 
rier included, good condition $750 obo. 
Call: 905-576-3252 


York Mega Max 3001 home gym, 10 Ib to 
210 Ib weight range $200. Call: 905-434- 
7831 


20 hp Mercury 80's long shaft $550 obo, 
or trade for 80’s 10 hp Evinrude or 
Johnson. Call: 905-576-2488 


18” bandsaw, very good condition $650 
firm, box sleigh 25”W x 43”L x 16”H for 
towing behind snowmobile, great for ice 
fishing $100 firm. Call: 905-668-6328 


Ice hut Clam Classic, portable 4 man 
$350, double/queen new white embroi- 
dered bedspread & 2 shams $60. Call: 
905-697-1318 


Sofa & loveseat, med blue w/floral 
design, mint condition $300 obo, kitchen 
stove, self -clean, excellent condition 
$275 obo. Call: 905-723-9717 

Chevelle parts, 1970 door, ’68-72 trunk 
lid, ‘70-72 dash pad, 1974 fenders, 
bumper, grill & header panel. Call: 705- 
277-3612 


2001 Pontiac Montana van ext, maroon, 
fully loaded, 60,000 km, looking for 
someone to take over lease, 16 pay- 
ments $436. Call: 905-723-0814 


1993 Suzuki Sidekick, white, auto, 4x4, 
fully loaded, 62,000 km, well maintained, 
lady driven, mint condition, further info & 
viewing. Call: 905-433-7988 


Baby set $15 all colors, mans socks knit- 
ted $6.50, coffee table $50. Call: 905- 
725-9390 

Stove, clean, good shape works well, 


clothes dryer, both reasonable. Call: 905- 
725-1937 


Set of 1995 GM manifolds, fit 454 or 396, 
needs planing, $200, rings 14kt gold, 
engagement $595, 1ct diamond cluster 
$595, both appraised $1000. Call: 905- 
355-2037 

1995 Olds Cutlass Supreme, body & 
trans A1 condition, new tires, needs 
motor, asking $2000 obo or wanted to 
buy 3.1 motor for this car. Call: 613-472- 
0735 

Suzuki LT80 ATV, 1999, $1800, box trail- 
er $200, 3-way fridge $50, water cooler 
$25, wicker end tables 2 for $20, hatch- 
back “camper tent” $100. Call: 905-986- 
6666 


Snap-On 12 drawer toolbox top section. 
Call: 905-579-1383 


R 


DHS 
Health Care 
Service 
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Oshawa, Ontario 


24 HOURS «7 DAYS PER WEEK 
NURSING SERVICE HOMEMAKER SERVICE 


Family 
Support 
Committee 


Information, 
Resources, 
Education 


Confidentiality 
Assured 


Ron Davey 
Chairperson 


Gregg Valentine 


Recording Secretary 


Pat Me Wade 


Treasurer 


® Client Escort 

® Staff Relief 

@ In Home Foot Care 
® Palliative Care 


@ Light Housekeeping 


You can leave a message 
@ Meal Preparation 


6 Perea Care é for us through the 
© Care Giver Relief 7" Union Counsellors’ offices 


tee aMessenger® . é : at 644-42 82 
MEDICAL ALARM EMERGENCY or 644-4283 


RESPONSE TELEPHONE SYSTEMS 


Honda lawnmower, electronic ignition, 
roto-stop, self-propulsion, 21” cut, rear 
bag, excellent price $200. Call: 905-576- 
1654 


1999 Grand AM SE, 4 cyl, 2-dr, black, 


165K, asking $8000 obo, 1991 Grand 
AM, standard, $500 obo. Call: 905-259- 1-800-461-6756 


oB54 905-571-1511 


BEETHOVEN’S 
HEARING Alp CENTRE 


Service Beyond Compare 


143 King Street East, 
Bowmanville, Ontario LIC 1N6 
Phone: (905) 623-6500 


Scooters Lift Onairs Walkers 


- SALES - SERVICE - RENTALS 


* Scooters * Lift Chairs + Aquatec Bath Lifts 
‘Wheelchairs * Walkers « Porch/Stairlitts 
* Wheelchair Lifts * HomefHospital Beds 

* Bathroom Aids 4 Aids for Daily Living 


Registered Yendor: 
ADP, WCB, VAC and Green Shield 


tae epee the qeadee ma Meueneek ahaa 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, LIN 68 
Ph. (905) 666-5001 , Toll-Free 1-800-485-5008 


Formerly 
Bowmanville Hearing Centre 


Complete Hearing Aid Service 
Certified Audiologist Refreshments While You Wait 
Micro Canal Hearing Aids Noise Attenuators 
Earmolds Cleaning and Servicing 
Musician Plugs Digital Hearing Aids 
Swimming Plugs FM Audio Systems 


W.S.1.B., A.D.P., D.V.A. 
Blue Cross, Green Shield, Clarica 
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18 cu ft white fridge, 4 yrs old, excellent 
condition $400, 5 light chandelier $75, 
arm chair & rocking chair with ottoman, 
wood frame, $125 both. Call: 905-723- 
7568 


Brand new set of 4 Bridgestone One 
Potenza RE71 high performance tires, 
size 195-50ZR-15, dealer price $800 
asking $575. Call: 905-644-3768 


Trailer hitch for 1999 Montana. Call: 
905-263-4305 


2 antique rod iron sleigh beds, brass 
accents, twin size, $300 ea, antique 
fainting couch, wine velvet, excellent 
condition $350. Call: 905-723-1935 


Computer, old rocker, records, coffee 
table, 2 chairs, TV stand, microwave, 
bobble heads, beanies, wine glasses, 
old dishes, collectibles. Call: 905-623- 
2990 


Prowler 21’ 5th wheel, Reese tow-bar, 
“Champ tote along drain septic tank,” 
tracker grill s/w covers, bistro set, twig 
chair & foot rest. Call: 905-725-8343 


Fender Palomino flat top 6 string guitar, 
hard shell case Capo & accessories, 
very good condition, collectors offers 
welcome, $400 obo. Call: 905-885-7101 


2 fur coats, never used, mink knee 
length, blue fox jacket lots of brass 
ornaments. Call: 705-324-5949 


aluminum patio door, $100. Call: 705- 
786-2378 


Firewood 14” hardwood $200 for 4’ x 4’ 
x 8 split for 2 yrs. Call: 905-442-3847 
Piano & bench $1000, Thomas organ & 
bench $300 obo, wine press $100, all in 
good condition. Call: 905-728-2274 


Garmin Etrex GPS receiver $175, ton- 
neau cover long box Chevrolet $150, 
5th wheel tail gate $100, Ultra-Eze wind 
deflector box mounted. Call: 905-786- 
2674 

1989 Dodge Caravan as is $1500, 1982 
Chevy Caprice as is $400, for more info. 
Call: 905-723-6255 

Rockwell/Beaver wood lathe, 36” bed 
1/2 hp motor, 3-3” faceplates, wooden 
bench, excellent condition. Call: 905- 
436-7260 


Pentium 3 computer with 128 mb ram, 3 
1/2 floppy, CD rom, 56K modem, n/c 
card, 15” monitor, can deliver $300 firm. 
Call: 905-439-4789 

1989 Dodge Caravan, excellent body, 
as is $1500, 1982 Caprice $400. Call: 
905-723-7228 

Tires almost new, set of 4 Ercolus snow 
tires 205-65-R15, set Good Year 205-65- 
R15, 2 of 175-70-13, two 205-75-R15, 
rotors & drums 1970 GM car. Call: 905- 
725-6072 


$pecial Deal for Local 222 paul CA members 
ans or Selling?! 


shar" 


CHISHOLM 


“wz. 


905-683-5000 
1-888-413-0800 


schisholm @trebnet.com 


When Experience + Results Count 
* $500 Moving Voucher on Closing * 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 723-1187. 
This applies to 
both active and retired 
members of Local 222. 


Magneto Elettric 


SERVICE CO. LTD. 
Dependable Electric Motor Service Since 1946 SES 
1150 EGLINTON E., MISSISSAUGA, ONT. L4W 2M6 

Radio Dispatched Trucks — Pick-up and Delivery * Loaner Motors 


SALES & SERVICE 


24 HOUR EMERGENCY SERVICE 


www.magnetoele.com 


* A.C. & D.C. * MOTORS * GENERATORS 

* ELEVATOR MOTORS * ROBOTICS 

* SERVO * WELDING MACHINES — HOISTS 
* TRANSFORMERS -— COILS - MAGNETS 

* LIFT TRUCK MOTORS — PUMPS 


ww (905) 625-9450 


« GE MOTORS & 
_ INDUSTRIAL 
' SYSTEMS 
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INDUSTRIAL & COMMERCIAL FIELD SERVICE 
e REWINDING — OVERHAULS « REPAIRS 

e MACHINE WORK — MILL — LATHE — METALIZING 

¢ WIRING INSTALLATION — TROUBLESHOOTING 

¢ BALANCING & VIBRATION ANALYSIS 

e PREDICTIVE MAINTENANCE & SURGE TESTING 


AFTER 
HOURS 


CANADIAN 
ELEVATORS 
CONTRACTORS 
ASSOCIATION 


(416) 930-5858 


ENERGY EFFICIENT 
MOTOR SALES 

FOR ONTARIO 
HYDRO SAVINGS 
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Video games Nintendo, Sega, Atari, 
Coleco, Intellivision, SNes, Gameboy, 
Game Gear, PS2-X Box, tin toys, lunch 
pails, old stereos, other collectibles. Call: 
905-438-0465 


Buffet w/hutch $100, dining room suite, 
hutch, 5 dark oak chairs, 40 yrs old, 
$500, green vibrating recliner $100. Call: 
905-404-2107 


Marble & steel also mahogany coffee 
tables $80, curio cabinet $290, wedding 
dress size 14 $90, country corner cabi- 
net, secretary desk, hurricane lamp $30. 
Call: 905-723-1683 


Lighted display cabinet 6’ 8” x 40”H x 2’°W 
sliders, storage cabinets w/shelves, $200 
obo, cash register w/manual Sanyo 
model ECR 375, good condition $150 
obo. Call: 705-799-7457 


2002 Pontiac Montana, loaded, child 
safety seat, CD, 42,000 km, $19,995, 
patio doors 6’ all hardware, ladies x- 
country skis, boots size 7. Call: 905-721- 
2118 


1983 Honda 3-wheeler Big Red, running 
condition $600 obo. Call: 705-432-2595 


1969 Dodge white Valliant, 4-dr, red inte- 
rior, 225 Slant Six, $2000 obo as is, 
92,000 miles. Call: 705-878-1127 


1994 Polaris XLT 600cc snowmobile, 
mint condition $3000 obo, reel to reel 
tape recorder German model $100, 9.9 
hp Johnston outboard $300. Call: 905- 
985-0235 


Snowblower Chassis needs engine block 
$250, molded vanity sink & cabinet $175. 
Call: 905-683-4177 


2003 Pontiac Montana ext van, sand- 
stone in color, fully loaded, approx 
12,000 km, looking for someone to take 
over lease $493/mth. Call: 905-725-0647 
1992 Polaris snowmobile 440 Indy, liquid 
cooled, studded track, extra belt, must be 
seen $1900 obo. Call: 905-432-2033 
after 5 PM 


Olympus Stylus zoom 115 DLX 35 mm 
all weather camera, comes with case & 
some rolls of film, paid $300 asking $150 
as new. Call: 905-259-5055 


1990 Travelaire trailer $29,500 obo, 40’, 
full tip-out, large Florida room, screened 
gazebo, large shed, fully furnished, extras, 
everything included. Call: 905-434-7465 
Apt size dryer excellent condition $150. 
Call: 905-725-7258 

York 7800 weight bench with barbell & 
dumbbell $75 obo. Call: 905-623-2981 
2000 Skidoo Formula 500LC, 2697 km, 
96 studs, mint, $4500. Call: 905-355- 
2578 

Small steel dog crate with tray $40. Call: 
905-697-3893 

Over 200’ of 1/4 round, good shape 
$100, baby crib good shape $50. Call: 
905-579-0928 


CROWN MAINTENANCE INC, 
OUTDOOR POWER EQUIPMENT = SALES & SERVICE 
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Pans Sazs and Service To All takes 
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Lakeridge Chiropractic 


AND WELLNESS CLINIC 


CHIROPRACTIC CLINIC FOR C.A.W. MEMBERS 


AND THEIR FAMILIES 
(APPLIES TO EMPLOYEES WHO HAVE GREEN SHIELD COVERAGE) 


We Bill Green Shield for you 
Enquire about special consideration for C.A.W. members 
Open 6 days a week from 7 am to 8 pm 

Same day service - walk in patients welcome 

Free parking 


Daybed, white, brass knobs, mattress 
included, like new $125. Call: 905-728- 
7169 


Child wagon stroller $25, car seat $15, 
girls bike w/training wheels $10, tricycle 
$5, floor polisher $10, aluminum door 34” 
x 81”. Call: 905-725-9387 


1995 Jeep YJ, 150,000 km, brand new 
tires, hard & soft tops, 2 sets of doors, 
asking $7000 obo. Call: 905-579-0017 


1999 Cavalier, p/b, p/s, stereo, tilt, cruise, 
a/c, p/trunk, 2.2 auto, oiled every 2 yrs, 
159 K, asking $5900, wood stove $175. 
Call: 905-623-0755 


Computer desk 40” x 16”, white, pullout 
keyboard, separate pullout mouse pad, 1 
cupboard plus 2 shelves, excellent 
shape $45. Call: 905-355-2037 


3-pc sofa, love seat, chair, coffee table, 2 
end tables, good condition $1100 obo. 
Call: 905-723-6596 


Just like new Breezy wheelchair, transfer 
board, raised toilet seat, bath bench with 
backrest. Call: 905-723-8735 


Downhill skis, boots, assortment of 
equipment, variety of sizes available 60- 
195 cm, take 1 or take them all. Call: 905- 
576-0750 


Propane salamander, 1991 Sprint con- 
vertible, needs body work, runs good, as 
is $500, 3rd bench seat 1989 Caravan $ 
up. Call: 905-571-4471 


1991 Ford Ranger, needs work, 3.8 V6 
out of 1990 Olds, 2.2 4-cyl out of 1989 
Cavalier, 305 c.i.d, large pair of chrome 
van mirrors. Call: 905-725-7249 

1986 Chrysler LeBaron with very low 
mileage, brown in color, 4-cyl, great gas 
lineage, only a 2 owner car $1100 certi- 
fied. Call: 905-721-2374 


580 King Street West, Suite 1, 
(Island Plaza) 

Oshawa, Ontario, Canada 

L1J 7J1 

Tel: 905-436-6688 

Fax: 905-436-6690 
www.lakeridgewellness.com 


3 full time chiropractors on staff: Dr. Peter Wysotski 
Dr. Colin Carrie 


Dr. Lily Buja-Bijunas 


Complete Wellness staff includes: 
Medical Doctor, Registered Massage Therapists, Kiniesiologist, 
Doctor of Naturopathy, Consulting Therapist (Counsellor), Physical Therapy 


Convenient location: The Island Plaza at King & Stephenson Rd. 


905-436-6688 
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Air hockey game $50, exercise bike 
treadmill home gym $1000, honey oak 
dining set $1000, kids skis & boots $40. 
Call: 705-277-3759 


Stanley 8’ x 7” insulated, sectional, roll- 
up garage door complete w/tracks, 
springs, weather stripping, hardware, all 
in excellent condition $295. Call: 905- 
668-3011 


Jiffy ice auger $225, purebred black 
angus bull $1500. Call: 705-799-6721 


Star Choice model 401 receiver $100, 
Kenmore 18 cu ft side-by-side refrigera- 
tor, great for basement or cottage $150 
ob. Call: 905-576-2235 


Solid pine bunk bed w/drawers $750; 
Nikon 35mm 80 1.5 $750 includes flash, 
case. Call: 905-576-0060 


1995 Formula Z 583cc liquid cooled, full 
gauges, rave, hand and thumb warmers, 
excellent shape, $2500 obo. Call: 705- 
328-9496 


WANTED 


Used dirt bikes, small engines, snowmo- 
biles, snowblowers, ATV, air tools, chain 
saws, motorcycles, air compressors, 
power generators. Call: 905-571-6051 


Small satellite receiver, working condi- 
tion. Call: 905-723-5325 

Gibson banjo, mandolin & older Martin 
guitar. Call: 905-434-6482 

2500 watt or more power generator in 
good shape, low hrs, any model. Call: 
905-723-6989 

Childs record player in working condition. 
Call: 905-683-4759 


Solar light post type for outside yard 
need 7, reasonable prices paid. Call: 
905-728-5199 


1984 Olds for parts, 1990-93 Ford 
Ranger 4x4 or Aerostar for parts, black 
folding chairs, garage door opener with 
remote. Call: 905-571-4471 


Ski-do with 583 or 670 for parts only, 
older ski-do for parts, 4x4 Chevy late 
70’ early 80’s, preferably dually in any 
condition for restoration. Call: 705-799- 
7824 


Small older compact truck cap, $100 or 
less. Call: 905-697-8423 


1993 Saab 9000T junker with good front 
end or 1993 Saab 9000T front end body 
parts, hood, fenders, lights, etc. Call: 
905-576-8864 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, 
Rehabilitation, Exercise Prescriptions, 
Auto and WSIB Injuries 
1425 Phillip Murray Avenue, 

Oshawa, Ontario L1J 8L4 
For appointments call 
905-723-1336 


No referrals necessary. 
Health and Insurance Plans Accepted. 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great fnendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!!” 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We HAve NASCAR CoLLecTIBLes ON SALE 


Goodwrench 
Servite 


General Motors 
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Enduro motorcycle running or not but 
must be complete, basket case okay, 
would prefer 250 cc. Call: 905-723-7229 


3000 watt or more power generator in 
good shape & low in hours, used. Call: 
905-723-6989 


Large newer wood stove, also good used 
snowblower & chainsaw. Call: 905-983- 
9530 


Cash paid for knitting, tatting, rug hook- 
ing, books or magazines, going to good 
home. Call: 905-571-2011 


Guitar and amp, U.S. made. Call: 905- 
576-006 


www.cawlocal.ca/222 


* House calls can be arranged 


«Ao charge for service, claaning, tubing, atc 


= He charge for heenng tests (recommended once per earl 
«No change for inital stat up kil batiery = Me arnual admingsiration tae 


CALL TODAY ror vour no cHarce 


HEARING CONSULTATION POS-"20-2644, 


SLGABOROUGH 
PROFESS SIOMAL CENTRE 
(S71 Maison Ad, Suiim 317 
Scar, ON WB Aza 


CUR AM LOCATIONS 
17 Oriana Sirget 
Oshawa, ON LG 4¥8 


Eastwood 
MEGHAL CLIMn 
1886 Kingston Ad. 

Scar. , ON Min iPS 


CHECK IT OUT 
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The early bird gets the worm... 


and a nest egg 


Make your RRSP 
contribution now! 


Auto Workers Community Credit Union 
has a variety of great RRSP options: 


e 5 year Step-Up Term Deposit 


Tiered rates. Cashable each year on anniversary. 


e GICs 


Variable rate and fixed term products available. 
180 to 364 days or 12 to 60 months. 


¢ 3 year Index-Linked Term Deposit 
Linked to the performance of the S&P/TSX 60. 
Your principal is guaranteed. Available until Monday, March 1, 2004 


es year “Maple Leaf Basket” Equity Linked Term Deposit 


Based on the performance of 10 Canadian or Canadian subsidiary 
companies that are part of the Dow Jones Sustainability World Indexes. 
Your principal is guaranteed. Available until Monday, March 1, 2004 


Remember — you can also borrow the funds to contribute to an RRSP. 
Ask us about our RRSP Loan. 


Community 
Credit Union 


322 King Street West, Oshawa « Five Points Mall, 285 Taunton Road East, Oshawa ¢ 133 King Street East, Bowmanville 
Call (905) 728-5187 ¢ Toll Free 1-800-268-8771 ® www.awccu.com 
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LOCAL 222 
www.cawlocal.ca/2ee2 


Council meeting i is held at 4:00 p.m. 
month except June, July, August & December. 


‘on the first & third Tuesday of every month except July & August. 
. on the first Monday of every month except July & August. 


cAW Family Auxiliary meetings are held af 8:00 pt 
The Retirees’ Chapter meeting is held at 1:00 p. 


Return postage guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 Canada Post Corporation 
Publication Mail Agreement No. 
1466267 


